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भाग II पण 3. उप - सा (ii ) 
PART II -- Section 3 - Sub-section ( 1) 


(रक्षा मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश ओर अधिसूचनाएं 
Statutory Orders an ] Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


वित्त मंत्रालय 

नई दिल्ली, 23 जून , 1982 
( राजस्व विभाग ) 

माय -कर 
नई दिल्ली , १ जून , 1982 

का० मा० 2911 -- केन्द्रीय मरकार , प्राय -कर अधिनियम , 1961 
आय-कर 

( 1961 का 43 ) की घाग 10 की उपधाग ( 23-ग ) के 

खण्ठ ( 5 ) aाग प्रवस्त शक्तियो का प्रयोग करते हुए, “महानिर्वाण मठ, 
का० प्रा० 2910 --- केन्द्रीय मरकार , प्राय-कर अधिनियम , 1961 

षीर भूमि को निर्धारण वर्ष 1980- 81 से 1982- 83 के अन्तर्गत आने 
( 1961 का 43 ) की धाग 10 को उपधारा ( 23-ग ) के खण्ठ ( 5 ) 

वाली अवधि के लिए उक्त धाग के प्रयोजनार्थ अधिसूचित करती है । 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , "न्यासी बोर्ड , मन्दिर , पूर्त 

[ म० 4755/ फा० स० 197/ 152/ 79-प्रा० क० ( ए . 1 )] 
संस्थाए और निधि , गोड मारस्वत ब्राह्मण समुवाय , मुम्बई को निर्धारण 
वर्ष 1980- 81 से 1982- 83 के अन्तर्गत आने वाली अवधि के लिए 
उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

New Delbi, the 23rd June, 1982 
[ स० 4672/ फा० स . 197/ 23/ 81 - प्रा० ० ( ए . 1 ) ] 

(INCOME-TAX ) 

S. O . 2911. — In exercise of the powers conferred by clause 
MINISTRY OF FINANCE 

( v ) of sub-section ( 23C) of Section 10 of the Income -tax Act , 
( Department of Revenue ) 

1961 ( 43 of 1961 ), the Central Government hereby notifies 

Mahanirvan Math , Birbhum for the purpose of the said 
New Delhi, the 9th June , 1982 

section for the period covered by the assessment years 1980 - 81 
(INCOME- TAX ) 

to 1982 - 83. 
S. 0. 2910.---In exercise of the powers conferred by clause 

[ No . 4755 / F. No. 197 /152 / 79 -IT ( AI)] 
(v ) of sub -section ( 23C ) of Section 10 of the Income-tax Act, 
( 43 of 1961), the Central Government hereby notifies 

आय- कर 
" The Board of Trustees of the Temples , Charitable Institutions 
and Funds of the Goud Saraswat Brahman Community of 

का० आ० 2912 --- झेन्द्रीय सरकार , पाय -कार अधिनियम , 1981 
Bombay " for the purpose of the maid section for the period 
covered by the assessment year 1980- 81 to 1982- 83. 

( 1961 का 43 ) की धारा 10 को उपधारा ( 2 3-ग ) के खण्ड ( 5 ) 
[ No. 4672 / F. No . 197/ 23 /81-IT( AI )] डाग प्रवस्त शक्तियो का प्रयोग करते हुए, " कोट्टार ममाज सेवः सोसाइटी " 
526 GI/82 - 1 
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को निर्धारण वर्ष 1980- 81 से 1982-83 के अन्तर्गत पाने वाली प्रवधि 
के लिए उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 

[ सं० 4756/ फा० सं० 197/136/ 80- प्रा० क० ( ए . 1 ) ] 


( INCOME-TAX) 
S. O . 2915. - In exercise of the powers conferred by clause 
( v ) of sub - gection (23C ) of Section 10 of the Income -tax Act, 
1961 (43 of 1961), the Central Government hereby notifics 
" Sri Lakshmi Nara Simha Swamy Temple" for the purpose of 
the said section for the period covered by the ussessment 
years 1982 -83 to 1984 - 85 . 


(INCOME - TAX ) 


[ No . 4771| F. No. 197| 108, 79-IT ( AI)] 


S. 0 . 2912 . - In exercise of the powers conferred by clause 
( v ) of sub -section ( 23C ) of Section 10 of theh Income-tax Act , 
1961 (43 of 1961), the Central Government hereby notifies 
" Kottar Social Service Society " for the purpose of the suid 
Acction for the period covered by the assessment years 1980 -81 
to 1982 - 83 . 


[ No. 4756 | F. No. 197| 136 80-IT ( AI)] 


नई दिल्ली 28 जून , 1982 

( माय-कर ) 
का० मा0 2913.----केन्द्रीय सरकार , आय -कर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 की उपधारा ( 23-ग ) के खण्ड ( 5 ) 
बार। प्रदत्त शक्तियों का प्रयोग करते हुए, " श्रीकृष्ण भमत जन ममा 
मंगनल्लूर " को निर्धारण वर्ष 1982-83 से 1984-85 के अन्तर्गत पाने 
पाली अवधि के लिए उक्त धारा के प्रयोजनार्थ अधिसूचित करती है । 


( आप- कर ) 
का० मा० 2916.-- केन्द्रीय सरकार , प्राय-झर अधिनियम, 1961 ( 1961 
का 43 ) की धारा 10 की उपधाग ( 23-ग ) के खण्ड ( 5 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , " श्री किरू कामेश्वरर देवस्थानम, पिल्लि 
यानुर , पौडिरी स्टेट " को निर्धारण वर्ष 1979- 80 से 1982-83 के 
अन्तर्गत पाने वाली अवधि के लिए उक्त धाग के प्रयोजनार्य अधिसूचित 
करती है । 
[सं० 4772/फा०सं० 197/112/ 8 1- आ०० ( ए . 1 )] 

मिलाप जैन , प्रवर सचिव 


सं० 4769/ फा० सं० 197/ 220/ 81- मा . क० ( ए० 1 ) ] 


New Delhi , the 28th June, 1982 

( INCOME- TAX ) 
S. O . 2913. -- In exercise of the powers conferred by clause 
( v ) of sub - section ( 23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961), the Central Government hereby notifles 
" Sree Krishna Bhaktha Jana Sabha Nangamallu ", for the 
purpose of the said section for the period covered by the 
assessment years 1982-83 10 1984- 85. 


(INCOME-TAX ) 
S . O . 2916 . -- In exercise of the powers conferred by clause 
( v ) of sub- section ( 23C ) of Section 10 of the Income -tax Act, 
1961 ( 43 of 1961), the Central Government bereby notifica 
" Sri Thirukameswarar Devasthanam , Villianur, Pondicherry 
Stale " for the purpose of the said section for the period 
covered by the assessment years 1979- 80- to 1982 - 83. 

[ No . 4772| F. No. 197|112181- IT ( A )] 

MIKAP JAIN , Under Secy , 


[ No. 4769| F. No. 197| 220/ 81-IT AI)] 


केन्द्रीय उत्पाद शुल्क और सीमा - शुल्क बोर्ड 
नई दिल्ली , 21 अगस्त , 1982 

सं . 191 / 82- सीमा - शुल्क 


( भाय- कर ) 
का० मा० 2914.---- केन्द्रीय सरकार , आय-फर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 को उपधारा ( 23-ग ) के खण्ड ( 5 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , " श्री बैंकटेश देवस्थानम् , मुम्बई " 
को निर्धारण वर्ष 1982-83 के अन्तर्गत पाने वाली अवधि के लिए उक्त 
धारा के प्रयोजनार्थ अधिमूचित करती है । 


का . आ . 2011 . - केन्द्रीय उत्पाद शुल्क और गीमा - शुल्क 
बोर्ड , सीमा - शुल्क अधिनियम , 1962 ( 1962 का 52) की धारा 
9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , महाराष्ट्र राज्य में 

रायगढ़ जिले में श्रीवर्धन ताग्लुक में डिपी गाव को भाण्डागार 
__ स्टेशन के रूप में घोषित करता है । 


[ सं० 4770/ फा० सं० 197/ 7/ 82-प्रा० फ० ( ए . 1 ) ] 


[ फा . सं . 473/ 102/ 82 - सीमा - शुल्क -7 ] 


(INCOME -TAX ) 
S. 0 . 2914. - In exercise of the powers conferred by Clausc ( v) 
of sub- section (23C ) of Section 10 of the Income -tax Act , 
1961 ( 43 of 1961 ), the Central Government hereby notifics 
"Shri Venkatesa Devasthan, Bombay " for the purpose of 
the said section for the period covered by the assessment 
year 1982 - 83 . 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

New Delhi, the 21st August , 1982 

No. 191 / 82 -CUSTOMS 


[ No. 4770| F. No. 197/7/ 82-IT ( A )] 


S. 0 . 2917 .- - In exercise of the powers conferred by section 
9 of the Customs Act , 1962 ( 52 of 1962), the Central Board 
of Excise And Customs hereby declares village Dighi in 
Shriwardhan talụka of Raigad District in the State of 
Maharashtra , to be a warehousing station . 


[ F. No. 473 / 102 / 82-Cus.- VII) 


( माय - कर ) 
हा०मा० 2915. — केन्द्रीय सरकार, प्राय -कर अधिनियम , 1961 ( 1961 क 
43 ) की धारा 10 को उपधारा ( 23-ग ) के खण्ड ( 5 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , “ श्री लक्ष्मी नरसिंह स्वामी टेंपल " को निर्धारण वर्षे 
1982- 83 से 1984- 85 के अन्तर्गत पाने वाली अवधि के लिए उक्त 
धारा के प्रयोजनार्य अधिसूचित करती है । 

[सं० 4771/ फा० स . 197/ 108/ 79- आ० क० ( ए . 1) ] 


सं . 192/ 82 -सीमा - शल्क 


का . मा . 2918 , केन्द्रीय उत्पाद शल्क और सीमा - शल्क 
बोर्ड , सीमा - शुल्क अधिनियम , 1962 (1962 का B2 ) की धारा 
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MINISTRY OF COMMERCE 


द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , जम्मू तथा काश्मीर 
राज्य में श्रीनगर के पास बडगाम , तहसील में रंगरेथ को 
भाण्डागार स्टेशन के रूप में घोषित करता है । 


(Office of the Joint Chlef Controller of Imports & Exports ) 

ORDER 
Madras the 7th August , 1982 


[ फा . सं . 473 / 120 / 82 - सीमा -हल्क - 7 ] 


एन . के . कपूर , अवर सचिव 
केन्द्रीय उत्पावन - शुल्क और सीमा- शुल्क बोर्ड 


S .O . 2919 ,- - Ms. Hindustan Teleprinters Limited , ( A Govt. 
of India Undertaking), G. S. T. Road, Guindy, Madras-600032 
were granted licence No P ]D [2226637 |C |XX |79 |M |81 dated 
20- 6-1981 for Rs . 12, 42 ,335 for Appendix 5, Appendix 7 itema 
and non -permissible spares . They have requested this Office 
to issue a duplicate copy of the abovo licenco (Customs Copy ) 
which has been lost by them . Further it has been stated by 
them that the above licence has been lost by thom aftor 
having been utilised for a sum of Rs. 60, 643 . 


No. 192 /82-CUSTOMS 


s . 0 . 2918. ---In exercise of the powers conferred by section 
9 of the Customs Act, 1962 ( 52 of 1962), the Central Board 
of Excise and Customs hereby declares Rangreth , Tehsil 
Badgam near Srinagar in the State of Jammu and Kashmir , 
to be a warehousing station . 


[ F. No. 473 / 120 / 82-Cus .- VII ] 


In support of their contention that applicant have filed 
an affidavit . The undersigned is satisfied ibat the Original 
Copy of Licence No. P| D/2226637| C| XX dated 20- 6-81 ( Cus 
toms copy) has been lost and directs that a duplicate copy of 
the said licence (Customs copy) should be issued to them. 
The original copy of the licence is hereby cancelled , 


N. K . KAPUR, Under Secy . 
Central Board of Excise and Customs. 


dated 


duplicate licence (Customs Copy ) No. P| D /246694 
12 -7 - 1982 has been issued separately . 


वाणिज्य मंत्रालय 


( F. No. ITC / DGTD / 96 / AM-82 / AU-1] 


( संयुक्त मुख्य मियाक आयात तथा नियति का कार्यालय ) 


R. SELVARAJ, Dy. Chief Controller of 

Imports & Exporta 


आदेश 


मद्रास, 4 अस्गत 1982 


लाईसस रह करने का आदेश 


बेंगलूर , 6 अक्तूबर, 1981 


विषय : सर्वश्री कुदर्मुख प्रापरम पोर कम्पनी लि . 25 एमजी 
रोड, बैंगलूर- 560001 के नाम म 2, 37, 560 /-रु० के लिए जारीकिये गए 
पायात लाइसेंस सं० पाई० सी० / 2217870 दिनांक 23- 8- 1980 फी सीमा 
शुल्क प्रयोजन प्रति को रद करना 


का० मा० 2918. - - सर्वधी हिन्दुस्तान टेलिप्रिन्टर लिमिटेड , ( भारत मरकार 
का उपयम ) जी० एम० टी० रोड , गिटी , मद्रास - 600032 को 
1० 12, 42, 335 तक परिशिष्ट 5, परिशिष्ट 7 के मदें और गैर-अनुमेय 
पुर्जी का आयात करने के लिए प्रायात लाइ स संख्या पी0डी0- 2226637 
सी -एक्स एक्स- 79-एम 81 दिनांक 20- 6- 1981 जारी किया गया था । 
उपर्युक्त लाइमेंस की सीमाशुल्क प्रयोजनार्थ प्रति खो जाने के कारण , 
उसकी अनुलिपि प्रप्ति जारी करने के लिए लाइसेंसधारी ने प्रावेदन किया 
है । उनसे यह भी कहा गया है कि उपर्युक्त लाइसेंस की मूल्य में 
रुपये 60, 643 का उपयोग कर लेने के बाद वह खो दी गई है । 
अपने सर्क के समर्थन में प्रावेवक मे एक शपथ-पत्र दाखिल किया है । 
प्रधोहस्ताक्षरी इम बात से संतुष्ट है कि लाइसेंम संख्या पो० डी 0. 222 
6637- सी -एक्मएक्स दिनांक 20- 8-81 की सीमाशुल्क प्रयोजनार्थ 
प्रति की मूल प्रति खो दी गयी है पोर मादेश देता है फि मावेवक को 
उपयुक्त लाइसेंस की सीमा शुल्क प्रयोजनार्य प्रति का अनुलिपि प्रति जारी 
फिया जाय । लाइसेंस की मुल प्रति एतद्वारा रद्द किया जाता है । 


का० मा० 2920.- - प्रप्रैल -मार्च 1981 का लाइसेंस अवधि के लिए 
कुपर्नुख प्रायरन पोर कम्पनी लि० , बंगलूर - 560001 के कम्प्रेस्ड एयर 
मिस्टम ( 750 2- 1311 ) के लिए अतिरिक्त फालतू पुओं के पायात 
लाइसेंस सं० माइसी / 2217870 दिनांक 23.8- 1980 जो किया गया 
पा । उन्होंने उक्त लाइसेंम की सीमा शुल्क प्रयोजन प्रति की पनुलिपि 
प्रप्ति जारी करने के लिए , इस प्राधार पर प्रादेवन किया है कि लाइसेंस 
की मूल प्रति खो गई / प्रस्थानस्थ हो गई है । अपने अनुरोध के समर्थन 
में पावेदक ने छोटे छोटे मामलों को प्रवालत के न्यायाधीश बेंगलूर 
सीटी के सम्मुख विधिवत शपथ लेते हुए एक शपथ पत्र में दाखिल किया है । 
मै सन्तुष्ट है कि लाइमेंस सं० प्राइस / 2217870 दिनांक 23- 8- 80 को 
सीमा शुल्क प्रयोजन प्रति खो गई / प्रास्थानस्थ ही गई है तथा प्रादेश 
देता हूँ कि उक्त लाइसेंस की सीमा शुल्क प्रयोजन प्रति की अनुलिपि 
प्रति मावेदक फर्म को जारी की जानी चाहिए । 


सीमाशुल्क प्रयोजनार्य प्रति की अनुलिपि प्रप्ति संख्या पी० डी० 
2464694 दिनांक 12- 7- 1982 प्रलग जारी किया जाता है । 


[ संख्याः आई०टी० स०/डी० जी०टी०डी०/ 96-एएम० 82/ यू . 1 ] 

पार० सेल्वराज, उप मुख्य नियंत्रक , 

पायात तथा निर्यात 


उक्त लाइसेंस की मूल सीमा शुल्क प्रयोजन प्रति एसद्वारा रखप 
की जाती है । 


. 


- 


- 


- 


- 


- 


- 


- 


- - 
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विषयः-- -- 2, 37560 रुपए के लिए मूल लाईसेंम सं० आई मी 2217870 दिनांक 23- 8- 1980 के बदले में लाईसेम सं० डी 2469894 विनास 6 -10 81 

की सीमा शुल्क प्रयोजन प्रति की अनुलिपि प्रति -जारी करना । 


सर्वश्री कुमख प्रायरन मोर कम्पनी लि . 25 एम० जी० रोड़ बेंगलूर , 560001 के नीचे दिए गए विवरण के अनुसार केवल सीमा शुल्क प्रयोजन प्रति 
के लिए प्रायात लाईसेंस सं० सी 24669 दिनांक 6 - 10- 81 की अनुलिपि प्रति जारी की गई है यदि उक्त लाईसेंस को मूल प्रति उनको | उनके पत्तन / 
बैंक को भेजी गई है तो उसे तत्काल ही इस कामेलस को भेजनी चाहिए । 


लाईसेंस सं० पौर दिनांक 


मदें 


लाईमेंम का मूल्य 


वेधना अनधि 


क्षेत्र 


किसके द्वारा 
जारी किया गया 


उपयोग में लाया 
गया मूल्य 


12 महीने 


पाई सी 2217870 
दिनांक 23- 8 -1980 


सामान्य मुद्रा क्षेत्र शून्य 


संयुक्त मुख्य कम्प्रेस्ड एयर ?, 37, 560 रु० 
नियंत्रक , पायात मिस्टम ( 7502 
एवं निर्यात 1311 ) के लिए 
मैंगलूर अतिरिक्त फालतू पूर्जे हैं 


- - 


- - 


- - 


[ सं० पाई टी मी / एयू | 9 / के डी आर / गर्वमेंट | ए एम- 81 मेंग ] 

आपति एवं निर्यात 

पार० कुमारावेलू , नियंत्रक 
कुते संयुक्त मुख्य नियंत्रक आपात एवं निर्यात 


CANCELLATION ORDER 
Bangalore , the 6th October, 1981 


Sub : - Cancellation of Customs Purposes copy of Import licence No. C ]I 2217870 dt. 23- 5 -80 for Rs. 2 ,37,560 /- issued in favour 

of M/s. Kudremukh Iron Oro Co. Limited , 25, M. G . Road , Bangalors-560001 . 
s. o . 2920, - M/ s. Kudremukh Iron Ore Co. Ltd., Bangalore- 560001, have been granted Import licence No. IC/ 2217870 dt. 
23-8 -80 for import of additional spares for compressed air system ( 7502 - 1311) for the licensing period AM 81. They have applied for 
isgue of duplicate copy of customs purposes copy of the said licence on the ground that the original copy has boen lost/misplaced . In 
* support of their request, the applicant have filed an Affidavit duly sworn in befure the Judge of Court of Small Causes, Bangalore City . 

I am satisfied that the Customs Purposes Copy of the licence No. IC / 2217870 dt. 23 -8 - 80 has been lost / misplaced and direct that the 
duplicate Customs Purpose copy of the said licence may be issued to the applicant fim . 

The original customspurpose copy of the said licence is hereby cancelled . 


Sub : - Issuz of Duplicate Customs Purpose Copy of licence No. D-2469694 dt. 6-10-81 in lieu of original licence No . IC/ 2217870 

Edt. 23- 8 - 80 for Rs. 2, 37,560 . 


The duplicate copy of import licence No. D -2469694 dt. 6 -10 -81 for Customs purpose copy only has been issued to M /s. Kudremukh 
Iron Ore Co. Ltd. 25, M . G. Road, Bangalore.-560001 as per the particulars given below, the same should be sent to this office im nstiately 
if the original copy of the above licence has been presented to him /his port/Bank. 


Issued by 


Items 


Validity period 


Value 


Lic , No. & 
Date 


Value of the 

licenco 


Area 


Utilised 


Rs. 2, 37 ,560 


12 miths 


GCA 


NIL 


JC/ 2217870 
dt. 23- 8- 80 


JCCI & E 
B loro 


Addl. 
spares for comprçs 
sed Air System 
(7502 - - 1311 ) 


[ File No. ITC/ AU/ / KDR/ Govt ./AM. 81 / Bang. ] 

R , KUMARAVELU , 

Controller of Imports & Exports 
For Jt. Chtef Controller of Imports & Exports. 
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भारत का राजपत्न : प्रगस्त 21, 1982 / श्रावण 31 , 1904 
- - - - - -- - - - - - - - - -- - - - - - - - - - - - - 

नागरिक पूर्ति मंत्रालय 


- 


- 


- 


- - - - - 


- - - - 


- 


- 


- - - - - 


- 


- 


( मारतीय मानक संस्था ) 

नई दिल्ली, 1982-06- 30 
पाया. 1921 - समय - समय पर संशोधित भारतीय मानक संस्था प्रमाणन चिन्ह विनियम , 1955 के विनियम 14 के उपविनियम ( 4 ) के अनुसार भारतीय 
मानक संस्था द्वारा अधिसूचित किया जाता है कि लाईसेंस संख्या सी एम/ एल 0724648 जिसके ब्यौरे नीचे मनुसूची में दिए गए हैं 1 मई 1982 से 
रह कर दिया गया है । 

अनुसूची 


- 


- 


- 


- - 


- 


- - 


- 


- 


क्रम संख्या 


लाईसेंस संमया पौरातिथि 


लाईसेंसधारी का नाम और पता रद्द किए गए लाईसेंस के तत्सम्बन्धी भारतीय मानक 

अधीन वस्तु प्रक्रिया 


- 


- 


- - - 


( 2 ) 


( 3 ) 


( 5 ) 


0724648 


कारबाराइल धूलन चूर्ण 


मेमसं स्वरूप केमिफल्म प्रा० 
लि०, वाटर वर्क्स रोड, एम . 
माग रोष्ट, लखनऊ 226006 
उत्तर प्रदेश 


IS : 7122- 1973 मारवाराईल 
धूलन चूर्ण को विशिष्टि 


78- 10- 01 


[ सीएमडी/ 55 : 0724648 ] 


MINISTRY OF CIVIL SUPPLIES 

(Indian Standards Institution ) 


New Delhi, 1982- 06 - 30 


S . O . 2921,-- In pursuance of sub -regulation (4 ) of regulation 14 of the Indian Standards Institution (Certification Marks), Regula 
rions . 1955 as armended from time to time , the Indian Standards Institution harcby notifies that licence No. CM/ L - 0724648 particulareaf 
wbich are given in the schedule below has been cancelled with effect from First May , One Thousand Nine Hundred and Eighty two . 


SCHEDULE 


Name and address of the licensee 


Relevant Indian Standard 


Sl . 
No . 


Licence No . & 

Date 


Article / Process Covered 
by the licence Cancellod 


( 1) 


( 2 ) 


( 5 ) 


1 . 0724648 


M /s. Swarup Chemicals Pvt. Ltd., 

Water Works Road, 
Aishbagh , Lucknow- 226006( U . P.). 


Carbaryl 
Dusting Powders 


IS : 7122 - 1973 Sollpatiji for 
Carbaryl Dusting Powders . 


78 -10 -01 


[CMD / 55: 0724648] 


का०मा० 2922. - - समय- समय पर संशोधित भारतीय मानक संस्था प्रमाणन चिहम विनियम , 1955 के विमियम 14 के उपविनियम ( 4 ) के अनुसार 
भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि लाईसेंस संख्या सी एम / एल 659461 जिसके ब्यौरे नीचे अनुसूची में दिए गए हैं 1 मई 1982 से 
रा कर दिया गया है । 


मनुसूची 


क्रम संख्या 


पाईसेंस संख्या और तिथि 


लाईसेंसधारी का नाम पौर 
पता 


रह , फिए गए लाईसेंस के तत्सम्बन्धी भारतीय मानक 
अधीन वस्तु/ प्रक्रिया 


3 


0859481 


मेससं स्वरूप केमिफल्म प्रा० मालाथियोन पायसमीय सान्द्र 

लि०, वाटर वर्स रोड़ , 
एमबाग रोड़, लखनऊ - 226006 
उत्तर प्रदेश 


IS : 2567- 1978 मालाथियोम 
पायसनीय सान्द्र की विशिष्टि 
( दूसरा पुनरीक्षण ) 


1979- 12- 15 


[ सी एमरी/ 55 : 0659461] 
ए० पी० बमर्जी, अपर महानिदेशक 
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S .O . 2922 . - In pursuance of sub-regulation 4 of the regulation 14 of the Indian Standards Institution (Certification ), Regulations 
1955 as amended from time to time, the Indian Standards Institution hereby notifies that licence No. CM/ L - 0659461 particulars of which 
are given in the schedule below has been cancelled with effect from First May One Thousand Nine Hundred and Eighty two . 


SCHEDULE 


- 


- 


- 


- 


- 


- 


. 


. 


. 


. 


. 


. 


Name and Address of the Licensed 


SI. Licence No. & 

No . Date 
( 1 ) ( 2 ) 
1 . 0659461 


M /s. Swarup Chemicals Pvt. Ltd ., 

Water Works Road, 
Aishbagh, Lucknow 226004( UP), 


Articlz /Process Covered Relevant Indian Standard . 
by the Licence Cancelled 

( 5 ) 
Malathion Emulsifiable Is : 2567 --1976 Spacification for 
Concentratos 

Malathion Emulsifiable Conzent 
rates : 
(Second Rovision ). 

[ CMD/55 : 065 9461 ] 
A. P. BANERJI, Aditional Director ( General ) 


1979 -12-15 


संचार मंत्रालय 


के नियम 841 ( क ) की धारा ( ख ) के नीचे परन्तुम के अंतर्गत निहित 
अपनी शक्तिया श्री एम० पी० मिश्र , उप मुख्य बदोबस्त प्रायुक्त को सौपना 


[ सं०- 1 ( 11/विशेष सैल / 82- एस०एस०-II) ] 

एस० के० अमु , मुख्य बन्दोबस्त मायुक्त 


( जाक तार बोर्ड ) 

नई दिल्ली , 7 अगस्त 1982 
का० मा० 2923. स्थायी प्रादेश मख्या 627, दिनांक 8 मार्च, 
1960 द्वारा लागू किए गए भारतीय तार नियम , 1951 के 
मियम 434 के खड III के पैरा ( क ) के अनुसार डाक -तार महानिवे 
शक ने देवरोल , जूवैलापलम, टोनिपुटि सन्कायर्म रोथू- लापुडि , करलामपूडि 
टेलीफोन केन्द्र में दिमाफ 16- 8- 1982 से प्रमाणित दर प्रणाली लागू 
करने का निएचय किया है । 

[ स० 5- 6/ 82-पीएचबी ( पीटी ) ] 
पार० सी० कटारिया, सहायक महानिदेशक (पी० एच० बी० ) 


MINISTRY OF SUPPLY AND REHABILITATION 


(Department of Rehabilitation ) 


New Delhi , the 16th July, 1982 
S . O . 2924 . - In exertisc of the powers conferred by sub 
section ( 2 ) of Section 34 of the Displaced Persons ( Compensa 
tion and Rchabilitation) Act , 1934 , I delcgate to Shir M . P . 
Misbra, Deputy Chief Settlement Commissioner, the powers 
vested in me under the proviso below clause (b ) of Rule 
84 1 ( A ) of the Displaced Persons ( Compensation and Rehabi 
litation ) Rules , 1935 to be exorcised by him in relation to 
condonation of delay in filing the applications for payment of 
compensation under Section 9 of the said Act. 

[ No . 1( 11) /Spl- Cell / 82 -SS.II ] 
S. K . BASU, Chief Settlement Commissioner . 


MINISTRY OF COMMUNICATIONS 


( P & Board ) 

New Delhi , the 7th August , 1982 
S . 0 . 2923. In pursuance of para ( a ) of Secion III of Rule 
434 of Indian Telegraph Rulcs, 1931, as introduced by S. O . 
No. 627 dated 8th March, 1960 , the Director General , Posts 
and Telegraphs, hereby specifles 16 - 8 -1982 as the date on 
which the Measured Rate System will be introduced in 
Chebrolu, Juvvalapalem, Donepudi, Sankavaram, Row thula 
pudi, Kirlampudi Telephone Exchange A. P. Circle , 

[ No . 5-6 /82 -PHB( Pt.)] 
R . C . KATARIA , Asstt. Director . General (PHB ) 


MINISTRY OF LABOUR 

New Delhi , the 29th July , 1982 
S. 0. 2925. --In pursuance of section 1 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern . 
mont Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employors in relation to the management 
of Sayal D Colliery of Central Coalfields Limited, Post 
Office Sayal, District Hazaribagh , and their workmen, which 
was received by the Central Government on the 26th July , 
1982. 


पूर्ति और पुनर्वास मंत्रालय 

( पुमांस विमल ) 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 


नई दिल्ली, 16 जुलाई, 1982 
का०मा० 2924. – विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) 
अधिनियम, 1954 की धारा 34 की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हए, मैं , उक्त प्रधिनियम की धारा 9 के अन्तर्गत मुपावजे 
की मवायगी के लिए प्राववम- पत्री के देने में हुए विलम्ब को माफ करने 
के लिए विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) नियमावली , 1955 


Reference No. 20 of 1981 
In the matter of an industrial dispute under S. 101 d ) 

of the I. D . Act, 1947 . 
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APPEARANCES : 
PARTIES : 

On behalf of the employers - Shri B . Joshi, Advocate . 
Employers in relation to the management of Sayal D 
Colliery of Central Coalfelds Limited, Post Office 

On behalf of the workmen - Shri S. P , Singh , General 
Sayal, District Hazaribagh and their workmap . 

Secretary, Khan Mazdoor Congress, Dhanbad . 
APPEARANCES : 

STATE : Bihar . 

INDUSTRY : Coal. 
On behalf the employers Shri T. P . Choudhury, Advo 

Dhanbad , 19th July, 1982 
cate . 

AWARD 
On behuli of the workman - None. 
STATE : Bihar, 

INDUSTRY : Coal. 

This is a reference under S . 10 of the I. D . Act, 1947. The 

Central Government by its order No , L - 20012 /( 17 ) / 81- D . 
Dated 19th July, 1982 

IlI ( A ) dated 26th June, 1981 hay referred this dispute to tbis 

Tribunal for adjudication on the following terme : 
AWARD 

SCHEDULE 
Thly is a reference under S . 10 of Ibo I. D . Act, 1947. The 
Central Government by its order No , L - 20012 /( 271) / 80 - D 

" Whether the demand of the workmen of Kustore Colliery 
IL ( A ) dated 6th April, 1981 has referred this dispute to this 

of Messrs Bharat Coking Coal Limited , Post offlco 
Tribunal for adjudication on the following terms : 

Kustore , District Dhanbad that Shri Munilal Lohar, 

mechanical Atter should be paid wages by the mana 
SCHEDULE 

gement for the period of his idleness from the 16th 

September , 1980 to the 15th November , 1980 is 
" Whether the action of the management of Sayal D 

justified ? If so , to what relief is the concerned 
Colliery of Central Coalfields Limited , Post Otlicę 

workman entitled ?" 
Sayal, District Hazaribagh , in terminating the serviços 
of Shri Chorta Munda Coal cutting machine driver 

2 . The case of the concerned workman is that he along 
from 1st September, 1971 in justified ? If not to with 3 others had filed a claim case against the management 
what relief is the concerned workman entitled ?" before the Central Government Labour Court No. 3 , Dhanbad 

which was registered as L . C . No , 29 /79 , That case was 
2 . The dispute was received from the Government to this ultimately settled , but the management being aggrieved with 
Tribunal on 15 - 4 - 1981, Soon after the receipt of the reference the concerned workman illegally stopped him from work from 
notices were served upon tho parties to file their written 16 - 9 - 80 . The concerned workman represented before the 
statements . The parties thereafter appeared and tiled their management verbally and subsequently wrote to the manage 
written statement. Employerg also led their rejoinder to the ment on 19- 9 - 80 agalnst his illegal stoppage of work . Sinco 
written statement of the workmen , After that several ad the management did not respond to the representation by 
journments were granted but none appeared on behalf of the workman and his union , co industrial dispute was raised 
the concerned workman nor the union representing his case . 

before the Assistapt Labour Commissioner ( C ) Dhanbad on 
Even several notices were gent for the appcarance of the 3 - 10 - 80 . During the time when the conciliation proceeding 
concerned workman to contest the reference . 

was going on the management issued a charge sheet dated 

6 - 11- 80 against the concerned workman on the ground that 
3 . Shri T . P . Choudhury , Advocate for the employers has the workman was absenting from duty on his own accord . 
submitted that since the workman is seeking relief apparently Subscquently the management permitted the concerned work 
not interested in proceeding with this case , the management man to resume his duty from 15 - 11-80 . The management 
in all fairness would concede that a no dispute award should however did not agree to pay the wages of the idle period 
be passed in this case . It is clear that in absence of the and the conciliation proceeding ended in failure . This has led 
workman it is not possible to answer the reference. 

to this reference . 
4 . Accordingly this reference is aisposed of without going 3 . The case of the management is that the concerned work 
into the merits of the case . 

man Shri Munilal Lohar being mechanical fitter has to work 

under the control and supervision and direction of the engi 
Shri J.P . SINGH, Presiding Officer. 

neer of the colliery and he is bound to carry out the duties 
Central Government Industrial Tribunal. 

allotted to him in different places in different shifts accord 

ing to exigency , Hig duties include attending to the break 
(No. 2 ) Dhanbad , down in mining machinerier , The positive case of the manago 

ment is that the concerned workman was directed by the 
[No, L -20012 (271) / 80 - D . III( A )] engineer to attend to the break - down of machineries in the 

second shift while his duty was in the first shift. The con 

cerned workman did not attend to the work in the second 
New Delbi, the 2nd August , 1982 

shift on the assumption that he has a vested right to work 

in the first shift, The concerned workman deliberately absented 
S . O . 2926 . - n pursuance of section 17 of the Industrial 

himself from duty from 16 - 9 -80 . The management issued a 
Disputes Act, 1947 ( 14 of 1947), tho Central Government 

charge sheet on 20 - 9 -80 for disobeying lawful order of tho 
hereby publishes the following award of the Central Guvern 

engineer and avoiding to attend to his duty without any justi 
ment Industrial Tribunal No. 2 , Dhanbad in the Industrial 

fiable cause , The concerned workman refused to accept tho 
Disputes between the employers in relation to the management charge sheet and continued absenting from his duties. The 
of Kustorc Colliery of Mcórz, Bharat Coking Coul Limited , 

management thereafter issued another charge sheet on 
Post Office Kustore , District Dhanbad and their workmen . 6 - 11- 80 on the ground of absenting from duties without in 
which was received by the Central Government on the 26th formation and permission for more than 10 days . 
July , 1982. 

The 
charge sheet was sent to him by registered A / D which was 

received by him and he submitted his reply denying the Alle 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL gation . The explanation was found to be unsatisfactory and 
TRIBUNAL (NO . 2 ) DHANBAD 

he was directed by letter dated 10 - 11-80 to report for duty 

immediately. The concerned workman thereafter reported for 
Reference No: 44 .of 1981 

duty. The proceeding was dropped . The case of the manage 

ment therefore is that from 16 - 9 - 80 to 16 - 11 - 80 the concerned 
In the matter of an industrial dispute under S. 10 ( 1)(d ) 

workman will fully absented from duty and so was not 
of the I. D . Act, 1947 

entitled to any wages for that period whatsoever . 
PARTIES : 

4 . There are & do umonts in this case taken into evidence 

of the instance of the workman Ext Wiig a letter addressed 
Employers in relation to the inanagement of Kustore to the Superintendent by Shri Munilal Luihar ( the concerned 
Colliery of Messrs Bharat Coking Coal Limited , Post 

workman ). Fxt, W . 2 is another letter in hoth these letters 
office Kustorc, District Dhanbad and their workman . he has pointed out that he was illegally stopped from work , 
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ended in settlement which may go to mean that good rela 
tionship had been restored . The claim casc therefore could 
not be a background for this dispute . 


Ext. W . 3 is a letter dated 6 -11- 80 signed by the Agent 
Kustorc colliery and addressed to Sbri Munilal Lohar , In 
this letter it was pointed out that he was absent for more 
than 10 days without information or permission . Ext, W . 4 
is reply of the concerned workman in which he has stated 
that he has been stopped from work illegally w .e . f, 16 - 9 - 80 , 
Ext . W . 5 iy a letter dated 22- 9 - 80 sent by Shri S . P . Singh , 
General Secretary of the union and addressed to the Superin 
tendent, Kustore colliery. In this letter it was alleged that 
the concerned workman was stopped from duty without ob 
serving the formality under the standing order. Ext. W .6 is a 
lotter dated 3 - 10 -80 by the General Secretary to the Assistant 
Labour Commissioner ( C ) Dhanbad, Ext. W . 7 is the report 
of the Assistant Labour Commissioner ( C ) Dhanbad dated 
14 - 1 -81 on failure of conciliation . Ext. W . 8 is minutes of con 
ciliation proceeding. 


5 . In slipport of his own case the concerned workman , 
Shri Munilal Lohar has examined himself, In his cross- exami 
nation he has said that in September , 1980 he was working 
in the night shift when he was stopped from work . In that 
month he had first worked in the first shift and then in the 
following week his duty was in the second shift, and in the wcek 
following thereafter his duty was in the night shift when bo 
was stopped from work , Hlo positive case is that he had 
not received any slip or letter atopping him from duty . He 
however went to the cap lamp room for getting the cap 
lamp and the same was refused, Ho was directed to meet the 
attendence clerk , Shri Rameshwar Singh , The attendence clerk 
told him that by the order of Sabu Sahib , engineer he was 
stopped from work . He has further said that next morning 
he met Sabu Sahib , enginçer and the Agent. The engineer 
told bim that he could stop him from work for six months. 
The Agent told him that he had to see the engineer and 
that he could do nothing in the matter . 


8 . I have fully stated as to what has been the case of the 
management. It may be repeated that the engineer wanted 
the concerned workman to do duty in the second shift instead 
of first shift which the concerned workman did not obey . 
MW - 1 says that there was some trouble on account of this 
and on the attendence register the engincer wrote something 
About changing of shift and stopping him from work in the 
first shift. MW - 3 the engincer has denied this fact that he 
wrote something in the attendance register asking the concerned 
workman not to do his duty in the first shift. The work 
man himself - sitys in his evidarce that he was stopped from 
duty while he was in the night shift, The attendence register 
has not been produced and that could have conclusively 
showed as to what was the exact position . The engineer has 
also admitted that he did not report in writing. The manage 
ment has said in the written statement that shortly afterwards 
a charge sheet was gubmitted , but the only charge sheet proved 
in this case is when the conciliation proceeding was going on . 
In the reply to the charge sheet the concerned workman firmly 
denied disobeying of the order of the engineer. It is ap 
parent that for the reason best known for the management 
no action was taken by the mapagement if he had delibora 
tely refused to do duty as directed by the engineer , The 
management has therefore failed to establish that the con 
cemed workman had deliberately absented himself from 
duty . On the other hand , MW - 3 has categorically said that 
the concerned workman wag stopped from duty by the en 
gineer who wrote something about that in the attendance 
register . That register however had not been produced . In 
a case like this the onus lies on the management to prove 
that the concerned workman wilfully absented bimself. No 
reply was sent to the concerned workman or the union when 
written representations were filed . No reason was assigned 
for the same. It will therefore appear that the concerned 
workman was stoppd from work without any good reason 
shown by the management, 


9 . Thus considering all aspects of the matter I hold that the 
demand of the workman of Kustore colliery of Messrs Bharat 
Coking Coal Limited , Post office Kustore , District Dhanbad 
that Shri Munllal Lohar, Mechanical fitter should be paid 
wages by the management for the period of his idleness from 
16 - 9 -80 to the 15th November , 1980 is justificd . Conse 
quently , the concerned workman is entitled to get the back 
wages from 16 - 9 - 1980 to 15- 11- 1980 with all other benefits . 


6 . On behalf of the management Shri B . Sahu , engineer, 
Kustore colliery has deposed than on 17 -9 - 80 there was a 
break down and repair could have lasted for the three shifts 
of that particular data . On that date there had been 45 fittery 
in the first shift , but in the second shift here was only one 
Atter who was comparatively a new hand. It was therefore 
necessary to deploy one filtter from the first shift to the 
second shift, In consultation with the manager of the colliery 
Shri Munilal Lohar was assigned duty from 1st shift to 
the second shift. He therefore went to the mine and informed 
Shri Munila ) Lohar to attend to the second shift instead of 
first shift. Shri Munilal Lohar however refused to attend 
to the second shift. $ uri Munilal Lobar did not turn up for 
duty in the second shift cither on 16 - 9 - 80 or on any subse 
quent date , His direction to the concerned workman was to 
continue performing duty in the second shift as the fitter in 
the second shift did not return from leave. He has admitted 
that the direction was oral. The order of the manager was 
also oral. In his cross -examination he has said that when the 
concerned workman refused to obey him he did not stop him 
from work in the first shift, Ho has further said that when 
Shri Munilal Lohar refused to obey him he did not depute 
any other fitter from the first shift to the second shift. He 
has further said that when the concerned workman did not 
report for duty in the second shift he did not report in writing 
to the manager or any higher authority of his misconduct, 
MW - 2 has come to say that on 16 - 9 - 80 the concerned work 
man did not come to attend to his duty and that he did 
not refuse to issue him any cap lamp for going underground , 
In his cross -examination he has said that on 16 - 9 - 80 the 
concerned workman had his duty in the first shift an he 
exnected bim to come in the cap lamp cabin for can lamp 
WW - 1 Shri R , A , Singh , the attendence clerk says that the 
engineer asked the concerned workman to do his duty in 
the second shift. He has further said that there was some 
trouble with regard to change of duty In that week the 
concerned workman did not work in the first shift and so 
he did not mark his attendance . In his cross- examination the 
witnesa has said that in the attendence reigster in that week 
the engineer wrote something regarding the change of shift 
or stopping him from doing duty . He has further said that 
without seeing the attendance register he was not in a 
position to say exactly what had been written . 


This is my award . 

J. P . SINGH , Presiding Officer, 
Central Govt . Industrial Tribunal No. 2 . 

Dhanbad . 
[No. L -20012 / 17 /81- D .JST( A )] 

A . V . S . SARMA, Desk Officer. 
New Delhi, the 7th August, 1982 


S . O . 2927, — In pursuance of section 17 of the Industrial 
Disputea Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
disputes between the employers in relation to the management 
of West Bokaro Colliery of Messrs Tata Iron and Steel 
Company Limited , Post Office Ghatotand , District Hazarl 
bagh , and their workmen , which was received by the Central 
Government on the 2nd August, 1982. 


BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 


7 . While stating the case of parties I have said that accor 
ding to tho concerned workman this trouble arose on account 
of a claim case filed by him and gome other workmen Agaipet 
the management. We have no evidence to that effect in this 
case and it has not been specified as to what was the 
particular point which could annoy the management. Accord 
ing to the written statement of the workmen , the claim case 
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PRESENT : 

Shri I. N . Singh , Presiding Officer . 
PARTIES : 
Employers in relation to the management of West Bokaro 

Colliery of M /8 . Tata Iron and Steel Co. Ltd . 
P .O . Ghatotand, Dist. Hazaribagh , 
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AND 

and they were placed in Category III with cffect from 

1- 1 - 1968. It is stated that the concerned workmen even 
Their workinen . 

aller being put in Grade Ill continued to do the above types 

of jobs which were being performed by them earlier till 
APPEAR INCES 

9 - 7 - 1978 when they suddenly stopped all othei jobs except 
For the Employers — Shui S.S: Mukherjec , Advocate. 

iny tramming the ash tubs. The concerned workmen were 

diiccted by a letter dated 12th 13th December , 1978 not to 
For the Workmen - Shri J.D . Lal, Odvocale . 

precipitate action by stopping other jobs which they were 

peiforming for the last several years . But inspite of it they 
INDUSTRY : Coul 

ST \ TE : Bihar 

refused to perform the other jobs except tramming of ash 
Dated , the 27th March , 1982 

tuby Thus they disobeyed the lawful and reasonable order 

and hence i chargeshcet was issued against them and after 
AWARD 

receiving their icplies a domestic enquiry was held in which 

they were found guilly of disobeying the lawful order and 
The Government of India in the Ministry of Labour in 

they were given the punishment of suspens on for 10 days. 
creicisc of the power conferrch on them U /s 101111d ) of 

It is submitted that the jobs of clinker hiczkage , pulting up 
the Indus ,119 Dispuiles A t, 1947 ( 14 of 1947 ), has referred the 

coal on the conveyor helt etc . were heing performed by 
dispute to this Tribunal lor adjudication under Older No. 

the concerned workmen since long which they abruptly 
1,- 2001216180 - D . JI ( A ), dated the 22nd April , 1980 . 

stopped to perform and hence their action constitutes a mis 
concluct. The management has also challenged the authority 

of the sponsoring union to raise the dispute but on behalf 
SCHFDULE 

of the union it is stated that the concerned workmen are 

members of this union who was authorised to false the 
" Whethe, the action of the inanagement of West Bokuro 

Jispute and the reference is competent. 
Colliery of M / Pula lion and Sicel Co. Ltd ., 
P . O . Ghatotund, Dist. Ilazaribagh in awiding 10 

5. The point foi consideration is as to whether the action 
days suspension to ( 1 ) Sri Sidheshwall Mahtu , ( 2 ) of the management in awarding 10 days suspension to the 
Md. Yakub , ( 3 ) Sri Barho Maniu , 14 ) Shii Saheb concerned workmen is justificd , If not, to what ielief they 
Ali, ( 5 ) Shii Baldeo Prayad , (6 ) Sri Albius Suren , are entitled 
( 7 ) Sri Suresh Mundal, and ( 8 ) Sri Ram Nugina 
Prasad , Ash Trammers is justifitd ? If not, to what 

6 . It may be mentioned at this very stage that the con 
relich are the workmen entitled "" 

cerned workmen have not challenged the fuirness and pro 

priety of the domestic enquiry at the time of hearing and it 
2 The Curse of the union on behalf of the workmen is 

has been prayed on their behalf that the case be decided 
that the conceined workmen had been working as Ash Tram 

on mcrits. In the circumstances, therefore , it must be held 
mers in West Bokaro Colliery since long. It is slated that as 

that the cnquiry was fail and proper . 
per Coal Wage Board jecommendation which was imple 
mented by the management, the concerned workinen were 

7. During the hearing stage the management also did not 
placed in Category III (time- rated ) from 1968 The said 

piess about the authoiity of the sponsoring union to raiso 

the dispute . The union has also examined WW - 1 Vice 
recommendation huy provided the job duty to a Trammer 

President to show that this union is working since long and 
which shows that a Tramme is a wojkman who with or 
without the assistance of other trammess pushes or controls 

ity branch was opened in West Bokaro Colliery in 1978. 

According to him there are 967 members in this union from 
the tiavel of full and empty tubs. It is alleged that the 

this collier y out of 2700 or 2800 employces and that the 
management however has been taking other extra job froin 
these trammcis such as that of clinker breakage , taking coal 

concerned workmen are members of this linion since 1978 . 

He has also ſiled the membership register Ext. W - 1 in support 
into the chain conveyor belt etc , besides their normal work 

of his version . 
219 lrammer as per Coal Wage Bould recommendation . For 
the extra work the management S $ 111cd that the concerned 

8 . Certain facts are admitted in this case it is admitted 
workmen would be paid extra wages which were demanded 

that the concerned workmen were originally in Grade I. As 
hy them but the management finally refuscat 10 concede to 

they were trummers they were placed in Category IU in the 
their demand , Under such circunstances the coscerned work 

year 1968 as per Coal Wage Board recommendation . 
men stopped doing ellia work other than their normal duty , 

Admittedly , they are time lated . The Coal Wage Board 
It is submitic thin the Coal Wage Bould recommendation 

recommendation was implemented by the management und 
constitutes the service conditions on these workmen ay also 

so il cannot be said that the management showej any favour 
nature of work 10 be performed by them and the wages pay 

to these concerned workmen by putting them in Category 
able for the same hut the management again burdene i them 

II . They are entitled to be placed in Category III being 
with extra loud of work without paying cxtra remuncration for 

Tiammers and so they got the said grade. 
the same 

9 . It is also admitted that besides doing the work of Ash 
3 . Il jy alleged that the conccined workmen were issued 

Trammers the concerned workmen were also performing 
a chaigesheet dated 29 - 1 - 1979 for alleged misconduct of the work of putting the cual on conveyor belt, clinker of 
disobeying the orders of the management to do the cxtra 

breakage etc . end they stopped it from July 78 and deman 
work . The charges were denied hut after I comesti: en 

ded extra wages for extra work . Fxt. M - 9 is the letter dated 
quiry the management inflictcal a piinishment of 10 days 

12th 13th December , 78 by the management to the con 
suspension against these workmen , It is subinitled that 

cerned workmen informing that they have stopped the work 
the action of the mangement in imposing the above penalty 

which they were doing from before and were only doing 
is illegal, injustified and violntive of the provisions con 

the work of tramming the ash tubs which is a serious matter 
tained in ( citificd staniling orders and that they have beri 

and hence they are advised to resume performance of all 
victimised for their trade union activities . It is fuither sub work as they were doing from before . The concerned waik 
mitted that the workmen hive not committed any misconduct 

men dich nut per foim the extra duty and did not concede to 
as they have no disobeyeil any lawſuil und esonable onder the above order of the management hence charge heet 
of the management and they cannot he forced to do entia 

Ext. M series were issued against these workmen to which 
work without noyment of extra icmuneration . It is therefore 

they sent a reply . Individual chargesheets were issued against 
prayed that is the action of inflicting punishment of ylis 

Those workmen and they also submitted separatc inclividual 
nension for 10 days is illegal the suspenzion order should 

replies . Enquiries were also held against them separately 
he with trawn unit they miy he paid full wiige to the and separate reports were submitted and separate orders of 
afoicsaid period of suspension . 

punishment of 10 days suspension were passed against them . 

All these documents along with the proceeding and cnquiry 
4 . The case of the man gement on the other hand is that 

report have been exhibited in this case , As stated earlier the 
the oncerneil workmen were originally designated as general 

enquiry has not been challenged and it has been held to be 
mandoors and were working in the Power House in ( ategory 

fair and proper . 
! and thuy lineal 10 perform the job of Ash Trammers , clinker 

10 . The main question to be determined however is as to 
herzlpe , taking coul into the chain conveyor belt etc . At whether the action of the concerned workmen in stopping 
th request of the union howcver their grade was revised other works amounts to misconduct or not. 
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11. As already stated Grade III was given to these work PARTIES : 
men as per Coul Wage Board recommendation , The Coal 
Wage Board has also prescribed the job descriprion of a 

Employers in relation 10 the inanagement of Alkusba 
trammer. Vol. 2 , page 46 , Appendix V , SI, No. 18 shows 

South Collicry of M / s . Bharat Coking Coul Limited 
the job description of trammers, who are time-lated. It 

and their workmen . 
reads as follows - - 

APPEARANCES : 
" A trammer is a workman who with or without the 

On behalf of the employers - -Shri G . Prasad , Advocate. 
assistance of other trammer pushes or controls the 
travel of full or empty lubs." 

On behalf of the workmen - - Shii P . B . Chodhury , Sec 

retary , Collicry Staff Association , Dhanbod 
Thus this is the only duty which has been shown in the job 
doscription of a Trummer. It is not stated that they are 

STATE : Bihar 

INDUSTRY ; Coal 
to put coal on the conveyor belt or to do any other job . 

Dhanbad , 31st July , 1982 
The performance of above cxtra duties does not come within 
the job description of a trammei, It is no doubt true thut 

AWARD 
the concerned workmen were performing the extra duties 
before the coming into force of the Coal Wage Board re 

This is a reference under S . 10 of the ID . Act, 1947, 
commendations or cven for some years thereafter but that 

The Central Government by its Order No, L - 20012 / 135 / 72 / 
was at their mercy and sweetwill. Prior to Coal Wago 

LR , II / D . III( A ) datcd , 18th June , 1975 has referred this dispute 
Bourd recommendation , job description was not fixed and 

to this Tribunal for adjudication on the following terms – 
several types of works were taken by the employer from 
different workmen but the job description was fixed hy the 

SCHEDULE 
Coal Wage Hoard and after the coming into force of the 
above recommendation an employer cannot force a work 

“ Whether the action of the Custodian of Alkusha South 
man to do any extra job without compensating him with extra 

Colliery of Messrs Bhar.it Coking Coal Limited , Post 
remuncration . In this particular case though the concernel 

Office , Kustore , District Dhanbad, in terminating 
workmen were performing some extra duties but that wag 

the services of Shri T , R . Talapatra , Hard Coke 
at their mercy or sweetwill but they cannot be forced to do 

Supervisor with effect from 11th February , 1972 
the extra job . For the extra job the concerned workmen 

is justified ? If not, to what i clief the said work 
admittedly demanded extra remuneration but that was icfused 

man is cntitled ?" 
to them . In such ciicumstances the stoppage of extra work , 
in my opinion , cannot amount to a misconduct and tho 

2 . This case was heard on preliminary point on 24 - 6 - 76 
management cannot compel the concerned workmen to do and award was passed on 9 - 7 - 76 . On a writ application 
A job not recommended by the Coal Wage Board nor mell filed before the Hon ble High Court, Patna (Ranchi Branch ) 
tioned in their job description . If the management wanted 

by the Colliery Staff Association the award wis set aside 
to have some extra work from the concerned workmen they 

and this reference was restorcu . On 8 -7 -81 the copy of the 
ought to have been compensated for the same. The refusal order of Hon ble High Court was received by this Tribunal 
to do un cxtra work thus cannot he said to be illegal or and thereafter the parties were noticed to appear for the 
misconduct and any order or direction of the management 

purpose of hearing of this reference . Both the partics an 
to compel a workman of a certain gradle to do extra work 

ncared and this reſcience has been heard on me, its . 
cannot be said to be a lawful and proper Order . The said 
type of order must be held to be improper or illegal and if 

3 . Allusha South Colliery originally belonged to M /s . 
it is disobeyed hy the workmen it will not amount to mis Ranigunj Coal Association Limited . It was a coking coal 
condust and there should be no penalty for such disobedience . mine in which hard coke was also being manufactured . 

This colliery was taken over by the Central Government 
12 . Considering the above facts and circumstances of the under in Ordinance w .cf. 17 - 10 - 1971. A Custodian Gene 
case, I hold that the action of the management in awarding Tal was appointed for the management of the coking coal 
10 days suspension to the concerned workmen is illegal and mine and Custodians were appointed for the purpose of 
unjustified . 

managing individual or group of mines . Subsequently the 

coal mines were nationalised and this colliery was owned by 
13 . In the circumstances , the concerned workmen are en 

Messi s Bharat Coking Coal Limited , 3 Government com 
titled to full wages for the period of above suspension . 

pany. The workman s case is that during the time of the 

private owner the hard coke workers used to be paid directly 
14 . I give my award accordingly. 

by the colliery management. The concerned workman Shri 

Talapatra was the supervisor of the haid coke ovens and was 
J. N . SINGH , Presiding Officer being paid his wages by way of certain percentage of the 

produce of the hard core. The private company howevor 
[No. L -20012 (16 )/ 80 D .III( A )] 

described him as contractor . After the take over the services 

of the coke uven workers were regularised and the Custodian 
New Delhi, the 9th August, 1982 

put Shri Talapatra as supervisor on a monthly wage of 

Rs. 205 basic in the scale of pay of Rs. 205 — 305. Tho 
S . O . 2928 . – In pursuance of section 17 of the Industrial 

workman s case is that Shri Talapatra had come into the 

colliery Sci Vice on 18 - 2 -68. The manageį of Alkusha South 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Control Govern 

Colliery terminated the services of Shri Talapatia w . e . f. 

11 - 2 - 1972 on the ground that his appointment was purely on 
ment Tidustrial Tribunal No . 2 , Dhanbad in the industrial 
dispute between the employeis in relation to the mitage 

temporary basis. In this reference this lermination of ser 
ment of Alkushal South Colliery of Megsts Bharat Coking 

vice of Shri Talapatra is said to be unjustifica , 
Coal Limited , Post Office Kustore , Dist ict Dhanbod and 

4 . The management put forwadd a case that Shri Talapatra 
their workmen , which was received by the Central Govern 

was a commission contractor of the hard coke oven and was 
ment on the 5th August, 1982. 

not a workman . Their further cage is that after take over of 

the management. Shri Talapatra was appointed as hard coke 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL supervisor provisionally , and purely on temporary basis w .c .f. 
TRIBUNAL (NO . 2 ), DHANBAD 

17th October, 1971. With regard to termination of his 

service their case is that the employer considered his servico 
PRESENT ; 

to be no longer necessary and therefore his service was icr 

minated on 11th February , 1972 . 
Shri J. P . Singh , Presiding Omcer , 

5 . On behalf of the workman two documents have been 
Reference No. 71 of 1975 

produced Ext. W - 1 is a letter dated 10th February , 1972 

signed by the manager , Alkusha South Colliery addressed to 
In the matter of an industrial dispute under S . 10 / 1 )( d ) of Shri T . R . Talapatra , hard coke bhatta supervisor. Under 
the I D . Act, 1947. 

this letter the service of Shri Talapatra was terminated . Ext. 
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W - 2 is attested copy of a letter addressed to the Custodian of Shri T , R , Talpatra , hard coke supervisor w .e . f, 11 - 2 - 1972 
by the Superintendent, Alkusa South colliery . It is dated is justified , Consequently, he is not entitled to any relief 
16th January , 1972 . In this letter request was made to whatsoever, 
retain the scrvices of Shri Talapatra on thc ground that he 
was an experienced man . 

This is my award . 
6 . The management, on the othei hand, has filed a state 
ment of hard cohe produced on 17 - 2 -69, There are three 

J. P . SINGH , Presiding Olicer 
types of hard coke as mentioned in this document. Ext. 

Central Govt. Industrial Tribunal (No. 2 ) Dhanbad 
M - 2 is a representation dated 10th June, 1969 by Sbii T . R . 
Talpatra addressed to the General Manager , Raniyani Coul 

[No. L -20012 ( 135 )/ 72 /LR . II / D . III ( A )- Pl.] 
Association . This was a representation against termination 
of his conliact, dated 5 - 6 -69. In this letter he described 

A . V . S . Sarma, Desk Officer 
bimself as contractor, hard coke bhatta . Ext. M -3 is not 
relevant for the purpose of this case . Ext. M -4 ig ugain 11 
letter by Shri Talpatra addressed to the Superinendent of 
the colliery . In this letter also hc mențions about his con 

प्रादेश 
tract. Ext, M - 5 shows that Shri T . R . Talpatra was engaged 
for manufacture of hard coke at Gopalichalk siding is con 

af fart, 29 1918 1982 
tractor and the rate of payment was variable according to 
the quality of coke produccd . 

का आ० 2929 — केन्द्रीय सरकार की गय है कि इसमे उपामद 
7 . On behalf of the managen ont Shri S . S . Bisonouni, the अनुसूची में विनिविष्ट विषय के बारे में हिन्दुस्तान कापर लि . के खालि 
then manager of the collicry has been examined . Ile has 

हान कापर माईन्म के प्रबधतत्र से सब एक औद्यागिक विवाद नियोजकों 
said that Shri T . R . Talpatia was hard cohe manufuctwing 
contractor in Alkusa South colliery. According to him he 

और उनके कर्मकारों के बीच विद्यमान है ; 
engaged his own labour for manufacture of hard coke and 
to supervive the production . The contractor way paid at 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निवेशित 
varying rates for the manufacture of hard coke . Fxt, M - 4 
and to Ext, M - 5 bear his signatuie. He has admitted ibat करना वाछनीय समझतो है ; 
Ext. W - 1 bears his signature oi Mr. Sinba the then avanager 
of the colliery . The evidence of MW - 1 is that after take over 

TH ,HET TETT , glerfira Hanafia, 1947 ( 19.47 fir 
the workmen engaged by the contractor in hard coke bbutta 
were made regular cmployecs of the company. His evidence 14 ) TTT 7 * 017 171 10 FT 37- M ( 1 ) 7 ( T ) ART 
is that Shri Talpatra was temporarily appointed on 17 - 10 - 1971 

प्रदप्त शक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक अधिकरण गठिन करती है 
as hard cohe supervisor and was removed from his job on 
11 - 2 - 1972 . MW - 1 has said that as soon as the take over 

जिसके पीठासीन अधिकारी श्री गमराज लाल गुप्ता होगे , जिनका मुख्यालय 
of the colliery by the Government was effected thic contract जयपुर में होगा और उन विवाद को उन अधिकरण को न्याय 
system was abolished and hefore any direct management of 
the hard coke oven was introduced, Shri Talpatra was tempo 

निर्णयन के लिए निर्देशित करती है । 
rarily engaged to supervise the production 


8 . Shri Talpana, WW - 1 has said that he continued to be 
contractor upto 11 - 2 - 1972 whereafter his contract was termi 
nated . He has admitted that he used to be paid hy the 
colljery a cominission on production of quality oi hard çoke. 
It will appear from his evidence that Shri Talpatra has admit 
ted the date of his teimination from service as the date of 
ending his contract. 


अनुसूची 
* * TTF FATA # 747 faftis, ** FTTT ( 45 ) # TETA 
TTT HTFT Kft TAO qto ritir, at * # F#F# # 5- 7-76 
से पव- मुक्त करने की कारवाई न्यायोचित है, यदि नही, तो कामगार 
f974 watt # ar ? " 


COTO 


[AUCTO 4301 2/ 7/81- 47o 3 ( ato ) ] 


ORDER 


New Delhi, the 29th July , 1982 


9 . The history of this case as well as įhe evidence both 
oial and documentary will go to show that Shri Tulpatta 
was a contiactor engaged by the colliery for production of 
hard cokc and paid at varying rates according to the quality 
of hard coke produced by him . It is further clear that he 
used to engage his own labour . It cannot be therefo ; e said 
that during the time of the private collier y Shri Talpatra 
was a worker of the colliery . Now after the lake over of 
the colleiry by the Government Shri Talpatra was engaged 
on a temporary basis for a few months to manage the hard 
coke bhattu as supervisor and within 3 months his servicc 
was terminated . A question arises as to whcther Shri tal 
patru has acquired certain rights as workman to remain in 
service as haid cole supervisor . In this connection it may 
be mcntioned that prior to the take over Shri Tulpatra was 
not a workman at all. It may be said that after the take 
over he was temporarily appointed as hard coke supervisor 
and in course of less than three months time his service was 
teiminated His appointment letter has not licen produced 
and we do not know what had been ternis and conditions of 
his appointment. But the written statement of the manage 
ment and the evidence of MW - 1 shows that it was purely 
temporary . In this view of the mattei the management 
could terminate the Service of Shri Talpatril if there was 
no need foi his service. There is yet another important 
point . The nature of the job of Shri Talpatra was purely 
supervisory . No clear evidence has been adduced as to what 
was the amount of his ray . But if the job was puely super 
visory , 38 It appears to be so , he could not come within the 
category of a workman . 


S .O . 2929 . - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Kolihan Copper Mines of 
Hindustan Copper Limited , and their workmen in respect of 
the matter specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desir 
able to refer the said dispute for adjudication ; 

Now , therefore, in excrcise of the powers conferred by 
Section 7A , and clause ( d ) of sub-section ( 1 ) of section 10 
of thc Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government herehy constitutes an Industrial Tribunal ot 
which Shri Ramraj Lal Gupta shall be the Presiding Officer, 
with headquarters at Jaipur and refers the suid dispute for 
adjudication to the said Tribunal. 

SCHEDULE 
" Whether the action of the management of Kolihan 

Copper Mines of Hindustan Copper Limited , Khetri 
Nagar ( Jhunjhunu ) is dismissing Shi M . P . Soni, 
Helper Mechanic with effect tom 5-7 -76 is justified . 
If not, to what iclief is the workmain entitled ?" . 

(No. L -43012 ( 7181-DJIB ] 


9 . Thus having considered all aspe ts of the case I am to 
hold that the action of the Custodion of Alkusha South Colliery 
of M / s. Bharat Coking Coal Ltd ., in terminating the sei vicc 


2960 


THE GAZETTE OF INDIA : AUGUST 21, 1982 /SRAVANA 30 , 1904 (PAR : II — Scc . 3( ii )] 
— - - - - - - - - - - - 

- - - - - - 
New Delhi, the 31st July, 1982 

New Delhi, the 3rd August , 1982 


S . O . 2930 . — In pursuance of Section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
heiehy publishes the following Award of the Central Govern 
ment Industrial Tribunal, Bombay in the industrial dispute 
hetween the employers in relation to the management of 
Ms. Panduranga Timblo Industries, Margao , Goa and their 
workmen , which was received by the Central Government on 
27th July , 1982 . 


S . O . 2931. - In pusuance of the Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govein 
ment Industiiul Tribunal, Bangalore in the industrial dispute 
hetween the emplover s in relation to the management of 
Ms. Tiffins Barytos, Asbestos & Paints I td . and their work 
men , which was received by the Central Goveinment on 26th 
July , 1982 . 


BEFORE THE INDUSTRIAL TRIBUNAL IN WARNATALI 

BANGALORE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY. 


Central Reference No . 3 of 1980 


PRESENT : 
Shri M . A . Deshpande. — Presiding Officer. 

Reference No. CGIT -2 /39 of 1980 
PARTIES : 


Employers in Relation to M /s. Panduranga Timblu Indus 
trics , Margao , Goi . 

AND 
Their Workman , Shri M . V . Shetye 
APPEARANCES : 

For the Employers. - -No appearance 
for the Workman . — No appearance 
Industry : Mines State : Goa , Daman and Diu 


I Party : 
Workmen represepied by The General Secretary , Bellary 

District Minc Workers, Welfare Union , Bellury Road , 

Hospct. 
II Paity . 
The AgentManaging Directoi Hai gonadona Iion Om & 

Rc-Oxide Mines of Ms. Tillin Barytes , Asbestos & 

Paints Ltd ., No. 49 , Cantonment, Bellaty - 2 
APPEARANCE : 

For the I Party . - Nonc 
For tho Il Party . Shri R . Ramuchandran , Advocate . 

Madras . 


Bombay, the 14th July, 1982 


AWARD 
Government Order No. L -26011 |1|79 -1) .III.B . 

Dated 28th March , 1982 
The Central Government has mude a icfeience of the dis 
pute between the parties foi adjudication on the following 
points. 


AWARD 


By thcir Order No . L - 26012/ 10 /80 - D . III. B dated 31- 7 - 1980 
the Central Government had referred the following issue for 
adjudication under Section 10 ( 1 ) ( c ) of the Industrial Dis 
putes Act, 1947 : 


" Whether the management of Ms. Pandurange Timblo 

Industries are justified in terminating the services of 
Shri Mohan V . Shetye , Foreman , Shigao Mines ? If 
not, to whal ielief the cmployee is entitled ?" 


" Whether the demand of the workers for ( i) revision of 

the wage rates paid to the diffcicnt categories of 
workmen engaged in blasting ore , digging ore and 
hole blasting , unskilled work in red - oxide and iron 
ore , compressor opeiation , drilling and Watching 
und (11 ) tou intioduction of monthly scales of pay 
for compressor operators and drillers and Watchmen 
is justified ? Il yo , to what relicf are they entitled " "" 


2 . The matter way contested and the management by their 
written statement had raised several contention challenging 
even the status of the workman concerned and also his right 
to claim relief. 


1 . The parties submitted their statements . According to 
the first party the workmen have to be paid the wages as per 
the Central Wage Board commendation , but the second 
party is paying at a losser iate , 


3 . However today on hehalf of both the parties by their 
writing dated 3 - 7 - 1982 received by post it has been intimated 
that the matter has been amicably settled and no dispute 
survives. I have gone through the terms of settlement, a 
copy of which is annexed , under the terms of which the 
workman conceined has received Rs. 7 ,519 . 16 in full and 

final settlement of his ducs and the workman has no further 
claim against the management. The terms of settlement ATC 
fair and icasonable and has dropped the final curtain on 
the entiro proceedings . Since the settlement is found to be 
rcaşonable and fair the reference is disposed of as having 
been settled out of Court. 


2 . The second party has filed statement contending that 
there was an agreement between the workmen and the manage 
ment on 12 - 3 -1979 as icgards the wages and other claims 
and hence there is no industrial dispute pending to be ic 
ferred for adjudication . It adds that the first party does not 
present appreciahle number of workmen of the second party , 
and hence is not competent to represent them . According 
to it, it is paying the wages that is prevelent to the Mine 
Workers in that alex and there jie 10 minimum wagcs fixed 
in the State of kannatala for Mine Workers . An additional 
issue was framed as to whether theię was a valid settle 
ment and consequently the reference is not valid . 


No order as to costs . 


M . A . DESHPANDE, Presiding Officer 
Central Govt. Incllustrial Tribunal No.2 , 

Bombay. 
[No. L - 26012 |10 |80- D .1J1,B ] 


3. At the time of enquiry the first party did not appear 
inspite of several opportunitiey given . The second party 
filed an application calling upon the first paity to produce 
thc membership register and minutes book of the first party 
to show that the first party does not represent the workmen 
of the second party and hence the l ofercncc is bad. But 
inspite of several notices the first party failed to produce 
the said documents , 
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4 . On 15 -6 - 1982 the first party Hals absent and hence a by any fraud on them , it has to he held that the workmen 
nolicc by registered post was iyslied to appear on the ad 

are not entitled to demand any highei scale than what was 
journed clated on 12 - 7 -82. 11011 Luined up to lepresent 

agreed to by them as at the time ol the reference in settle 
the first party , the evidence of the recond party was re 
corded . Its agent gave cvidence to say that there was no 

ment of this Jispute . 
union of the workmen of the second party and on 12 - 3 -79 
there was a scttlement ins regards the demands of the work 

8 . As regards the demand for introduction of monthly 
men directly with them as in Ext, M - 1 . He says that the 
Labour Oficor Was infound of the settlement and subsc 

scales of pay for compressol -operators, Drilleis and watch 
quently thc wiges wie inereyed than the rate given in Ext. men , the contention of the second party is that thc present 
M - 1 , Accoiding to him thc payment to the workmen is System of payment of wages is quite satisfactory and there 
more than and thut othei mincs and has produced Ext. M - 2 

ja no need for change. There is no cvidence on behalf of 
ag a comparative statement of the payments prevailing in 

the first party to show the reason as to why there should 
other mincs . 

he any change . "The sccond paity has produced Ext. MP- 2 

which gives a comparative study of the payments made to 
5. The first question that utines ( or consilçiation is about 
thc competency of the first pulty union to represeqt the 

the difftrent types of workmen in the different companies 
workmen of the second party . The woikien of the second working at or ne: r about the place where the second party 
party have entered into an agreement with the second party 

mines are situated . From that, it can live made out that 
as in Ext. M - 1 , 83 of the workmen have allixed their thumb 

the payment to the workers of the second party is in no 
impressions or signatures to Ext. M - 1. The General Secre 
tary of the first party has produced an authorisation for him way less than what is paid to the other workers in com 
to repiesent the workmen which hears the signatures of 5 parable concerns and hence I hold that theic is 10 justifica 
persons who claim to bc thc wojcis iindcı the second paily , 

tion in the demand by the worker s for a revision of their 
But the names of those persony except that of No . 4 D . 

wages or for introduction of monthly scales of pay foi com 
Basappa do not find a place in Ext. M - 1 which contains the 
names of workmen . One D Basarpa has lived the thumb pressor operators and drillers or watchmen . Hence this 
impressions to Fx M - 1 whereas we fiod his signature 111 point of reſerence is answered agninst the I party workmen and 
the authorisation and hence it is doubtful as to whether the it is held that they are not entitled to any relief in this re 
said workman himself is the person who put his signatura 

ference, Award passed accordingly . No costs . 
to the authorisation produced by the General Secretary of 
the first party . However when the second party has callod 

V. H . UPADHYAYA , Presiding Officer 
upon the first party to produce its registers to show the 
membership of the workmen in that Union and the minutes 

Industrial Tribunal, Bangalore . 
book , il the first party is to fail to produce the same the 
only infcrence to be drawn is that there is no proser es 

ÎNo. L - 26011 / 1 /79- D .IJI. B ] 
pousal of tbe Callise of the workmen by the fist party Union 
linder proper authorisation . The first party Union cannot 
take up the cause of the workmen merely at the instance of 
one or two workmen who might have gone to it and com 
plained about their demands . Hence it is to be held that 

प्रादेश 
the first party Union had no authority to iepresent the 
workmen of the second party 

76 ferraft, 69 , 1982 
6 . When the second party has produced Ext. M - 1 as the 
agreement with the workmen alongwith its countei state 

o ,wah o 2932 --- Art 302 FTTITU , ETTEINTH FTIT SITE 
ment e rejoinder was filed hy the first porty Union on 
25-8 -80 in which there is no denial of such an agreement अनुसूची में विनिर्दिष्ट प्रौद्योगिक विवाद में पचाट जा प्रौद्योगिक प्रधि 
with the workman . It is only incntioned that even if any 

करण , एजैफे के पीठासीन अधिकारी श्री के पी० एम० गैरिफ डाग 
such agreement crists it ? On Count of land played on 
the workinen to copiive them of their just ind ic ) sonable 

दिया गया है , को आणिक रुप में रद्द कर दिया है और श्री० आई० 
denand . There is a letter addressed to the Tribunal received लियोन फनाडाज , बिजल मिस्त्री में मन्वित विवाव (जिमें इसके पश्चात् 
on 27 - 8 - 80 which he is the signatures and thumb impressions 
of 62 persons who claim to be the workmen of the second उक्त विषाव कहा जाएगा ) को इस निवेश के साथ अधिकरण को वापिग 
paity stating that their thumh impressions and signatures भेजा है कि व मामले को नए सिरे से प्रारम्भ करें । 
were taken on blank paper and they had not entered into an 
agrcement as regards to their demands. But none of the 
workmen had come forward to slihstantiate such contention . 

और जबकि श्री के० पी० ॥ म गरिफ की मेवा अब उपलब्ध 
Hence the evidence of MW - 1 as icgards the agreement 
entered into with the workmen remains linchallenged . It 

TITTA ; 
may not hc proper for the management to contend that the 
said agreement would bar a reference by the Central Gove 
ernpicnt of the dispute between the parties, lf there was 

9 . 9 ateitfore fatt pufaa 1947 ( 1947 til 14 ) 
an effort ut conciliation as icoards the demands , thọ con की धारा 33 ख की उपधारा ( i ) के माथ पठिन धारा 7 क द्वारा 
ciliation officer would ordinatily submit his report to the 
Government which would result in a refcrence . Ext. M - 1 

प्रदत्त शक्तियो का प्रयोग करते हुग , केन्द्रीय सरकार एक प्रौद्योगिक प्रधि 
cannot be called as a settlement as Jefined undei the LD . 

करण गठित करती है, जिसके पाठासीन अधिकारी श्री कनकचन्द्रन होगे , 
Act. Hence this ugrcement will not invalidate the refer 
ence and hence the additional issue is answered against the जिनका मुख्यालय एजेफे होगा और उक्न श्री के० पी० एम० णैरिफ, पीठा 
second party . 

सीन अधिकारी , प्रौद्योगिक अधिकरण, एजेफे के ममक्ष लम्बित उक्त 
Points of reference : - - 

विवाद से सम्बद्ध कार्यवाही को वापिम लेती है और उसे श्री कनकचन्द्रन 

पीठासीन अधिकारी , प्रौद्योगिक अधिकरण , एलेफ (मिसे हमके पश्चात् 
7 . According to MW - 1 there Hals a settlement is iegards उक्त प्रधिकरण कहा जाएगा ) का इग निदेश के साथ स्थानान्तरिम करती 
the demands of the workmen under Ext, M - 1 and cven 
subsequently the wages of the workmen WCIC jaised . The 

fah 94 afikut eft horro fita , tā tafura fata 
reference Jocs not state is to what is the revised scale piaye पर प्रागे कार्यवाही केरान उच्च न्यायालय के निदेशो जो मूल याचिका 
for by thc diffcrent categories of workmen As they have 
ugrced to accept thc wages as per the settlement Fyt. M - 1 

40 1979 1916 1977 (5 ) # 375 Frete 26- 1- 1979 À fafa 
and there is no cvidence to show that it has been obtained face , # 47917 # TI 
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अनुसूची 

CORRIGENDUM 
प्रायोगिक विवाद की मंदर्भ सख्या और तारीख विवाद के प्रकार 

New Delhi, the 27th July, 1982 
- - - - - - - - - - - - - - - - - -- - - 

S .O . 2933. — In the Schedule to the Ministry of Labour 
श्रम मंत्रालय , भारत सरकार, नई दिल्ली के केरल मिनरलस और order No. L - 12012(225 ) 81- D .II ( A ) dated the 22nd April, 
ATT TETT 14 -43011/5/ 75-810 4. 21 lut 29H faftis, IEET 

1982 for " Shri J. K . Borisania " read "Shri H . K . Borisonia ". 
3.07 कुलगाग , डाकघर कयोलोन 

[No. L - 12012 (225 ) 81- D .II (A ) ] 
( केरल ) के प्रबंधतंत्र और 
उनका कमकार श्री मी 

New Delhi, the 9th August , 1982 
माई० लियोजन फर्नाडीज , 

S . O . 2934 . — In pursuance of section 17 of the Industrial 
बिजली मिस्त्री । 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
herchy publishes the following award of the Central Govern 

ment Industrial Tribunal Calcutta , in the industrial dispute 
[FO Traf- 43011/ 5/ 75- 91 -4.at/ 17. 3 (a .) ] 

between the employers in relation to the management of 
कुवर, गजिन्द्र मिह , प्रवर सचिव 

Hindustan Commercial Bank Limited, Calcutta and their 
workman , which was received by the Central Government 

on the 26th July , 1982. 
ORDER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
New Delhi, the 6th August, 1982 

CALCUTTA . 
S . O , 2932 . — Whercas, the High Court of Kerala , Ernakulum 

Reference No. 67 of 1980 
has get partially aside the award in the industrial dispute spe 
cified in the scheduuc hereto annexed , given by Shri K , P . M . PARTIES : 
Sheriff Prosiding Ollicer of thc Industrial Tribunal, Alleppey , 
and remanded back the dispute (hereinafter referred to as 

The Management of Hindustan Commercial Bank 
the said dispute ) relating to Shri B . I, Leon Fernandez , 

Limited , Calcutta . 
Electrician , to the Tribunal with a direction to go into the 

AND 
matter afresh ; 
And , whereas, the services of Shri K . P . M . Sheriff arc 

Their Workmen 
no longer available ; 

PRESENT : 
Now , therefore , in exercise of the powers conferred by 

Mr. Justice M P. Singh , — Presiding Officer 
Section 7A read with sựb- section ( 1 ) of the section 33B of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 

APPEARANCES : 
Government hereby constitutes as Industrial Tribunal, the 

On behalf of Employers . - Abscht. 
Presiding Ojcer of which shall be Shri K , Kanalachandran 
with headquartcis at Alleppey and withdraws the proceedings 

On behalf of Workmen . - - Sri D . P . Roy , General Secretary 
in relation to the said dispute pending before the suid 

of the Union . 
Shri K . P . M . Sherill, Presiding Ollicer, Industrial Tribunal, 
Alleppey and transfers the same to Shri K , Kanakachandran 

STATE : West Bengal INDUSTRY : Banking 
Presiding Ollicer , Industrial Tribunal, Alleppey ( hereinafter 
referred to as the said tribunal ) with tho direction that tho 

AWARD 
said Tribunal shall proceed with the proceedings in respect 
of the dispute relating to Shri B . I. Leon Fernandez in ac 

The Government of India , Ministry of Labour by their 
cordance with the directions of the High Court of Kerala 

Order No. L - 120121/ 80 -DJI( A ) dated 14th August, 1980 
contained in their judgement dated 26th February , 1979 in 

sent an industrial dispute existing between the management 
original Petition No. 1779 of 1977- J . 

of Hindustan Commercial Bank Limited , Calcutta and their 

workmen to this Tribunal for adjudication of the dispute 
Reference No. & dale of Pistunith Dispute 

mentioned in the Schedule to the order of reference which 
Industrial di pulc 

ruins as follows : 
- 1 - - - - - -- - - 

“ Whether the action of the management of Hindustan 

Commercial 
The minnement of Kerald 

Bank Limited , 73 , Jamunalal Bazaz 
Order No . L - 43011/ 5 / 75/ 

Street, Calcutta in not paying Assistant Cashiers 
D . IV ( D )/DIII ( B ) dated Minerals and Metals Limited 

Allowance to Shri Ram Pratap Singh, Bill Collector 
19th March , 1976 from M n ikulang ra , P . O . Qui 

for the period from July , 1972 to October, 1979 
Ministry of L bour, Gu lon (Kei : ) ) and their work 

which he officiated as an Assistant Cashier and not 
verniment of Indi , New men , Shri B . I. Leon 

confirming him in that post is justified ? If not, to 
Delhi, Fri ndsz, Electricien , 

what relief is the workman concerned entitled ?" 
INO , L - 43011575 -DIV ( B ) D1[I( B )] 

2 . This reference has been heard ex -parte in view of the 
KANWAR RAJINDER SINGH , Under Secy . 

order dated 27 May , 1982 passed by this Tuibunal. The 
management is absent . 


- 


- 


- 


- 


- 


- 


- 


- 


A 


femmti, 27 mart 


198 ? 


___ शुद्धि पत्र 
of TofTO 2933 - TH Thy 

HT -120121 
225/81- 0 JI ( T ) at the 22 , 1982 # 494 # " soft 
Toto ofAUT " mao to THAT" 97 311171 


3. It will appear from the terms of the reference that two 
matter have to be decided , ( i ) whether the concerned work 
man Ram Pratap Singh , a Bill Collector, is entitled to 
Assistant Cashier s allowance for the period from Suly , 1972 
to October, 1979 for having worked during that peric, as 
Asstt. Cashier , and (ii) whether he should have been con 
firmed as Assistant Cashier 


[HO TM - 12012/225/ 81- 87 . II (m ) ] 


4 (i ) So far as the entitlement to officiating allowance , 
j. c. Assistant Cashier s allowance is concerned, there is ample 
evidencc on record to show that Ram Pratap Singh worked 
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in tho higher post of the Assistant Cashier for the period character and in the absence of any special contract or 
in question at Burrabazar branch , Calcutta and that his work Specific rule regulating the conditions of the service , the imp 
was found satisfactory . WW - 1 Hiralal Kapoor is the retired lied term of such appointment , under the ordinary law of 
Cashier of Hindustan Commercial Bank . His evidence is master and servant, is that it is terminable at any time. 
that Ram Pratap Singh worked under him as one of the 

Fuither, it has been observed by thc learned Chief Justice 
Agyistant Cashiers from July , 1972 to October, 1978 and 

that an appointment to a post, permancat or temporary, on 
that his work was satisfactory . The witness says that Ram 

probation or on an officiating basis or d substantive appoint 
Pratap Singh worked regularly and properly . He has further 

ment to a temporary post gives to the servant so appointed 
said that the post of Assistant Cashier was a permanent 

no right to the post and the service may be terminated unless 
one . WW -2 Ganpat Tiwari is the Armed Guard of the 

his service had ripened into what is, in the service rules, 

called a quasi permanent service." These principles have re 
Bank and he is still there. He has said that Ram Pratap 

cently been follwed in Biplab Bhushan Mazumdar v State of 
Şingh used to go to the Reserve Bank and State Bank to 

West Bengal, 1982 Lab IC 563. There is thus no difliculty 
tender money and that he used to accompany him as Armed 

in undorstanding the principles inderlining the otllciating 
Guard . WW - 3 is the concerned workman Ram Pratap Singh appointments. Appoiniment to such post, fiom the very 
himself. Ho has supported his case hy stating that he worked nature of cmployment is of il transitory character and in the 
as Assistant Cashier from July , 1972 . He said that he absence of any contract or specific rule regulating the condi 
claimed difference of salary from the Manager of the Bank tion of service to the contrary , the implied terms of such 
and though assurance WAS given that the amount will be appointment is that it is terminable at any time. In the 
paid , it was not paid , that on 16 Junc, 1979. hc was trans present case no rule has been placed before me. In the 
ferred from the post of Assistant Cashier to the post of circumstances I would direct the management to consider 
Bill Collector at Netaji Subhas Road branch of the the case of the workman concerned for confirmation in the 
bank . His further evidence is that he should have been post of the Asstt. Cashier . The management shall consider 
confirmed in the permanent post of the Asstt. Cashier 

whether there is a rule for confirmation uodei ihe Standing 
under rules . As already stated , ths management has not come 

Order or otherwise for confirming an employees in the 
to contest the case at the hearing. My attention has also been 

officiating cost if the employee concerned has worked for 
drawn to a letter dated 1 October , 1981 written hy thc Calcutta 

such a long time (as seven years in the present case ) satis 
office to the General Manager of the Bank in question in 

factorily . 
which the contention of the Agent of the Bank is mentioned 
as follows : 

4 . Refore parting with this case I would like to observe 
that it is not the term of reference that this tribunal should 

give a finding on the point as to whether or not the con 
" Agent s contention : Since the bank taken from hirr , 

cerned workman should be reinstated to the post of the Asstt . 
the works of a cashier for a pretty long time, what 

Cashier in case the order of reversion passed by the 
ever might have been the circumstances and since 

management is held to be bad in law , The order of rever 
the game is on record there is every possibility of 

sion also has not been filed . I am not therefore giving 
his winning the case in the Tribunal, It is , there 

any finding on that point, though prima facie it appears 
fore , suggested that he might be confirmed as cashier 

to me that the concerned workman was illegally transferred 
with effect from current date and inay be allowed 

from that pont. 
arrears for one year i.e . the difference of salary etc . 
of a bill collector and a cashier, " 

5 In the result, I hold that the concçl ned workman Ram 
Pratap Singh is entitled to Assistant Cashier allowance 

for ihe period from July 1972 to October 1979 and the 
Any way, there is ex -parte evidence adduced on behalf of 

action of the management in not paying it is wholly unjstified , 
thc workman and I have no hesitation in accepting them on 

My direction to the management is that it should pay ihe 
the point that Ram Pratap Singh had officiated in the higher 

Amount as may be admissible in law within one month 
post of the Assistant Cashier for about seven years and odd 

of the receipt of the order of this tribunal. My further 
as stated in the terms of reference, If so , he is certainly 

direction is that the management should consider the question 
entitled to Assistant Cashier s allowance . His claim for it 

of confirmation of the concerned workman Ram Praiap 
accordingly is upheld . 

Singh in the permapent post of Assistant Cashier in accord 
ance with rules . 


This is my award . 
Datesi, Calcutta, 17th July, 1982. 

M . P . SINGH , Presiding Officer 
[No. L - 12012 ( 1)|80 - D . II ( A )(PT )] 


(ii) So far as the point of confirmation in the post of 
Assistant Cashier under the Bank in question is concerned , 
it was undoubtedly a permanent post. There is evidence of 
lhe retired Head Cashier (WW - 1) to the effect that Ram 
Pratap Singh worked regularly and properly as Assistant 
Cashier . The contention of the workman is that after such 
a long period of service Ram Pratap Singh should have 
been confirmed in the permanent post of Assistant Cashion, 
It is said that Ram Pratap Singh was usked to officiciale in 
the permanent post by the order of the Manager of the 
Bank and under rules he should have been confirmed . The 
difficulty however is that no rule has been placed before 
me regarding automatic confirmation . There may be such 
a rule but it has not been placed before me. As regards 
the nature of officiating promotion or appointment is con 
cerned it has been fully stated in the leading case of Parsho 
tam Lal Dhingra v . Union of India , AIR 1958 CS 36 
the majority view as expressed by S , R , Das , C . J. regard 
ing officiating appointments or promotions is " that an appoint 
ment to officiate in a permanent post is usually made when 
the incumbent substantively holding that post is ou leave 
or when the permanent post is vacant and no substantive 
appointment has yet been made to that post. Such an 
officiating appointment comes to an end on the return of 
the incumbent substantively holding the post from leave in 
the former case or on a substantive appointment being made 
to that permanent post in the latter case or on the scrvice 
of a notice of termination as agreed upon or as may be rea9017 . 
able under the ordinarly law . It is, therefore , quitc clear 
that apointment to a permanent post in a Government ser 
vice, either on probationor on an officiating basis, is, from 
the very nature of such employment, itself of a transitory 


S .O . 2935 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
mcpt Industrial Tribunal, Jabalpur M , P , in the industrial 
dispute between the employers in relation to the management 
of Allahabad Bank , Jabalpur, ( M . P .) and their workman , 
which was received hy the Central Clournament on the 30th 
July, 1982 . 


BEFORE JUSTICE SHRI S. R . VYAS (RETD .) PRESIDING 
OFFICER . CENTRAL GOVT . INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M . P .) 

Case No. CGIT /LC ( R )(39 ) / 1982 


PARTIES : 


Employers in relation to the management of Allababad 

Bank Regional Office , Residency Road , Civil 
Lines, Jabalpur and their workman Shri Hari Rani 
Kashhi, Peon , represented through the President, 
M . P . Bank Employees Association , 64 . Kingsway 
Cantt. Jabalpur ( M . P .). 
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APPEARANCES : 

The humble petition of Allahabad Bank , 
For Union - Shri P . N , Sharma. 

Most respectfully sheneth . 
For Bank - Shii K . K . Tandon, Officer, 

( 1 ) That the matter in iclalion to thc cngugement of 
INDUSTRY : Bank DISTRICT : Jabalpur ( M . P .) 

Shri Haram Kachhi of Narsinghpur Bianch of 

Allahabad Bank stands settled in larmy of the Memo 
AWARD 

randum of Settlement dated 13 - 5 -82 arrived at 

between the Allahabad Bank Management and the 
Dated July 20 , 1982 

Allahabad Bank Employees Co-oidination Com 

mittee of which M . P . Bank Employees Association 
The following dispute was referred to this Tribunal for ad 

is a Unit ; 
judication by the Ministry of Labour, Government of India , 
vide Notification No. L - 120121299 ) 81- D . II ( A ) dated 10th || 

( 2) That a copy of the said Memouendum of settlement 
15th June, 1982 

dalcd 13 -5 - 82 is enclosed ; 
" Whether the action of the management of Allahabad 

( 3 ) That in terms of paragraph - vii f the said settlement 
Bank at Narsinghpur Branch Nursinghpur (Madhya 

the case of the concerned workman stands settle .l. 
Pradesh ) in terminating the servicce of Shri Huri 

( 4 ) That in the circumstances, the Hon ble Tribunal is 
Ram Kachhi, Peon with effect from 20- 8 - 1980 

requested to treai the matter accordingly ; 
Is justified ? If not, to what ielief the workman is 
entitled to ? " 

( 5 ) That Shri P , N . Sharma, President of the MP Bank 

Employees Association (Opposite Side ) has 
2 . The dispute in this case was with regard to the termina . 

also 
tion 

given his concurrence to the foregoing subinissions 
of the services of the workman , Shri Hari Ram 

before the Hon ble Tribunal by signing hereunder 
Kachhi, Peon , employed in the Narsinghpur Branch of the 

this petition . 
Allahabad Bank with effect from 20 - 8 - 1980 . 
3. Afler the order of reference was received in this Tri 

$ d / 
bunal notices Wore issued to both the partics to ſile their « tate President, 
ments of claims on 7 - 7 - 1982 . On the aforesaid date both M . P . Bank Employees Association 
the parties appeared , the workman through the Union rep 64, Kingsway Cantt., 
resentative and the Bank s management through their offi Jabalpur (M .PL 
cer. Both the partice made a joint applicution to the effect 
that on 13 - 5 - 1982 there was a settlement between the Allaba 

Sd / 
bad Bank s management and the All India Allahabad Bank 

Acting Region : Manager 
Employces Co- ordination Committee of which the M . P . 

Allahabad Bank 
Bank Employees Association is a unil ; that the settlement is 

Regional Office 
corpo ated in writing ( copy filed along with this upplication ) ; 

Civil Lincs, 
that in terms of para vii of the said settlement the dispute 

Tabalpur- 482001 
raised by thc workman stands settled , that yo far as the 

Filed by 
present dispute is concerned the repregontatives of both the 

K . K . Tandon , 
parties have concurred to abide by the settlement arrived 
between the parties and that in view of the settlement the 

For and on behalf of Allahabad Bank 
present dispute may be treated as settled . 

MEMORANDUM OG SETTLEMENT 
4 . On such an application being filed both the parties ata 

[Under Soction 18 of Intystrial Diszite Ait rart with 
ted before this Tribunal that the settlement filed in this Tri 
bunal was arrived at on an All India level and this settle 

Rule 58 of Int istrial Dis urta (Cuztral) Riley 
ment setiles the dispute between the management of the 

- - - - - - - - - - - - - - - - - - - - - - - - 
Bank and the workman and that instead of the adjudication Name of the Parties : 
of the dispute on merits award in terms of the settlement Representing the Managomont Representatives of All India 
may he passed , 

of Allahabad Bank , 

Allahabari Bd2 Emplo . 

ycos Coordinatio . Com 
5. In view of the settlement mentioned in the application 

inittce ropresonlig all 
1. c . On 7- 7 - 1982 filed jointly hy both the parties and the 

Awarıl suit Category ent 
statement made before this Tribunal it is ordered as under : 

ploycus of the Bank . 


- 


- - 


- 


- 


- - 


- - 


- 


- 


- 


- 


- - 


- - 


- 


That tho dispute referred for the adjudication by this Tii 
bunal stands scttled to the satisfaction of both the parties 
in terms of para vii of the settlement cated 13 - 5 - 1982 , tho 
jclevant provisions of which are as linder : 


That all cases pending at Jifferent Industrial Tribunal 

of the country and / or before R , L , C / A , L . C . in 
conciliation procecdings should be withdrawn by the 
temporaiy employees / Union concerned if they are 
desirous to be absorbed in the Bank s Service AS 
per this settlement. Such cases must be withdrawn 
before permanent absorption ." 


(1 ) Shri B . M . Dewan , 

( 1) Shri Dhananjay Tewari, 
Asstt. General Manager 

Prosiilc it. 
( A & P ) 
(2) Shri M .R . Subadhikari , (2 ) Shri Bhupesh Sarkar , 

Acting Chief Law Officer General Socrotary. 
( 3 ) Shri P . V . Narayanan , ( 3 ) Shri H .K . Dus, 
Manager, Porsonnel 

Dy . Goneral Secretary . 
Departmont. 
( 4) Shri D . K . Pail , 

( 4 ) Shri Sirish Chri !, 
Labour Law Officer , 

Sharma , 
PersonilDepartment. 

Dy. Goneral S :cretary . 

- - - - -- - - - - - - - 
SHORT RECITAT, OF THE CASE 
1. Whereas the parties discussed the issues of alsoup 

tion in permanent cmployment of employees who 
have worked in the subordinate and non -hubordinate 
cadre with particular eference to the fact that 
some of them have put in temporary service for a 
considerably long period . 


6 . In view of the mutual settleinent between the parties 
there will be no order as to costs. The setilement, copy of 
which has been filed , along with the joint application shall 
form part of the Awaid . 


- - 


- 


- 


- 


S. R . VYAS , Presiding Ollicer 


PART OF AWARD 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL JABALPUR 
Ref. No. CGFT /LC (R ) 39 / 1982 of 1982 


2 . And wheicas, the Region : Labour Commissioner 

( Cential) in his capacity as Conciliutor was requested 
to intervene and bring about an amicabic settle 
mcat. 


In the matter of cmployers in iclalion to the Manage 

ment of Allahabad Bank and thcir workman 


- 


- 


- 


- 


- 
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3 , Aud whereas, partics mutually wrived at the follow 

by the tempoialy employees Union conceined il 
ing lcims of settlement and forwarded the sainc to 

they 21¢ clestrous to be absorbed in the Bank s 
the Regional Labour Commissioner (Child ) ( al 

Service as per this seitlement. Such cases must be 
cutta toi initiating a tripartite vetllenieni a his 

withdrawn before permanent absorption . 
office . 

For Allahabad Bank For all India Allahabad Bank 
4 . And wheicas, the Regional labour Commissioner Sd /- B . M . Dewan . Employecs Co -ordination Committec , 
Il entall ( uleita hy his lettci 7- 2 - 2 B - l duted 

Sd /- Bhoupesh Sarhar. 
24 -4 - 82 had inlimated that the parties may sign this 
Memorindum of Scitlement 

Witness : S1/- P . V . Narayanan . Witness : Sd / - H . h . Das. 
Accordingly, his feitlement in vigned to try, 13th May , 

PART OF AWARD 
1982 . 

S , K . VYAS , l’residing Officer. 

[No. L - 120121299) 81- D .JI( 4 )] 
Terms of Settlement 


(1) Thut all full timc temporary employees in the 

subordinate and non - subordinate Cadic who have 

worked lui 240 days within the period from 
1 - 1 - 70 (O 30 -4 -82 in 12 Glendar mon hs or worked 

for 600 days in local during the wine reiiod would 
apply its per the enclosed piuforma appearing as 
Anneville (1 ) 10 thc sillemení within 60 days 
from the date of settlement and if lound cligible 
as per the 1cims of this Yetilement and medically 
fit, shall he appointed in the permanent full timc 
beivicc of the Bank ul ani inild Basic Piy as per 
Bipatile Setlement. 11 is uitso agreed that the 
Part time Pass Book Wiilens who had woiked in the 
Bank loi 2411 days in twelve willenaar months 
Juring the period from 1 - 1 - 70 lo 30 - 1 -82 or had 
worked for 600 days in total during the sumc 
seriod will be who bed in full time reimanent 
cmployment 


SO. 2936 . — In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Cential Government 
hereby publishes the following a willd of the Central Govern 
ment Industrial Tubuinul No. 2 , Bombay, in the indirstrial 
dispute between the employers in lelation to the manage 
ment of Bank of Maharashti et and their workman . which 
was received by the Central Govcinment on the 31 - 7 - 82 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
PRESENT : 
Shri M . A . Deshpande , Presiding Ollicer 

Reference No. CGIT - 2 / 29 of 1981 
PARTIES : 
Employers in relation in the management of Bank of 
Maharashtra 

AND 


(ii ) Thut the applications in duplicate should be sub 

mitted to the respective D . G . M . G . M . Regional 
Offices (through the Bianch Olice whcic he was 
last engaged on topenguy basis who in tun, 
after due verification and conimation in terms 
of para (1 ) above will foWalld une copy of the 
application to the Head Ofice , Personnel Depart 
ment. No application will be accepted! heyond 
the stipulated period mentioned in (j) above . On 
the date of application , individual should not be 

helow 18 years of age . 
(iii ) That the employees shall be posted as far as nos 

siblc at or near the Stations of their temporily 
work but they can be posted at other Stations Re 
gions als as per roquirement of the Bank (ac 
cording to the availability of ihe vacancies ) to 
the fiunt available Vacancies , 


Their Workmen . 
APPEARANCE : 

for the employer - -No appearance . 

For the workmen — No appearance, 
STATE : Maharashtra 

INDUSTRY : Banking. 
Bombay, the 17th July, 1982 

AWARD 


By order No . L - 12011 / 25 / 80 -DIL ( A ) dated 26 - 30 - 1981 
the Central Government has referred the following dispute 
for adjudication under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 :- - 


(iv) That the management shall impiement thic terms 

of the Scttlement within a period of four months 
from the date of this scttlement. 


" Whether the action of the managenient of Bank of 

Maharashtra , Nagpur in relation to its Shankar 
nagar Branch at Nagpur in leverting back Shri W . 
D . Hoshing, iclieving Special Assistant as Clerk to 
Sitabuldi Branch at Nagpur is justified ? If not, to 
what relief is the workmar concerned cntitled ?” 


( V ) That the mungement I fails to appoint tbe eligible 

employees who have applied in terms of the settle 
ment within the period stipulated above the ap 
plicant shall be decmed to have them appointed 
on permanent basis aſtei expiry of 6 months ( 180 
days ) from the date of signing this neument and 
will be prid salary od wages, us applicablc, from 
That date . 


( VI) That this is a full in 1 final settlement of ul claims 

for the past period and any possible disputes of 
all the temporary workmen in the non -huboidinalci 
subordinate cadic covered lay this settkun eni icli 
ing to the termination of their y IVICC , sich as 
payment of back water or nun pyment ou ret 
Tenchment compensation , ito upon their boorp 
tion in permanent employment of the Bank . The 
temporary workmen wil n01 ilise any Industrial 
Dispute whether by themselves or throuch any 
Union or claim any rights ou lenelis in my wape 
or form whatsoever . 


2 On receipt of the reference when notices were issued 
to the parties including the Union who espoused the case 
of the employee concerned there was 10 uppearance on their 
behall despite several adjourriments and it is only the Res 
pundçnt Bank who has filed written statement whershy con 
tending that the displite is not relating to Shri W . D . Hshing 
hut to the posting of Shri S . R . Patterhine and that of Shri 
N . M . Salpekar . It is further alleged that Shui Hoshinnig 
not a member of the Up on which has raised the disputa 
and therefore the Union concerned has no right to CNPOLSC 
the cause , 

3 . In view of the fact that there is no industrial disputo 
regarding the posting of Shri W . D Hoshing, but in fact the 
dispute related to somebody else the presert reference can 
not lic and therefore the same is rejecter 
No older as to costs . 

M . A . DESHPANDE, Presiding Offer 

INo. I - 12011 /25 / 80 -D . U ( A ) I 


( vil That all cases pending at Jifferent Industrial Tij. 

bunals of the countı y and or before R .LCJA . L . C . 

in conciliation proceedings should be withdrawn 
526G1/82 – 3 
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New Delhi, the 2nd August, 1982 

For the workmen - Shri S. P . Chaudhai, President, 

viderbhu Bank Employees Federation . 
S . O . 2937 . - In pursuance of section 17 of the Industijal 

INDUSTRY ; Banking 

STATE : Mahai ashtra 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishey the following awaid of the Central Gov 

Bombay, duted the 15th July , 1982 
crnment Industrial Tribunal No. 2 . Honibay in the industrial 
dispute between the employers in relation to the manage 

AWARD 
ment of Union Bank of India , Naspur wild their workman , 
which was loccived by the Central Government on the 27th 

By their order No. L - 12012 / 179 /75 /DI ( A ) dated the 
July , 1982 . 

10th May 1976 the Central Governnent has referred tho 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

following dispute for adjudication under Section 10 ( 1 ) ( d ) 

of the Industrial Disputes Act , 1947 : 
TRIBUNAL NO . 2 , BOMBAY 

" Whether the action of the management of the Union 
Reference No. CGIT -2 / 28 of 1980 

Bank of Indiit, Akola Branch in terminating the 
PARTIES : 

Sei vicce of Shri Mohan N . Agarwal Clerk with 

effect from the 16th June , 1974 is justified ? If not, 
Employers in relation to the l nion Bank of Indi. 

to what relieſ 19 the said workman entitled ? " 
AND 

2 . Shri Mohan Nathumul Agarwal, the employce concerni 
Their workmen 

ed , by order dated 24- 5 - 1972 was appointed as a temporary 

clerk on account of transfer of Shri Mohúsbi to Aurangabad 
APPF ARANCES : 

Branch . In their statement of claim the Union has funished 
For the employers - - Shri I. P . Cama, Advocato 

at page 3 and 4 the details regarding the period of crvice , 
which details are as follows 


- 


-- 


- 


- - - 
Sr. No . 


- 


- 


- -- 


- - - - - - - - - - - - - 
Appointment Order No. 


- - 
Dited 


- - - - - - 


- - 


PERIOD 
From 


- - - - - 
No. of 
days 


- - - - - - - - 

Remarks 


To 


- - 


-- - 


- - - 


- - 


- - 


- - - 


- - 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- - - 


- 


- - 


- 


24- 5 - 72 
23- 6 -72 


30 


24 - 5 -72 
upto 


22 -6 - 72 
30 -6 - 72 


- 


- 


8 Break from 1 - 7 -72 to 11 -8 - 72 

(42 days ) 
20 


12 - 8 - 72 


upto 


4 . STF /DMN / 313 
5 . STF /DMN /194A 
6 . STAF/DMN /136 


12-8 -72 
13 -9 -72 
16 - 10 - 72 
13 - 1 - 73 


31 - 8 - 72 
20 -9 -72 
31-10 -72 
31 - 1 -73 


upto 


31 


upto 


1 on 1- 2-73 shown on leave 

without pay. 


8 . STAF /1)MN /416 
9. STAF /DMN /471 
10 . 
11 . Worked without order 


2 - 2 - 73 
24 - 4 -73 
16 - 5 - 73 
2- 2-73 


2 -2-73 
upto 
upto 
2 -5 - 73 
9-6 -73 


25 - 3 - 73 
25- 4 -73 
30 -4 - 73 

8 - 6 - 73 
16 -6 -73 


From 12 - 8- 72 to 16 -6 -73 continuous service 


309 days 


12 . No order 


13- 11 -73 


8 - 12 -73 


13, STAF /DMN /567 


7 - 1- 74 


5 -2 - 74 


26 F-roin 17 - 6 -73 10 12- 11- 73 

(break for 149 days) 
30 ( From 9 - 12 - 73 to 6 -1 -74 – 29 

days break. ) 
130 (Period shown in letter dated 

5- 6 - 74 ) 


14 . No order 


6 - 2 - 74 


15 - 6 - 74 


160 days 


Period worked as under 

24 - 5 - 72 to 30 -6 -72 
12 -8 - 72 10 16 -8 -73 
13 - 11-73 to 8 - 12 - 73 
7 - 1 - 74 to 15 -6 - 74 


38 days 
309 days 

20 days 
160 days 


Toto ! 


533 days 
- - - - - 


Breaks: -- 


1 -7 - 72 to 11 - 8 - 72 
17 - 6 -73 to 12 - 11 -73 
9 - 12-73 to 6 -1 - 74 

- - - 


42 daya 
149 days 
29 days 


- - 


- - 


- - 


- - 


- 


-- - 


- - 
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Now the contention of the Union is that on 16 - 6 - 1974 the 365 days there iemains 216 days only that is less than 240 
Services of Shri Aggarwal were lerninated without following as required by the statisto nd as such no benefit is derived 
the legal procedure and in contiavention of the first Bi under the relevant provisions of law . If therefore Section 
partite Settlement and also ignoiing the Sustii Award bind 25F was not followed , the termination cannot be challenged 
ing on the raitics thus iendering the termination bad and on this count. 
unjustifiable . 

8 . It is already seen that although Shri Agarwal did work 
3 . In reply to this statçment of Claim the Bank has filed 

in the relevant branch , on ovçiy Occasion ho was fuling in 
written statement whereby the jurisdiction of the Tribunal 

different vacancy . Furthomore though there wcic carlier 
to entertain the reference has been challenged on the ground termination they having not been challenged nor any dis 
that the dispute has not lieen naised by the Union entitled pute regarding this termination has been referred for adju 
to do 80 . All other contentions laised by the Union havo dication . Now under paia , 20 . 7 the delinition of temporary 
been also refuted and it 18 luged that Shri Aggarwal having 

cmployee has been agreed upon wheic it means a workman 
not passed the written test and having not acquired the 

who has been appointed for a limited period for work 
requisite qualification , he being in temporary sei vice , he can which is of an essentially tomporary natue or who is em 
not claim any ielief. It is fluthe alleged that the appoint ployed temporanly as an additional workman in connection 
ment being till 15 -6 - 1974 for a definite period by eMux of 

with a temporary increase in work of a permanent nature. 
time the same case to an end and as such 10 noile of notice Because of this definition and by viillc of appointment orders 
pay way necessary . 

when Shri Agarwal was in service, his status can be stated 

to be that of a temporary employee However from this 
4 . There are further rejoindeis filed by the puities reiterut fact alone unless we can bring the case under Section 25B 
ing the icspective contentions requiring no additionnl icfcicncc and 23F of the Act no relief car follow 


5 . Placing Teliance on the evidence of Shii Satokar it has 
been urged in an attempt to attack the very legality of the 
reference that the cause of thc workman having been es 
poused by the Vidhaibha Bank Fmploycey Federation of 
which the Union Bank Staff Association is liliated and 
there being no separate vesolution passed by the Union Bank 
Staff Association authousing to sponsore the disputç it has 
not become an industrial dispute and the reference must tail 
Howevel what is referied to is regarding termination and 
its legality of otherwise, which under Section 24 of the 
Industrial Disputes Act though an individual dispute , shall 
be deemed to be an industrial dispute notwithstanding that 
no other workman or any union of workmen is a party to 
the dispute . In the instant case the Federation of which 
the Union Bank Stuff Association is a afiliate body hus 
raised the dispute and therefore leading the circumstances 
in the light of the proviJIons of Section 2A the objection 
that it is not ari indutrial dispute wunnot survive . 


9 My attention was drawn to para 30 8 of the sumc sctile 
ment which enjoins the Bank to make provision within thrce 
months foi filling up thc vacancy permanen :ly . However, 
it does not speak of any iight created in case no such an ange 
ment could be made . For the raid purpose we have lo fall 
back upon the general provisions of law which it is already 
indicated are not attracted . Later part of the parugruph 
speaks of thc temporary workman who is eventunlly selected 
foi filling up the vacancy in which case the period of tem 
porary cmployment shall be treated as part of the proba 
tionary period . Therefore under this paragraph if all there 
be any light that light is in favour of lempory workman 
who is ultimately selected which selection , in the case of 
Shri Agarwal was not possible becalise of his failure in the 
written test which again is the requisite icquirement. There 
ſore oncc Shri garwal failed to pass the written test, para 
graph 20 . 8 of the first Bipartite settlement would be of no 
avail and if neither Section 25B nor Section 25F is attached , 
the casc , of the Union must ful, the workman having not 
acquired any legal light in his favour Thc lesult is that 
the reference munt fail 


6 Thc Unon is ielyiog upon the service put in by the 
employee in thc Bank foi pericis stated in the statement 
of claim and placed reliance on para . 20 .7 and 20 .8 of the 
first Bipartite settlement and 190 on the provisions of Sec 
tion 25B read with Section 25F , when the resultant termi 
nation is being challenged . The record isclf speaks that 
Shri Agarwal Was serving in Akola Branch of Union Bank 
of India at the same time if we ra the evidence of Shri 
Agarwal the Union witness No. 1 It is cvident that every 
time a fresh appointment was made a letter of appointment 
WAS issued prescribing the neilod of sei vice or extending 
the ceilici perod for a specilic pei1011. It is also admitted 
that on these various dates he way not appointed to fill in 
a particular post but appointed in place of a regular em . 
ployee different on cach Occasion . Therefore it and when 
there was some vacancy Shri Agarwal was asked to fill ja 
the same but the reply in the cross-cxamination abundantly 
made clear that he did not hold the same post foi the vari 
ous periods. This we also get from the evidence of Shrt 
Nanivadchur cited by the Bank. The admission of Shii 
Agarwal is also to the effect that he did appear for the test 
but he did not pass the same and therefore he was not 
called for the intei view and that the roll numbers of the 
cand dates who weic sliccessful at the wiitten test were 
exhibited in the notice board . 


Award accordingly 
No order as to costs . 
17 - 7- 82 

Sd / 
M A DESHPANDE, Picsiding Officer 
( entral Govt. Industrial Tubunal No 2, Bombuy 

[No L - 120121129 ) / 75-D .II( A )] 


S . O . 2938 . In pusuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Ceniral Govern 
ment Industrial Tiibunal No 2 , Bangalore in the industrial 
dispute between the employers in relation to the manngement 
Of Bank of Baroda, Madras and their workman , which was 
received by the Central Government on the 26th July , 1982 . 


7. While determining the rights of the employee concern 
ed these factors are bound to play an important rolo . Now 
if we have a glance at the period of service and the period 
of breaks and if 16 -6 - 1974 is the material date pince t ho 
termination 19 alleged to have occuri cct on the said date , 
under Section 250 ( 2 ) we shall have to detormine whether 
Shri Agarwal shall be deemed to be in continuous crvicc 
for a period of one year h - having worked 240 days during 
the period of 12 calendar months preceding the date under 
reference which date we have already seen is 16 - 6 - 1974 and 
therefore what is to be determined is whether he worked 
from 16 -6 - 1973 to 15 -6 - 1974 but his own showing from 
17 -3 - 1973 10 12 - 11 - 1973 there was break ſoi 149 days during 
the relevant calendai year that is 149 days he was not in 
the service of the Bank and if th s pcriod is cxcluded from 


BEFORE THE INDUSTRIAL TRIBUNAL IN 

KARNATAKA , BANGALORE 

Dated this the 19th day of July , 1982 
PRESENT 
Su V H . Upadhyaya , BA , LL. B . Presiding Officer 

Central Reference No 12 of 1978 
I PARTY 

M kumaran , 279 , Noith Street, 
Neelasandra, Austin Town , 
Bangalore-7 . 
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Versus 

as the Presiding Officer of the Industrial Tıibunal wud ipade 

the leference fui adjudication . li on the reti.ement of the 
II PARTY ; 

officer the Tribunal docy not function it does not mean that 
The Regional Manager , 

the clispute cnds there . The Central Governmt 111 is fully 
Bank of Baroda , 

competent to constitute inothei Tubunul and make a refer 
Vumidars Shopping Centre , 

cice of the dispute , Thc uider appointing the present Presid 

ing Ollicci says that this lispute wnich wis pendiny botore 
2nd Floor, 162 , Anna Sulai, 

the prior Presiding Officer will withiawn and transfericd to 
Madras-600002 , 

the file of the present Presidiny Ollicei . This order is quite 
APPEARANCES : 

piopei and cannot be challenged s invalid . Hence this 

objection also does not survive and this ISLC is answered 
Foi the 1 Party - Si V . (iopala Gowdy, Advocate, against the II Paily . 
Bangaloгo. 

7. Point of dispute No. 1, - he case of the II Party is 
For the Il Party — Sri S . S. Ramdas, Advocate , Bancaluie . that when the I Patty work will working in the Johna 

gura branch of the II Party Bank he misbehaved with two 
REFERENCE 

lady ( llstonery and they gave coniplaints . The said complaints 
(Government Order No. L- 12012 /66 /78 -D .11. 1, dated 

were cnquired 11110 and 115 the I Party workma hind admitted 
29th November, 1978 /1st December, 1978 ) 

the allegations and at these 111stances were repetition of the 

earlier instance of his misbehaviour with the lady customers 
AWARD 

when he was working in the Rujajinagur Brunch which was 

just a year back , the management lost conlidence in him and 
The Central Government has made a icference of the toiminated his crvices by Wady of discharge simpliciler . He 
dispute between the parties for adjudication on the follow was served with a notice of termination Jatcd 191h December , 
ing points : 

1976 produced ut Ex . M1-3 . The teimination was done under 

The provisions of the Sutsti y Award . Ifter the termination , 
" Whether the action of the management of Bank of the 1 Party Wulle it iepiesentation to 1c - consider the matter 

Baroda , Bungalore in terminating thc services OI by a lettel T. x . M - 5 and the mattel Was examined and in 
Shri M , Kumaran , Sub - staff Bangalore with effect 

order to avoid any technical couicationis ietrenchmcat cum 
from 201h Deucmber, 1976 is legal and justifica ? 

pensation was awarded to him along with the salary as from 
If not, to what relief is the workman concernet 

1st Junuary , 1977 10 311 October , 1978 und at letter was 
entitled ? " 

sent to hin als in Ext. M -7 dated 12th October, 1978 along 

with a Pay Order 10 Rs. 9549. 95. The workma haj accepted 
2 . The parties submitted their statements . 

the same hind yet has sused & demand expering a higher 
3 . An additional issue was framed 18 

payment which resulted in the present dispute . 
( 1) Whother the Referenco is not malatainable il con 

8 . The cult of the Sustry Awild permitting leimination 
renced by the II Party . 

simpliciter is produced at Ex, 11-44. It provides for tcrmination 

of the services hy hree months notice or un payment of 
4. Decision and Roasons : 

three months piy od allowances in lieu of notico in cases 

not involving disciplinziVillion for minconduct. But the 
Issue No . 1. — The contention of the II Party is that the 

termination to be done should be accouding to law . In the 
dispute raised by the I Paity is only an individual dispute 

catena of decisions in State Bank of India vs . N . Sundara 
and is not an industrial jispute of the workman of the II 

moncy 1976 I LLI. 478 , Hindustan Stuel Itd ., vs Labour 
Purty as mentioned in the reference . Whatever may be the 

Couri Orissa A LR 1977 Supicme Court ? I, L . Robert 
form of the preamble of thc reference when it is the case of 

D Souza 19 . Executive Engineer , Southern Ruilway 1982 
the termination of the service of a workman of the JI Party 

I LII, 330 wind Santosh Gupta vs. State Bank of India 
even an individual dispute gets converted into an industrial 

1980 II L . L . J 72 it has been clearly laid down that a termi 
dispute in view of the provisions in Section 2A of the Inclus. 

nution simpliciter mounts to relieachment and the same 
trial Disputes Act. Hence this objection does not arise . 

should be according to the provisions of the Chapter V - A of 
5 . The other point of objcction is that the Central Guv 

the ludustiil Disrules Act. Scction 25 - 1 of the Act provides 
ernment hay made a reference without applying its mind 

that notwithstanding anything inconsistent therewith con 
by throwing the burden of establishing that the toiminution 

tained in any other law the provisions of Chipier V - A hall 
of the services of the Party was legal and justified on the 

have effect and as rexuds the rights and liabilities of employer 
management and this is wrong and without jurisdiction . 

and workman in so fiu ils it relates to ly off 2014 retrench 
According to it thc servicey were terminated by way of dis 

ment they holl ha determined in acordance with the 
charge simplicitei by a notice in terms of the Snstry Award 

provisions of Chapter V - I only Hence the termination by 
on the ground of loss of confidence and by paying the full 

payment of Salary for thiec months in pusuance of the 
compensation perinissible. It is for the 1 Party to establish 

provisions of the Sustry Award under Ext. M - 3 ja wrong. 
as to how thc lcrmination is wiong . The presimption of law 

9 . But the question for consideration is whether the 
that all terminations are illegal and uinjustified and it is for management has complicd with the provisions of Chapter 
the management to establish the justification is wrong. V - 1 of the locatial Disputes Act in fcrminating his 
The Cential Government interferes in the dispute on a coni services. The pleuder for II Perty algues that though the 
plaint that the termination is not legal and justified and ietienchment compensation is not paid at the tinic of termi 
when the ronciliation Officer wiites that he can not bring nition under Ext. M - 3 it had paid the same by its lelter 
about any conciliation it makes a reference of the lispute . Ext. M - 7 and M - 6 is the receipt data 17 - 10 1978 by the I 
The termination having been made by the management it Party to having received the full amount. This will not cure 
is up to the II Porty to establish as to how the same is not the defect hy vection 25F would provide that at thu time of 
viti: ted and this Tribunal has no jurisdiction and hence the retrenchment the workman has to be puid compensation as 
reference cannot be said to be bad on this ground . 

pres ribed therein . It is not to be paid at a later date . 

Se ondly , if the workman hes heen termianted from scrvice 
0 . The third ontention about the invalidity of the refer 

is from 20 - 12 - 1976 under EV , M - 3 the contract of service 
ence is that it was originally made in the name of Sri F . L , F . 

hetween the two snaps and there is no question of trcating 
Alvarcs and as he is no longer in service the present officer 

him as in service from 1 - 1 - 1977 to 31 - 10 -78 for any purpose . 
cannot adjudicite on the dispute . This again is a wrong There annot be as unilateral act of revocation of the carlier 
contention as the Central Goveinment constituled an Induk 

Io minition of nejvice . It would wmount to a fresh appoint 
tiin Tribunal by its refcience and appointent Sri F . L . F . 

ment as from 1 - 1 - 77 and fresh termination as un 31 - 10 - 78 . 
Alvares to be the Presiding Ollicer of it . On his retirement The argument of the Icarnnot pleader that he is treated as in 
from his post as the Picsicing Officer of the Industrial Tribii 

scivis only for the purpose of piyment of retrenchment 
nal in Hgain constitute an Industrial Tribunal with Sri Coronation and for soll other purpose hr must be decmed 
H . Shanmukhappa as the Piesiding Officer who was then to have been terminates 
working as the Presiding Officer of the Inclustiind Tribunal 

from 21- 2 - 76 cannot be uccepted . 

The turminition in wolll 
constituted by the State Government. On his ictirencnt from 

noyment of Terticuchment 

Iumcustion sh millil lie in one transaction anii hene 
servirc, thu picsent officer is working and the Central Gov 

in 

answej to this 1- 911 I hold that the termination of 
ernment again constituted the Tribuna iind appointed him 

the 
sti viccs with cffect from 20 - 12 - 1976 is not legal and justified . 


- 


- - 


- - - - 
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10 . The learncil pleudei for thu u Pully relies on a decision 

to be icinstated . In case whe:c reinstatement is not desir 
in 1982 (44 ) L . K , 335 -NINO ) Derpul is. UM011 ol 

ble . the other method Permissible is to award none com 
India wherein the tumination of unenployce of a bank pensation . A compensation olihe pay of 12 months would 
Wus pliuld I discharge 5.JllHuile for having written Oidindtily mect the ends of justice , in the puchent case , the 
theateing letters to the management ad also on Account 

I Paily workman is paid the wages of thico ( ionths under 
of unsatisfillory perloin 1700 und past bacl record . That En M - 3 and he has been paul the wages for ten months 
was a case where it statt cnculny of the hunk provided for under lt, M -7 and in iddion he is paid thc relienchment 
termination to his titlls which may make him for unstable 

compensation all the olher terminal benefits that he could 
in bank service . In that circular distinction is alle between get on account of the terminution . Under such circumstances, 
unfitness foi Solive or Williability ful yeivics and cases 

I hold that he has been fully compensated for the termination 
for misconduct. If may be that under the Shastıy Awalid it 

of service ind Joes not deserve any moic. 
16 permissible lor hy manngemenil to leiminate the services 
foi wint of conlidence . The High Court approved of the 

12 . Award passed ils above. Parties to bear their own 
decision of the management that wilmy threatening lellers to costs . 
higher thorities -11 past bad ecolds wie ułficient to hold 
that the workman was unlit for service . In the present case , 

V . II. UPADHYAYA , Picsiding Officer 
Sastry Award does not permit termination of scivice for any 

(No . 1 - 12012 / 66 /78 - D . II( A )] 
Cause . It only provides that in Cuscy not involving lisciplinary 

90 . 2939 , - In pursuance of scction 17 of the Industrial 
Action Anicmployce may be lerminated by payment of thiee 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
months wages and that cannot be used as a clook to cover 
upcases of termination of the service of the 110wanted 

hereby publishes the lollowing award of the Cential Govern 

ment Induwal Tribunal No. 2 , Bumbay, in the industrial 
cmployees by the management at its pleasure without paying 

dispute between the einploycry in ielation to the management 
retrenchment compensation . It only provides for a procedure 
for termination in bona fide cases. Hence the Sulli decision 

of Central Bank of India , Nagpur, and their workman , which 
based on olthe Staff Circular of the B .ink chitting such 

was received by the Central Government on the 27th July , 
termination cannot be inude applicable to the facts of the 

1982 . 
present case . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, No . 2 BOMBAY 
11 . Now the question tur con ideal on als w what is the 

Reference No. CGIT- 2 /43 of 1980 
relief that can be granted to the I Party workman . It is 
contended by the Il Parly that even though reinstatement is PARTIFS : 
the ordinary jclicf that can be grantel, the ſubunal in its 
discretion should not giant thc suine as the indungernent hus 

Employer in relations to the management oi Central 
lost confidence in him . lle selles on the observation on the 

Bank of India , Division Office Nagpur . 
above decision that confidence 19 the main feed for the em 

AND 
ployees of the credit institution and unfitness due to lack of 
confidence is a principal derogatoy conduct. According to 

Theii workmen 
him when he hus produced lys. M - l and M - 2 as the two APPEARANCES : 
letters received by the m1111gement making illegalus gainst 
the member of the stafi , MW - l ha enquied into them 

For the Employer — Shi Vijay Daga, Advocate . 
and concluded that it via the I Party workman who had 

For the workmen - Shri S. P . Chaudhari Presideni, 
teased those ladies which mulu them to write these letters . 

Viderbha Bank Employees l ederation , Nagpu , 
The I Panty workaian h ch411 to avoid catering into the 
witness box anal deny the calch Llicyution . The arlicr alle INDUSTRY : Banking 

STATE : Maharashlia 
gation against him in hronght On by production of his letter 
ag in Ext M1- 4 willen on the letter head of the IT Party 

Bumbay , dlated the 13th July , 1982 
Bank which would amount 10 misuse of the stationery of the 
Bank enclosing a giecting card as in Ext. M - 10 by allixing 

AWARD 
the seal of the Bank over it would show that there is no 

By Theis ardei Nu , L - 12012153179 - D . ll ( 1 ) caled 
improvement in his misbehaviolu 1( wards Iudy 11lomers irres 

5 - 2 - 1980 the following issue has beco refcued for wujudica 
pective of thçil position in life in the Fil 11- 12 he has 
admitted the chige of misconduct as nucle out lion his 

tion hy the Central Goveinmçat under Section 10 ( 1 ) (d ) 

Divplilcs Act, 1947 and from 
of the Industri 

the pleading 
letter Ext. M1- 9 and Cve 11 h s claul slutcincot he admits 
that while working as a soon at Rajajinagar Brun h he had 

of the partits the millel done in the following munnen , - - 
committed the misconduct allel tundered the apology letter 

" Whether the mangement of Central Bank of India in 
and was punished hy way of slopwgo of one inciement. Even 

Tel:ition to the11 Am Lai B1 inch in teninting 
as icgurds the .cw401 incidunt of wiiting the lelicis as 

the services O Shri R S . Shinigchau al Clerk und 
in Fits. M - 1 and 1 -2 lic hus sluted in his letter Ext. M - 5 

18 Amhoisel Collcution Agent, with effect from 
addressed to the Senior Murger thit though the had pleaded 

19 - 5 - 76 10d 21- 10 -78 respectively is justified ? 
not to commit such crois in lutuie , the Agent of the branch 

It not, to what elief is the workman concerned 
has taken a very serious c11011 Icsulting in termination . It 

cilitled "9" 
is suggested to MW - 1 that this letter was got prepared and 
his signature was taken When the sume Was denied it was 

2 . It is the ontencion of the Union on behalf of the work 
up to the Party workman to cott thy witness tox and swcar 

man thil Shri R . S : Shingehus, the concern . d workinanı 
that such a letter was 1101 wiilien ly him on 1119 ovn volition 

after having pussail the necrutmen tent und interview 
or that the allegation wguinst him contained in letters Futs . 

Wets appointed as it tempowy clerk in mluvili Branch 
M - 1 and M - 2 a1c fulc, Hen e whether the author of the 

of the Centrol Bank of India in a permanent vacancy wheie 
letters Ext . M - 1 , M - 2 are examined to subsantiute the 

he wolked liom 5 - 1 - 1976 to 19- 5 - 1976 with two breaks. 
contents of the Suicl letters bufore the Tribunal or not, the 

locoding to the Union the aggregate number of days for 
statement of MW - 1 that he made an enquiry ghout them 

which the clock worked comes to 125 days within it re 
and reported the matter to the higher authoriticy remains 

uud of six months. It is ſiuther contended that during 
unchallenged Ile has produced Ev . M - 8 is the delivciy book 

the elevant reiiod the perminent vacancies wcie filled in 
of the Bank to show that endo sement als in Ext . 11- 8 ( 2 ) was 

eithe, by transfer of permanent employees from other 
made to show that i 1911ci calling for the written explanation 

briinches ui fresh appointments of candidates and it is alleged 
by the 1 Punty v orkman Olur his misconduct 19 reported 

thal thosc candidates were junior 10 Shui Shimgckar . It is 
in the Suid two letters Exis , M - 1 and M - 2 was icfused by 

ilyo State ihat besides the balconies filled in at Amravati 
him Thc meic goestion in Cross-examination that such 

Brinch theie were appointments made in various branches 
letter was not tendeich to the will workmin is not sufficient 

of the Nagp1 ] Division but even then Shri Shimgekar was 
to establish that the statement of MW - 1 in fulse when the 

not byorbed in the Bunk s scivicc despite clause 20 . 8 of 
samc is stoutely denizci bi hin llence it has to be taken 

1h9 Fist Bipotite Settlement of the year 1966 which reads 
that the II Pally has establish that the heh Viol : of the 

as follows : - - 
I Pully workman in the IT Plly Hank was quite undesirable 
to continue in the servie of the Bink. Hone this is a clear 

" A temporary workmun my hc prointed to till in 
cuse of loss of confidence in him and he does not deserve 

apcimaneni Vacancy provided that such temporary 


- - 
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employment shall not exceed a period of three gekus as a workman as defined under Section 2 (s ) of the 
months during which the bank shall make arrange Industrial Disputes Act was reiterated . It further contended 
Inents for filling up thc Vacancy permanently . If that since Shui Shrimgekat was recruited after ho having 
Buch lemporary workman is eventually selected pesert written test and personal interview und he having 
for filling up the vacancy , the period of such tempo worked for more than 90 duys in a permanont vacancy the 
raty employment will be luken into iccount 19 Bank is under obligation to absorb him in tho regular ser 
part of his probation period ." 

vicc wł they failed to do rendering the termination in 

valid . 
The Union therefore complains that the centination of 
Shri Shimgekar s service with effect from 19 - 5 - 1976 18 

The Birk has also filed their rejoinder dated 15 - 1 - 1981 
wrongful and in conuidvention of the provisions of the 

whicreby LIthir carlier obicctions have been asserted and 
Bipartite settlement and so the same should be set aside 
and icinstatement be ordered . Regarding the temination 

at the same unir the contentions of the Union stood denied . 
of 21- 10 1978 when Shri Shimgehar was working as Autho 

7 In the light to these pleudings the following issues 
riscd Collection Agent, it is contended that the said arise for delcrmination : 
termination Wels with an intention lo victimise the concrned 

Issues 

Findings 
employec 

1. When the initi 1 . ppointment of Yes 
2 . By their wilaten statement Ex. 3 / M the Bunk bus 

Shi B . S . Shingek sis Clerk was 
refused these contentions , dended the assertion of the Union 

for (ixed terms contended by the 
that Shri Shimgelar a workman first to bring his case 
under the Industrial Disputes 

Bnk ! 
Act and it is contended that 
Shri Shimgekar Wall selected in the Teserved calcgory and 

2 . Whether thcs id i ppointment c me to Yes 
since the marks obtained hy him were below the standard 

211 on Jue tu ellux of tinc ? 
of the category to be reciuilcd as clerks 1rom the General 
Category , however , there was lemporary incresc of work 

3. If yes , whotho thc c w ny termin Autonstic to ini 
in the Branch at Amravati on account of employees being 

11 tion of se vicc cffcted by the Bank nation 
absent, by letter dated 5 - 1 - 1976 he was appointed as a 

on 19 - 5 - 1976 ? 
temporary cleik fyr itic period of one month which appoint 
mont according to the Bank was purely temporary in it 

4 . Whether the id termin tion WS Yes 
temporary Ya ancy and for a fixed period . However , the 

validly effected ? 
work still continued by another letter dated 5 -2 - 1976 the 
period was extended upto 4 - 3 - 1976 that is for one incnth 

5 . Whethe by his subsequiont cerptanco Yes 
and his services were lurther extended upto 19 - 3 - 1976 . 

of the post of Authorised Mini 
It is contended that the entire period of 73 days was puely 

Deposit Collection Agent tho 
temporary and it came to an cad by efflux of time on 

employce sh 1l be deemed to have 
19 - 3 - 1976 automatically and therefore the woiman can 
pot challenge thc termination . Subsequently on 23- 3 - 1976 

w . ived i ll his e rlier 1 ights ? 
a fresh application was submitted by the workman and 6 . If yes , whether the workin n is now NO 
therefore by older dated 27- 3 - 1976 one month s appoint 

entitled to i git : tc ig inst the alleged 
ment was given which expiica by efflux of time on 26 -4 - 1976 
but the same Wats extended by ſour more Jays by another 

le min ton dited 19 - 5- 1976 ? 
letter dated 27 - 4 - 1976 and on this occasion also the entire 7 . Whcthy by ppointment is not p : 0950d 
period of 33 days from 27 -3 - 1976 to 30 - 4 - 1976 was purely 

clutho ised Mini Deposit Collection 
on temporally busis and the relationship ended on 30 - 4 - 1976 

Agent úny el tionship was crested 
by ellux of time. Thereafter again on 5 -5 - 1976 fresh 
appointincmi Wets given which ended on 19 - 5 - 1976 from 

betwcon the B nk and the wo ,km n 
which day Shri Shimgchai was no longer in the scrvices of 

concerned ? 
the Bank . It is alleged that on every Occasion the period 

8 . If not whothes tho workm n « n Does nọ crise 
of service was 10 end on cxpiry of the period tatud and 
therefore the provision of Section 25F of the ludustrial 

agitate & inst the termination of 
Disputes Act will never be attracted , since Slui Shimgekar 

cont“ ct dated 21 -10 - 1978 ? 
WAS nover in continuous service foi more than 240 days 

9. If the c oxisted thọ relationship of Admitted to be vilid 
prior to the alleged {crmination 

employer ind employee t the timeof 
3 . The Hunk then contends that because of the employ 

this icimin tion dsled 21- 10 -1978 , 
ment policy then in vogue , the rescived Category was 

whether the sic termination wis 
cicated for the sons and daughters of the employees of 

V . lidly elected ? 
the Bank wherby the standard of qualification was loweied 
down than the general category . However , tho Govern 10). If not to wh t relief thc workmen is Does not disc 
ment of India issued directive to abolish such reserved catc 

entitled ? 
gory and also there were judgements of the High Courty 
who relying on article 14 and 16 of the Constiution of India 

11 . Whether the employee can cl in No 
struck down such recruitment. It is alleged that all conceined 

piefe enti trentmçnt in the reserve 
workmen were giveti vpecific understanding to the cffect that 

Cidie oniccount of his being the son 
in case of such legislation or directive to abolish the rec 

of. n employce ? 
ruitment the reservcl category will be discontinued 

4 . Having found that Shri Shimgekar could not have 12 . If not whether he is cntitled 10 ny Nil 
been employed in the regular service of the Bank he 

relief ? 
was appointed as authorised Collection Agent with effeci 
from 5 - 7 - 1977 in pursuance of his application dated 
27 - 12 - 1976 . The Bank contends that because of this appli 

REASONS 
cation Shri Shimgelar shall be deemed to have abandoned his 
Alleged carlier right , and would he estopped from challeng 

8 . 11 Js an admited fact that being a son of Branch Mana 
ing prior termination . It is further contended because of gai in the sei vice of the Central Bank of India Shri Shim 
the various stipulation the Authorised Collection Agent gekar als pei the policy of the Bank then in vogue ticated 
can never be deemed to be an employce of the Bank but him il s ileserved category candidate and although he hecured 
merely acted as an Agent on commission basis under the 48 out of 125 maks, he was given a sort of preferen 
agreement or contract and therefore if there WuS any 1141 licatment by posting him as a temporary clerk but 
breach as alleged the remedy licy in Civil Court and not under all the same timc hy ciicular dated 4- 12 - 1974 Ex. 21 / M it was 
the Industıial Disputes Act. The contract betwcen the parties made cle .u to the staff members that the recruitment policy 
was terminated on 21- 10 - 1978 without causing any stigma iegulding the leserved category would be ineffective iſ at 
and as such the same is legal and valid , 

a laier date thcie WRS any statute or other directive from 

the Government debarring any such reciuitment. It is not 
5. In reply to the Bank s statement the Union filed theit denied that the Govcinment of India issued such a direc 
rejoindet dated 13 - 2 - 1981 whereby the status of Shri Shim tive because of which the policy of Reseryed Category and 
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l ecrutment of sony and daughters of the employee though 

valid termination and therefore the claim in this 
securing less number of marks had to be given up . The regud was not pressed. It is therefore not nec ssary to 
Union does not deny that Shui Shimgekal sccused 48 maiks 

LO inlo the question whether by appointment at Authorised 
out of 125 marks. This is not answering oi fuililling thç Collection Agent Shui Shinigekar could be temed is a work 
requirements under General Category where he was expected 

man 
to secure 40 per cent and marks lower qualificat101) was 
of the group of reserved category whereby ay soon as 

The result jy that the reference fails . 
the said category vanished, the standard lower picscribed 

No order as to costs . 
thçi eunder also would automatically disappear , 

kk 1 / 17 / 7 /82. 
9 . What is contended by the Union is that whatever may 

M . A . DESHPANDE , Presiding Officer 
be the lacuna in the initial appointment because of the 

Central Govt. Industrial Tribunal No. 2 , Bombay . 
abolition of the Reserved ( atogory , Shri Shimgehar having 

[No. L - 12012 (2531 /79 - D . 11 ( A )] 
worked in a permanent vacancy for a peuod of moic thun 90 
days and futher he having been selected at the time of rec 
ruitment, under 20 . 8 of the First Bipartite Serriement hợ 

S . O . 2940. - n puusuance of section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1917 ) , the Central Government 
should have becn absorbed . Shri Shimgekar Wi9 never in 
continuous service but his periods of service were from 

herely publishes the following awa l of the Central Gov 
5 - 1 - 1976 to 19 - 3 - 1976 , 27 - 3 - 1976 to 70 - 4 -1976 and 

crnment Industrial Tribunal No, 2 Bombay in the industrial 
5 - 5 - 1976 lo 19 - 5 - 1976 , and if calculated the total number of 

(lispute between the cmployers in relation to thọ manage 
days of service comes to 122. He therefore was not in conti 

ment of Punjab National Bank , Bombay and their workman , 
nuous sei vicc of more than 240 days in a Calendul year 

which w245 received by the Central Government on the 

26 - 7 -82 . 
and had not attracted the provisions of Section 25F of the 
Act. 

BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
10 . Shri Shimgekai in his deposition hus admitted that 
every time the appointment was given for a specific period 

Reference No ( G [ T - 2 /21 of 1981 
or it was being extended for specific period and that he 

PARTIES : 
accepted the same. He further admitted that on 19 - 5 - 1976 
his appointment as a clerk stood terminated because his ex 

Employer in relation to the management of Punjab 
tension of 15 days was over and no further appointment let 

National Bank 
ter was issued . He also admitted that no letter of termina 

AND 
tion as such was served on him . He then categorically ad 
mitted that the appointment letter dated 5 - 1 - 1976 mentioned 

Their Workmen 
that it was for a fixed period upto 4 - 2 - 1976 and the subse 
quent appointments weic also for fixed periods as stated 

APPEARANCIS : 
in the appointment orders and he has no grievance against 
these letters. Hc lastly admitted by letter dated 5 - 3 - 1976 

For the Employor — Shri G . B . Singh , Stuff Manager, Zonal 

Office . 
hc was made conscious that his sci vice would staat ter 
minated on 19 -5 - 1976 . It is therefoic evident that it was 

For the Workmcn — 1. Shri K N . Mehrotia , General 
purely temporary appointments for a fixed period and for 

Secretary of Punjab National Bank Workers Orga 
want of extension on cach Occasion the relationship came 

nisation , 2 . Shri G . L . Kadam , General Secretary 
to an end . 

of Punjah Natłonal Bank Staff Union 
11. In the absence of any relevant provision under the INDUSTRY : Banking 

STATE : Maharashtra. 
Industiial Disputes Act, clause 20.8 of the first Bipartite 
settlement has been tried to be pressed into service and it 

Bombay , duted the 1st July, 1982 
is alleged that thc workman having seryed tor more than 

AWARD 
122 days and he having worked in a permanent vacancy , 
all these periods should have been treated as a period of Non-selection of a sub - ytut has given rise to the follow 
probation and that he deserves to be absorbed in the ser ing industrial dispute which has been referred lo or adjudi 
vicc of the Bank for having been in continuous service , for cation by the Central Govornment lry order No L - 12012 / 
filling in the vacancy permancntly . In the first place the 40 /81-DJI ( A ) Juted 31- 8 - 1981 : 
right is given to such employee who is eventually sclccted 
for filling up the vacancy but if the icerie category was 

" Whether the aution of thc inanagement of Punjab 
abolished and if Shri Shimgekur did not answer the requisite 

National Bank , Bombay, in not selecting Shri N . S . 
qualifiaction for recruitment in general category , there 

Amin , sub -stall for rrno :ion to the clerical cadre 
would be no cventual selection for filling up the Vacancy, 

is justified ? If not, to what relief is the workman 
therefore there is no question of any period of piobation . 

conceincd cntitled ? " 
Furthermore assuming that the relevant clauso in attracted 
wc find there were in all two breaks and final termination , 

2 . Without quoting in details the rivul contentions con 
first on 13 - 1976 , the second on 30 - 4 - 1976 und lastly tuined in the claims statement and the written statement of 
19 - 5 - 1976 . If the admissions of Shri Shimgekar are considered the Bank it can he succincitly stated that while on behalf of 
every time there was a fresh appuntment for a specific se the Union the non -selection of Sl.si Amin to the clerical 
riod and therefore no addition would be allo vel nor these cadıc is closeulec to be a trial fideict on the part of the 
three periods can he allowed to be tagged so is to make it Bank recole of the alleged tíuyal of the workman con 
a period of services for more than 90 days there is therc cerned to join the rival Union , the 4110 contention of mala 
fore 110 continuous employment, there is no cientual clec fide etc is ieſulal hy the Bank. 
tion and the termination is also automatic . Therefore whe 
ther he was seiving in a permanent vacancy 1101, whether 

3 . Since the qucstion of selection or non -sclection ly In 
these vacancies were subsequently filled in or 101, the case volved, herore any relict is possible , it will be for the Union 
of Shri Shimgckar can never be bettered Juid he cannot to estabilsh that the act of non -selection on the part of the 

laim any relicſ , Soſat LIS the termin . tion namely 19 - 5 1976 Bank was inalufide oi ulei laluu pinutice without which , 
is concerned . 

the function of the Selection Board cannot be interferred 

with , Conseyirently what is to to drleiinined is whether 
12 On the second occasion , having noticed that he was theic is such ovidence on rccoid 
still unemployed at his icquest Shri Shimockor Wels inpointed 
ay Authorised Collection Agent There is thercforc pret 

4 . It is all admitted fact that the wurhm hud appeared 
force in the contention of the Bank thut usunin that for written text where he secuied 45 turks, which at the 
There was some right by crenting the noel Collection Agent, relevant timc happened to be the highest number of marks. 
the past service should be deemert to have been waivci o By settlement arrived it in the year 1973 certain points 
ahandoned and a fresh chapter is opened 

have been rand iron heineen the Union and the Bank 

vegarding pin« tion , opportunities for non -Matiiculate neons 
13 Annointment as Collection agent lumr to an cnil on 

and Daftries. It was gice, that the members of subordi 
21- 10 - 1978 and it was conceded by Shri Chaudhur , it is 

nate staff who have passed 9th standard cxamination from a 
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recognised institution and those who have failed in Matic / of Shri Amin by giving a privatly in erview is Jocs not mean 
Higher Secondary examination , shall be eligible for promo that the case of the Bank was weak , but on the contrary 
tion to the post ot Crushes und Gedunn Keepers only It incus that the offices ul the Bulik ile replica to hear 
provided they have comple ed 8 years of conlirmed servicc Shri Amin by giving him personal intervitw , nevertheless 
in the Bank It Well fwther agreed that the cligible canilla cven the Regionul Munager could slut have committed any 
dates will have to appear for the test in lnglish , Aluhme Il 1ct contrally to the jules heu 1115C Such altion would have 
and simple gercial hnowledge , and intçı vice and that tho invited cutkism from ther person whose interest might 
qualifying maiks would lc 33 pei ceni 11) written tesi, 33 have been aflected and instead of hunging about peace it might 
per cent in inlej view and 35 pei cent in aggregate . There is hurc disturbed the same if therelore , the Chairman or tho 
a clause 2 helow the head Gener il n pige 23 of the agrec Regional Managei dic 1101 give wny icply in the matter in 
ment which speaks that perhon may not be piomoted favoul ol Shii Amin , nu inteleone is possible that their 
who is otherwisc considered unfit 101 promotion for excep silence was be NC of an " malicc. 
tional ietsons to be specilied in Witing No attempt was 
made to make line ot thus Jalisc which never governed the pre 

Shu Amin has been cumicu s vell his witness Shri 
sont care , ils tho clalise seems to be Sadlezarad wherly cuen Prabhu Although Shut Imin wanted the fufunil to AC 
a successful candidate having secured requisite number of 

cept the plea that he got reliable information of My Blicces 
maiks, both in willen lest and inteiview , may not be pro 
moted [ othejvise Jound to be unfit for promotion , in 

in the interyew from Shri Prabhu and further that the 
which case the reason for non -picmotion into he iecorded decision must have been wit10 (!, Shi Prabhu denied any 
in writing . No much thing ha , happened in the present case such knowledge There is therefore no oral cvidence to up 

hold the plca of malafidez anil once the same is discarded , 
5 . Whut is all along wontended by the Union on behalf promotion bing a Manocennl function , die Tribunal cannot 
of the employte concerneal in that after he tuod first in the 

interfere in uch matters 
written test, when he was sulled for interviçw , he was auc 
cessful in the said interview and he was waiting for the 

Reference standa rejected 
orders . It is fuither contended that at this stage one Shii 
Chadhd , at the elevant time workman Director helonging 

No order 25 to costs . 
to the rival Union , approuche, the employee and tried to 
Influencc him by saying that if he woull join this Union , 

M I DFSHIANDE , Presiding Officer 
he would immediately caun the fruits of promotion and 
tricd lo suggest that hours , the workman decllnod to on 

(No L - 12012 /40 81- D II( A )] 
the rival Union , the Bank acted guinst him denying his 

N K . VERMA Desk Officer 
promotion . In the first place there is nothin on rccoid tol 
indicate as tu low Shii Chadha woull have hoen benefited 

आवेश 
in any way by the presence of Shii Amin in nis Union . If 
the workman concerned did not wield so much Influence 

af faroff 977 , 1982 
atleast no proof to the said effect is on record , the addition 
of onc head to the livind Union was not going to help Shri 

का आ० 2941 - केन्द्रीय सरकार की राय है कि इसमें उपाबद्ध 
Chadha in any manner The pled thereforo , that because 
of Shri Chadha s intervention the Bank acted against 

अनुभूची में विनिर्दिष्ट विषय के बारे में काइला पलन न्याग , के प्रबधनत 

the 
workman stands to no reasons. 

में सबद्ध एक प्रौद्योगिक विवाद नियोजका और कर्मकारों के बीच विद्य 

ATA 
6 . The Bank has produced the 1exold which indicatce that 
at the time of oral interview , Shri Amin secured 20 per cent 

और केन्द्रीय सरकार उक्त विवाद व न्यायनिर्गयन के लिए निर्देशित 
marks and therefore tlic Interview Committee passed AD 
endorsement els nonguitable . 

करना वांछनीय ममनती है 
The Interview Committee , I 
am told consisted of thiec 125xonsible ofliceis namely Om . 

YT , FETTET garfota fata FUTETTA , 1417 ( 1947 FIT 
ciating Regional Manjyer, 49811 Regional Manager and 
the Senior Bianch Managet There is nothing on record to 14 ) at TRI 7 9 HIT 117 , 10 # 34 -48T ( 1) # FT ( T ) FT 
indicate that these thiec lesponsilile officers have got any 

प्रदन शक्तियो का प्रयोग करते हुए , एक प्रौद्योगिक प्रधिकरण गठित करनी 
thug against lie workman or any malice. There is also 
nothing to indicale that 111 Chucha wielded such influenco है जिसके पीठमीन अधिकारी श्री जी० एम० कोट होग , जिनका मुख्यालय 
that hc collal change the decision arrival at by the 
tbice responsibic Ollicers. If therefore the three members 

अहमदाबाद में हागा और उक्त विवाद को उक्न अधिकरण को न्यायनिर्णयन 
of the intci view committee for the icasons of their own , के लिए निर्देशित करती है । 
gave only 20 per cent marks at the time of inte , vicw , there 
is nothing to disbelieve the sald result . Merely because 
Shii Imin stood first and secure the highest marks in the 
written test which were 45 maiks which cannot be said so 

क्या काडला पत्नन न्याग के प्रबधन द्वारा श्री 10 टी0 तुलसीयानी 
high , but if he failed at the time of intciview , there is noth 

का मइल लेखाकार के पद पर ) मई, 1974 में वतन का निर्धारण 
ing strange therein . We do come across seynjal instances 
when the succesul wnd ditcs in britten tests failut the मजदूरी पुनरीक्षण गमिति और विषमता ग्रुप की सिफारिशो के मुकाबले 
time of viva voce and do 1100 secille even tho requisite num में मही किया गया है ? यदि नही तो मतिम कर्मकार किम अनुतोष 
bei of maths The firs1 giude got at the written test cuti 
not he any indication that Slirimin pussesses such quali FAIT 74477 
ties that he woulil nol fail at the time of interview or if he 
secured only 20 per cent marks it must be a concocted test. 

THO 17011/1/82 -4 -1 ( ) ] 
At least there anothing to hold coi Jingly My attention 
was drawn to the picvious correspondence and it was argued 
that all along the wokm .in concerned and so the Union 

ORDER 
on his behalf weic nintending that injustice Waly done to 
Shri Amin or that he has urnecessarily failed at the time 

New Delly the 9th June, 1982 
Olinten iew , but to no communication the Bank replied and 
therefore Shii Mbroliad Hants mc to draw mference that 

SO 2941, - Whereas the Cent Government is of opinion 
there must be milice involved in the mitter which ieguireul that an industrial dispute Kits between the cmployers in 
the Bunk to keen mum I 

helicve this assertion II 

iclation to the management of hunddal Port Trust and their 
Shri Amin tulled in the wtel view and the in ervicw Con 

workmen in lespect of the matters peciliud in the Schedule 
mitte - reported licuidingly , it would not be incumbent up. 

hereto nije red , 
the Buink to reply the letters 1 if they have not icpliec . 
no malice cun he attuibutes to them 11 secms that Shri 

And whereas, the ( untu (Juvliament considers it dlesni- 
Amin hast acue45 to the Regional Manager and he hall ap 
pionched him but it the Reviona Manige held the casc 

able to refer the wind dispute for adjudication ; 
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Now , theicione , in reicie of the powers confcirca hy 

आवेश 
Section 7A , and clause ( ul ) of sel -section ( 1 ) of section 10 , 
of the Industrial Disputes Act, 1947 ( 14 | 1947 ) , the 

नई दिल्ली , 7 अगस्त , 1५५ 
Centul Ciocument hereby constitutes in Industrial Mii 
bunul of which Shij G . S . Buol shall be the Picsiding 

का० आ० 2943 - - केन्द्रीय सरकार की राय है कि इमसे उपाबद्ध 
Officer with headquarters at Sumedanud ani nefcis the said अनुसूची मे विनिर्दिष्ट विषय के बारे में न्यू मंगलौर पोर्ट के प्रबंधतन्न 
dispute for adjudication to the Sud Tiibunal, 

से मंबद्ध एक प्रौद्योगिक विवाद नियोजको और उनके कर्मकारों के बीच 
SCHEDULE 

विद्यमान है , 
" Whether the management of Kandla Port Trust has 
correctly fixed the pay of Shri A . T . Tulsiasi on 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
the most of Divisional Accountant with effect from 
the th May 1974 , vis - A - VIs the recommendations 

करना यांछनीय समझती है : 
of the Wage Revision Committee and of the ADO 
maly Group ? If not, to what jeljef is the con 

प्रतः, केन्द्रीय सरकार , औद्योगिक विवाव अधिनियम, 1947 ( 1947 
cerned workman cntitied ? " 

का 14 ) की धाग 7-क और धारा 10 की उपधाग ( 1 ) के खंड 
[ No . I -37011( 1 ) / 82- D .IV ( A ) ] ( घ ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, एक प्रौद्योगिक प्रधिकरण 

गठिन करती है जिसके पं ठासीन अधिकारी श्री वी० एच० उपाध्याय होंगे , 
आवेश 

जिनका मुख्यालय बंगलौर में होगा और उक्त विवाद को उक्त अधि 
नई दिल्ली , 4 अगस्त , 1982 

करण को न्यायनिर्णयन के लिए निदेशित करती है । 
का आ० 2942 . — केन्द्रीय सरकार की गय है कि इममे उपाबद्ध 

मनुसूची 
अनुसूची में विनिर्दिष्ट विषय के बारे में विशाखापत्तनम पत्लन न्याम के प्रमंधतंत्र 

" क्या न्य बंगलौर, पोर्ट के प्रबंधनत्र की कार्य प्रभारित कर्मचारियों 
से संबद्ध एक प्रोयोगिक विवाद नियोजकों और उनके कर्मकारों के बीच के , जिन्हें 1 - 8- 1977 को तदर्य प्राधार पर नियमित स्थापन मे स्था 
विद्यमान है । 

ननिरित किया गया था , कार्य- घंटों को 7 घंट से बढ़ाकर 8 पट करने 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 

की कार्रवाई न्यायोचित है ? यदि नही, तो संबंधित कर्मकार किम अनुतोष 
करना वांछनीय ममलती है : 

का हकदार है ? 

[ संख्या एल -450 15/ 2/ 78-डी० 4 ए . ] 
प्रत , केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 

टी० बी० सीतारमन , रेस्क अधिकारी 
का 11 ) की घाग 7 और धाग 10 की उप -धारा ( 1 ) के खंड 
( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक प्रधिकरण 

ORDER 
गठिन करती है जिसके पीठामी अधिकारी श्री० एम० वी० गमनारेड़ी होंगे , 

New Delhi, the 7th August, 1982 
जिनका मुख्यालय हैदराबाद में होगा और उक्त विवाद को उक्त प्रधिकरण 

S . O . 2943. — Whereas the Central Government is of opinion 

that an industrial dispute exists between the employers in 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

relation to the management of New Mangalore Port and 

their workmen in respect of the matters specified in the 
मनुसूची 

Schedule hereto annexed ; 
" क्या विशाखापत्तनम पनन न्यास के प्रबंधतंत्र की उनके आदेश तारीख 

And , whereas , the Central Government considers it desir 
14- 9- 79 द्वारा 14 - 9- 1979 से कनिष्ठ लिपिक , श्री जी . अप्पागव 

able to refer the said dispute for adjudication . 
को हटाने की कार्यवाही न्यायोचित है ? यदि नही तो संबंधित फर्मकार Now , therefore, in exercise of the powers conferred by 

Section 7A, and clause ( d ) 0 sub -section ( 1 ) of Section 10 , 
किम अनुतोष का हकदार है ? 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ) the 
[ फाइम मं० एल - 34012/ 2/ 82- सी 4 ए.] 

Central Government hereby constitutes an Industrial Tribunal 
of which Shri V . H . Upadhyaya, shall be the Presiding 

Officor with headquarters at Bangalore and refers the said 
ORDER 

dispute for adjudication to the said Tribunal. 
New Delhi , the 4th August , 1982 

SCHEDULE 
S . O . 2942 . — Whereas the Central Government is of opinion 

" Whether the action of the management of New Manga 
that an industrial Jispute cxists between the employers in 

lore Port is justified in increasing the working hours 
relation to the management of Visakhapatnam Port Trust 

from 7 to 8 of the work-charged employce trans 
and their workman in respect of the matter s specified in the 

ferred on 1 - 8 -1977 to regular establishment on ad 
Schedule hereto annexed ; 

hoc basis ? If not , to what rolief are the concern 

ed workmen entitled ? " 
And, whereas, the Central Government considers it deşir 

[ No . L - 45015 / 2 /78- D . IV ( A ) ] 
able to refer the said sispute for adjudication . 

S. O . 2944.. - In pursuance of section 17 of the Industrial 
Now , therefore , in cierciąc of the powere confçried by Disputes Act, 1947 (14 of 1947), the Central Government 
Section 7A , ancl clause ( d ) of ub -section ( 1 ) of section 10 hereby publishes the following award of the Central Govern 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the ment Industrial Tribunal, No . 1, Bombay, in the industrial 
Cential Government hçreby constitutes an Industrial Tribunal dispute between the employers in re ation to the management 
of which Shri S . V . Ramana Reddy shall be the Presiding of Messi s Chowgule and Company Privato Limited , and 
Officer with headquarters at Ilyderabad and refers the said their workmen , which was received by the Central Govern 
Jispute for adjudication to the said Tribunal. 

ment on the 26th July , 1982 . 
SCHEDULE 

BEFORE THồ CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, NO , 1 AT BOMBAY 
" Whether the action of the management of Visakha 

PRESENT : 
patnam Port Trust in removing Shi G . Appa Rao , 
Junior Clerk , from service with effect from 

Justice M . D . Kambli Esqr. Presiding Officer . 
14 - 9 - 1979 , vide their order dated 14- 9 - 1979 is 

Reference No. CGIT -2 of 1979 
jintificd ? If not, to what relief is the workman 

PARTIES : 
concerned entitled ? " 

Employers in relation to M / s . Chowgule and Company 
FNo. L . 34012 / 2 / 82- D . IV ( A ) ] 

Private Limited , Mormugao Harbour ( Gon ). 
526 GI/82 - 4 


c 
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bion Committee and also lo extend all benefits as recommet 
Their Workmen . 

ded by the Wage Revision Committee. 
APPEARANCES : 

4 . The employei - company by its wutten slutement pended 

as follows. The outer hatoul m Mormugao is open for 
For the Employer — Mr. D . P . Sinha, Manager , Indus 

operations only during the lais season i. e . from September / 
trial Relations. 

October of a year to April May of the next year. During 
For the Workmen — No appearance . 

the fair season and as and when the ship is there for up 

topping, the transhipper is used ; otherwise , it remain idle . 
INDUSTRY : Ports and Docks STATE : Goa , Daman 

For the up -topping operations, the company requires among 
and Diu . 

other categorice of workers, a set of laboureis normally 

known as line-handlers and their basic job is to take the 
Bombay, the 6th July, 1982 

Topes from the barges touching the transhipper with cargo 
AWARD 

and changing of ropes. Persone employed for this job were 

of casual nature as the job was not regular in natue, The 
The Government of India , Ministıy of Labour, by order employer had given work to these linc-handling workmen 
No. L - 36011( 10 ) /78 - D . IV ( A ) dated 18th April, 1979 , in 

whenever there was zip - topping work and continued to do so 
excricne of the powers conferred by clause ( d ) of sub - section until they themselves failed to report for duty . So far as 
( 1 ) of section 10 of the Industrial Disputes Act, 1947 , have the report of the Wage Revision Committec appointed by the 
referred to this Tribunal for adjudication an industrial dispute Government of India in 1974 was concerned , it was contended 
between the Fmployers in relation to the management of that after the receipt of the report and recommendations, 
Messrs Chowgule and Company Private Limited , Mormugao the Govemment of India invitcıl the representatives of the 
Harbour (Goa ) and their workmen in respect of the matters 

Federations of the workers working in all major ports of tho 
Apecified in the schedule mentioned below : 

country for discussions . Pursuant to the said discussions an 

agreement was entered into between the Government of India , 
SCHEDULE 

Ministry of Shipping and Transport and the representatives 
" Whcthcr the action of the management of Messts 

of the three Federations of the workers working in the major 
Chowgule and Company Private Limiled in not 

ports agreeing to implement the recommendations of the 
providing regular work to and not iniplementing 

Wage Revision Committee subject to certain terms and condi 
the recommendations of the Wage Revision Commit 

tions attached therein . The management contended that 
1ec for port and dock workers in respect of Line 

this agicement was enforceable and binding only on the 
Handling workmen engaged on m . v , Maratha Tran 

signatories to the agreement and the said agreement by itself 
shipper, is justified ? If not, to what relief are 

is not binding on the company or cannot be said to be binding 
the concernod workmen cntitled ? 

in law on the company for any reason whatsoever . It was 

turther submitted that the company implemented the Wage 
2. The employer viz . M /s. Chowgule and Company Pri Revision Committee recommendations only in regard to its 
vate Limited , carry on the business of exporting iron / inanga permanent employces working at its Mechanical Ore Handling 
nese ore and pellets fronn Mormugao Harbour. The employer Plant (for short MCHP ). The implementation of the recom 
company has a Transhipper called m .v . Maratha Transhipper mendations, so far as the MCHP was concerned was done 
for uptopping the vessels . This transhipper is used for with a proper settlement with the Union representing the 
loading a ship in deep sca and outer Harbour at Mormugao . workmen of MCHP. The enployer denied that the work 
This process of loading is known as uptopping operation by men involved in this Reference were cither port workers or 
the transhipper , 

dock workers. It was submitted that as the Wage Revision 

Committee s recommendations for port and Jock workers 
3 . The Goa Dock Labour Union (hereinafter referred to were not applicable to the employer by itself , these workmen 
as the “ Union " ) through its General Secretary filed the were not eligible for the henefits iccommended by the Wage 
statement of claim in respect of the demands of the workmen Revision Committee for Port and Dock Workers. It was 
whose causc was sponsoied by this Union . It was contended also contended that the workmen concerned were employed 
in this statement that the workmen were line-handling work purely on casual basis and that they themselves failed to 
men engaged on m . v , Maratha Transhipper by the company report for July . It was therefore , prayed that an Awaid 
and they were Dock workers. The further contentions were be given rejecting the claim of the workmen . 
ay follows. Many of these workmen aro in the services of 
the employer- company for over thiee ycals continuously . The 

5. For the convenience of tho parties the hearing of this 
Union requested the company for introduction of various icference was fixed at Goa . The cause of the workmen in 
benefits like confirmation of services ; paid weckly off ; privi this reference was espoused by the Union . However, the 
lege leave ; sick leave and causal leave, etc . The Union also General Secretary of the Union , Mr. Mohan Nair , informed 
requested payment of arrears arising out of the recommenda the Tribunal by an application dated 4th May, 1982 , that 
tions of the Cential Wage Brard tor Port and Dock Workers . the workmon are no longer with the Union and thereforc , 
The Union made this demand by its letter dated 15th Decem they are not in a position to represent them in this reference , 
ber , 1977 . After this dispute was raised the company refused The Tribunal, therefore , thought it advisable to jque notices 
the employment to all line -handling workmen involved in to the workmen concerned requiring them to participate in 
this dispute . The Union , therefore , requested for the inter the hearing of this reference. The difficulty , however, was 
ventions of the Asstt. Labour Commissioner/ C ), Vascoda about their addresses. A letter way written to the General 
Gama, Gon, and a settlement was arrived at between the Se retary of the Union on 14 -5 - 1982 requesting him to 
cmployer - company and the Union Subsequently , the manage inform this Tribunal the name of the other Union , if any , 
ment again terminated oi jefused employment to the work with its address, which these workmen might have joined . 
men and the Union approached the company aguin vide its The General Secretary of the Union was also requested by 
letter dated 5th \ pril, 1978. Suhsequently , the Union raise1 this letter to inform the names and addresses uf the work 
a dispute with the employer- company regarding inte mittunt men . The names of the workmen which were vil record 
and artificial break in services of the line- hindling workmen were sent to the General Secretary . However , there was 
with effect from 18th May, 1978 . The cntitlę matter was no reply from the General Secretary . A reminder was 
discussed in the presence of the Assttt. Labour Commissioner again sent to him on 2191 May, 1982 , requesting him 10 
( C ) nd as no agicement could be icached between the parties, inform the Tubunal the addresscy of the workinen concerned , 
a failure report was submitted by the Asstt . labour Commis A letter was wuitten to the Commissioner, Labour und Em 
sioner ( C ) to the Secdetary to the Government of India , I ! ployment ( Shri V Sinh ), Government of Gou , Daman and 
was further contended in the statement of claim that the Diu , also reuuesting him to direct some peon vi some other 
workmen involved in this Reference were doing purely work person from his oflice to try to collect the addresses of these 
connected with the loading and unloading at the Major Port workmen , as the workmen formerly worked in the harbour 
of Mormugao and that, therefore , these workmen were duck of Panjim . However , no reply was received from him alsu , 
workers and that they are eligible for all the Denefits recom 
mendert hy the Wage Revision Committec for Port and 

6 . On the date of hearing which was fixed on 5 - 7 - 1982 
Dock Workers . It was, therefore, prayed that an Award Mr D . P . Sinha, l enresentative of the employer - company 
be made tjlocting the employer- company to effect the pay arpeared hefore this Tribunal. He stated that he to , could 
ment to the workmen in accordance with the Wage Revi not give the addresses of the workmen concerned because 
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they must have left Punjim . Under these circumstances, the 

AND 
employer- company was directed to adduce their evidence , 

Their Workmen 
if any. Accordingly , an uilidavit in support of the conten APPEARANCES : 
tions raiscil on behalf of the employer- company was filed 
by Mr. Bhausahcb Madhavrao Pawar, who is working as 

For the Employers - - Sbri P . K . Rele , Solicitor & Advocate 
Deputy Manager , Export, with the employer- company since 

For the workinen - Shri Ferdino Rabello , Advocate . 
1975. He has stated in his affidavit that the workman known 
As linc-handlers ille engaged on the basis of job requirements 

STATE ; Goa . Damun and Diu , INDUSTRY ; Ports and 
i.c, as and when the job is available. He has further stated 

Docks. 
that their basic job consisted of handling of the ropes between 

Bombay, dated the 1st July, 1982 
the transhipper and the Mother vessel. He has also stuled 
that maratha transhipper undertakes the up -topping Opera 

AWARD 
tions in the outer harbolil during the fall scaron only . Hc 

By order No. L -36011 /8 / 71 . P & D datcd 31- 1 - 1972 the 
has stated that during the period prior to 1979 - 80 up - topping Central Government has referred the following two iysues 
operations by malatha tianshipper WAS on an ivciage to tor adjudication under Section 10( 1 )( d ) of thc Industrial Dis 
the cxtent of 80 to 100 days in a full fair season . The putes Act, 1947 — 
affidavit futher states that during the month of February 
March 1978 the transhipper was not in a position to do its 

" 1 . Whether the management of Messrs Chowgule and 
up-topping operations due to non -availability of work . There 

Company Private Limited , Mormugao Harbour is 
fore , nonc of the linc -handling workmen could be provided 

Justified in including the lood subsidy for computa 
with any job . They were provided work after 2 151 March , 

tion of total emoluments of their workmen employed 
1978 , when the transhipper was engaged in inc up -topping 

in the Mechupical Ore Hanuling Plant, Mormugao 
opciations . During the scason commencing from 2nd week 

Harbour for the purpose of fitment of their pay 
of October, 1980 , 21 workers who had reported for work at 

while implementing the final recommendations OL 
the at its office at harbour wcie asked to go and report to 

the Central Wage Board for Port & Dock Workers 

at major ports with effect from 
muratha trunshipper for the up - topping operations. 

the 1st January , 
Six of 
the workers involved in thc settlement dated 2191 March , 

1969 ? If not, to what relief are the workmen 

entitled ? 
1978 , were also among these 21 people who had reported 
for work . The six workers , however, did not go und report 

2 . Whether Messrs Chowgule and Company Private Limi 
at marutha transhipper as they were directed and ay 1 iesult 

ted , Mormugao Harbour were jusufied in withdraw 
the work on maratha transhipper WAS somchow managed 

ing the MOHD allowance and food subsidy of 
with the transhipper crew only . When this situation conti 

their workmen employed in the Mechanical Ore 
nucd for about 10 days the company came to the conclusion 

Handling Plant , Mormugao Harbour while imple 
that these workers are not interested in doing the job of 

menting the recommendationg of the Central Wage 
linc- handling and, therefore , it made alternate arrangements 

Board Tor Port and Dock Workers at Major Ports . 
for employment of line -handlers for doing the job on maiatha 

If not, to what relicf are the workmen entitled ?" 
transhipper . It way affirmed that these workmen are neither 
port nor dock workers as defined under the Duck Workeis 

2 . Although the pleadings run into several pages in nutsbell 
(Regulation of Employment ) Act, 1948 . It was submitted in 

It can be stated that while on behalf of the Union the stoppage 
the arguments on behalf of the cmployer- company that the 

of the payment of Food Allowance and special allowance - - 
basic job of these line-handling workmen consisted of handi 

MOHD allowance has been challenged on the givund that 
ing of the ropes between the transhipper and the mother 

firstly thereby the provisions of Section 9A have been attracted 
Vessel so that there should le no collusion between the two 

since the stoppage was cllected without issuing statutory 
ships. According to the company, these line-handlers work 

notice etc. and secondly on the ground that although the 
like the members of the crew on the maraiha tianshippen, 

change is based on the basis of the necommendations of 
They were not concernch with the louding and 

the Central Wage Board for Port and Dock Workers 
unloading 

81 
Operations and that, therefore , they were not dock workers . 

Major Ports, what was recommendated by the Wage Board 

was the minimum wages and even if the Respondent Com 
7 . As is pointed above , the Union which cspoused the pany mere found to be paying something extra than that was 
cause of these workmen has withdrawn fiom this reference. Iccommended by the Wage Board , it would be a step towards 
The workmen could not be called befoic this ( ribunal for fair wages for the determination of which the Wage Board 
the reasons stated above . There is, threfoic , 1 ) material was cutablished and even if the wages paid by the company 
on record to contradict what has becn staled on behalf of to the workers after considering the filment money might go 
the employer- company . The claim , therefore, malle by the up the level as suggested , stul since nolbing would have 
said Union on behalf of the line- handling workmen icmains prohibted the company from paying anything extra , when 
unsubstantiated . The reference, therefore, is liable to be thç payment has almost become a conclition of service tho 
rejected . 

withdrawal of stoppage is injustified and also in contravention 

of the provisions of Section 9A of the Industrial Disputes 
8 . The reference rejected Award accordingly. No order Act and therefore unwarranted, against which the Respondent 
as to costs. 

company reiterated that since the total wage packet paid to 

cach workmun was ncver adversely affected , even if any 
[No. L - 36011 / 10 / 78 - D .IV ( A )] 

changes were effected while merging the payment of Food 

subsidy and MOHD allowance with the basic pay , provisions 
M . D . KAMBLI, Presiding Officer of Section 9A are never to be attracted nor the workmen 
S . O 2945 . -- In pursuance of section 17 of the industrial 

have any right to insist upon the payment. There is also 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

another contention that since what has been referred is 
hereby publishes the following award of the Central Govern 

whether the action is justified , even if the same is found 
ment (ndustrial Tribunal, No. 2 , Bombay in the industrial 

to be illegal and contrary to the provisions of the Industrial 

Disputes Act, still in the light of the reference , the question 
dispute between the employers in relation to the management 
of Messrs Chowgule and Company Private Limited , Mormugao 

of illegality cannot be gone into . 
Harbour , Goa and their workmen , which was received by 
the Central Government on the 26th July , 1982 . 

3 . In view of these pleadings the following points arise for 

determination : 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO . 2 , BOMBAY 

(i) Whether the stoppage or withdrawal 

of MOHD allowance and Food 

subsidy adversely effect the 
PRESENT : 

pay packet of the workmen 
Shri M . A. Deshpande , Presiding Onicer. 

concerned ? 

MOHD allowance only 
Reference No . CGIT -2 / 16 of 1980 

(ii) If not whciher by such stoppage 

of withdrawal thc Respondent 
PARTIES : 

compuny is said to have 
Employers in Relation to the Management of Messis 

conti uvened the provisions of 
Chuwgule and Company Pvt. Limited Mormugdo 

lowustrial Disputes Act ? 
Harbour. 

Whether 

Yes MOHD allowance only 
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( iii) The Respondent Company had a 

Con .lavenlun ol the provisions of the Jouustrial Disputes Act. 
right to merge the Food Subsidy 

10 OC juslilled ihç uction alust be just and to be un „ Culon 
and MOHD allowance in the wayes 

to be just Il must not contravened any provints of the law 
of the workmen concerned ? Yes Food subsid , 

Of the country . Anything which is against Stalliony law , ID 

my view , can never bc salg lo be just und it li is not just 
No MOHD allowance 

then it can never be Suid to be juslineu . ihe aiguincnt therc 
( iv) Was the action at all justified ? Same as Issue No. 3 

fore on behalf of the Responuent company thall DecaĻse thu 

Central covei meni haş Qol Telerred the issue to fad ouL 
(v ) Was it legal ? 

Same as Issue No 3 The action lg legul ol noi, contravention of Seclion Y A cannot 

be gone into curries no tuice. 
REASONS 


4 . By letter dated 23- 4 - 1962 the Respondent Company 
announced its decision to sanction MOHD Allowance to all 
the confirmed staff working at M . 0 . H . D . (Mechanical Ore 
Handling Division ) and Power House at the rates stated in 
the Circular, a copy of which is undexed at Annexure D 
Collectively . By letter dated 12 - 7 - 1962 the MOHD Allowance 
which was being paid annually was mado payable overy monih 
with the salary . On record is a copy of letter dated 23- 7 - 1962 
whereby the MOHD Allowance was also made payable to 
such other staff falling in other categories above A Grade 
working at M . O . H . D . and Power Housc . 


5 . At annexure C collectively , we find a copy of letter 
dated 26 - 2 - 1959 dealing with Food subsidy and it is men 
tioned that with a view to combat the present inflation in 
territory of Goa , the Company has taken a dccision to sub . 
sidize thc cost of living by contributing a certain part of 
the cost of food directly . The benefit W18 
to be offered to the parmanent staff and to thosc who aro 
taken on probation . By another letter dated 23 - 3 - 1959 further 
particulars were disclosed regarding the manner in which 
the Food subsidy would be available at the same time craw 
ing all the employees attention that any mal- practice would 
forfeit tho benefits granted and therefore it was made clear 
that in the interest of the employees they do not make any 
cause in this regard , 


9 . Under fourth Schedule conditions of Scivice for 
change or which notice is to be given have been enunciated 
whcie item No . 1 deals with wages including ine peiloa and 
mode of payment whuc item 3 speaks of compensatory and 
other alluwances, Now what was liiged vil bchuif oltre 
respondent Company was that whilc impicienting the fe 
commencallions of the Wage Board for Port and Dock 
Workers , who had fixed fitment money , what the Respondent 
company did was that the food suosidy and the MUHD 
allowances were merged in the 14 $ 10 pily and the system of 
Variable Dearness Allowanco WAS introduced which was 
something higher than what was being paid by thc Res 
pondcot Company prior to the recommendations, ceilain 
udjustments Were cttected whereby the total cmoluments stood 
protected as shown in annexure B and there is the culvu 
Tation sintement of the total emoluments of those serving in 
the Mechanical Ore Handling Plant indicating on left-hand 
side the various payments including basic pay , fixed allowance 
Company s D . A , Wage Board Deatness Allowance , Interim 
Relict, MOHD allowance food subsidy making the total of 
the first incumbent of Rs. 471. 55 adued to which is the fit 
ment money of Rs. 40 making the total of Rs. 311 .55. On 
right- hand side thc company has shown the variation ellected 
atter the impelementation of the recommendations of the 
Wage Board , when the basic pay , D . A . CPS 21 % , Addi 
tional allowance , H . R . A . making the total of Rs. 512 .00 . In 
this way it has been pointed out that when the workman at 
Serial Nu, 1 was to get Rs. 511 . 55 he gets instead Rs. 512 . 00 
and in the same manner thc wages of cach and every in 
cumbent serving in the Mechanical Ore Handling Plant 
have been protected . 


6 . Management relied on these letters and particularly the 
letter relating to the caution given pertuining to the Food 
Şubsidy and also OA the clauses themselves in the letter 
dated 23- 4 - 1962 whereby tho MOHD Allowance was sanc 
tioned , that the allowance would not be accried on such 
period of service when the staff was absent from duties or 
on leave without pay . 


7 . It was argued by the union that although it was ini. 
Lially a good gesture on the part of the Respondent Company 
because of consistant practico from the said time onwards and 
because of various conditions laid down as to when a 
particular workman became eligible to draw the allowance , 
both these allowances , whether by way of Food Subsidy or 
MOHD allowance , had attained the status of condition of 
Service falling in Schedule IV of the Industıial Disputcs Act 
and therefore , if any change has to be effected , particulary 
by way of stoppage of payment or withdrawal, the proyj. 
sions of Section 9A of the I. D . Act are attracted . Sincc notico 
etc. was not given such stoppage or witndrawal amounts to 
illegality commilted by the Respondent, Company . 


8 . When the learned Adyocate for the Union relied upon 
Section 9A and the Fourth Schedule of the Industrial Dis. 
putes Act, it was urged on behalf of the Respondent Company 
that what has been referred by the Central Government is 
to determino whether the action of the Respondent Company 
is justified , namely action of including the food subsidy foi 
computation of total emoluments and also were justicfid in 
withdrawing the MOHD Allowance and food subsidy and 
therefore since the question whether the action was justified 
is something totally different from whether the action is 
legal, oven if the provisions of Section 9A are found to 
have been contravencd or not followed , since the reference 
does not speak of the legality or otherwise of the action , the 
said question cannot be yone into and if on facts 
the action is to be found to be justified , even if it contravened 
the provisiony of Section 9A a suitable Inding shall have to 
be noted . Now the jurisdiction of the Industrial Tribupal 
is governed by the reference which is made by the Govern 
ment and the score of the reference would be limited to thy 
point roferred to No authority is needed to elucidate thiy 
point . However, even accepting the contention in thig regard , 
merely because the terms legal is not to be noticed in 
the order of reference along with the word . justified it 
would not debür the Union from making grievance of the 


10 . So far as the food subsidy is concerned , from the 
letter referred to it was very much clear that thic system had 
to be introduced because of inflation and becausc of the need 
to come to the help of the worker s family . This was nothing 
else but what is known as Dearness Allowance and although we 
did find in the calculation that Dearness Allowance and Food 
Subsidy have been shown in two sepannie columns, since 
the nature of relief is the same iſ while implementing the 
recommendations of the Wage Board for Port and Dock 
Workers who had increased the Deainess Allowance, these 
two items werç merged together that too with such COIC 
that the total was not affected but on the contrary auginented, 
it can never be sold merely because of the different nomen 
claturo used in the past there was any change in the allowanco 
so as to attract Section 9A of the Act, What has been 
donc is not to do away with the allowance but do itway with 
two diffcrent nomenclaturey so as to bring them under one 
item . The grievance of the worker s therefore that although 
tho recommendations for the purpose of bringing the wages 
on par with the minimum wages have been implemented since 
the Wage Board was constitute for the purpose of determina : 
tion of Fair wages, if anything was paid more than the mini 
mum wages prescribed , it should be treated as a step towards 
fair wages and thereforo there should not be any reduction 
on whatsoever ground has no force . No doubt the company 
has fixed minimum wages but not the minimum wages as 
contemplated by the Minimum Wages Act but lowest level 
of the fair wages below which there should not have been 
in any form . Having regard thereforç to the nalure of relief 
namely Food subsidy which was introduced for the purpose 
of meeting spiralling prices and the nature of the Dearness 
Allowance which is also for the same purpose , if both were 
merged , which merger could be made without bringing about 
winy change in the service conditions , I do not think that the 
Respondent Company cither contravened Section 9A of the 
Act or committed any illegality or that the said action cannot 
be said to be justified . 


11. Such however cannot be said lo be the case with th : 
MOHD allowance which was a sort of allowance for the 
workers working in the Mechanical Ole Handling Plant . 
Schedule IV specifically refer to itcm 3 compensatory and 
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other allowances and having regard to the conditions luid 
down it is evident that it was a special ullowurice enjoyed by 
the workmen as a condition of service for serving at Mecha 
nical Oro Handling Plant. No doubt that the case of the 
workmen serving in the Plant has been considered by the 
Wage Board at page 166 of the report while making unani 
mous recommendations regarding the scales of pay but 
docs not mean that because ot these new scales , the work . 
men lost their right to claim special allowance granted earlier . 
Having regard to item 3 or the Fourth Schedule içad with 
Section 9A of the Act I am convinced that the Special Al 
lowance namely MOHD allowance had become a condition 
of service , that there was no merger is such with the simular 
allowance justifying the action of the Respondent Company, 
but the action amounted to withdrawal or stoppage and since 
no notice was given as required under Section 9A , it would 
amount to contravention of the provisions, in other words 
the action of the management is not justified . 
____ 12 . Concluding it is held that the action of the Respo .. dent 
company in including the Food Subsidy for the computation 
of total cmoluments of their workmen is justified buit nou the 
withdrawal or stoppage of payment of NOHD allowance to 
those workmen employed in Mechanical Olle Handling plant 
of the Respondent Company . Since the withdrawal of MOHD 
allowance is found to be not justified the concerned workmen 
arc cntitled to the same. The said allowance shall be paid 
with arrears at the rate stated from the cate of reference till 
tho date of the Award and the Respondent Company shall 
go on paying at the said rate tu those workmen in future also 
until it is legally withdrawin . 

Award Accordingly. No order as to costs. 
Dated 12 - 7- 82 

M. A. DESHPANDE, Presiding Oilicer .. 

[ No. L -36011 / 8 / 71- P & D / D .IV ( A )] 
T . B, SITARAMAN, Desk Officer 


मदाय, लेखानों का अंतरण निरीक्षण प्रभारी का संदाय आदि भी है , 
होने वाले सभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तब उम मंशोधन की प्रति मथा कर्मचारियो की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुयाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
____ 5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक, सामूहिक बीमा स्कीम के मवरय के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उगको बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 


नई दिल्ली, 4 अगस्त , 1982 
का०आ० 294G. - - मेसर्स अजंता ट्यूटम लिमिट उ, दी 20, कनाट प्लस , 
नई दिल्ली 110001 ( डीएल/ 4511 ) ( जिमें इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और पकीर्ण उपबन्ध 
अधिनियम , 1952 ) ( 1952 का 199 ) (जिम इसमें हमके पश्चात् उक्त 
अधिनियम कहां गया है ) की धारा 17 की उपधाग ( एक ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है , 
और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
कधारी , किसी पृथक अनिदाय या प्रीमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की माहिफ बीमा स्कीम के अधीन जीवन 
बीमा के प में फायदे उठा रहे है और ऐमें कर्मचारियो के लिए ये 
फायदे उन फायदों से अधिक अनुकल है जो कर्मचारी निक्षेप महबद्ध बीमा 
स्कीम 1976(जिसे इममें इसके पश्चात् उक्त स्कीम कहां गया है ) के 
अधीन उन्हें अनुज्ञेय है ; 

प्रतः केन्द्रीय सरकार , उपन अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनमूची में विनिर्दिष्ट गर्ता के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्न स्कीम के सभी उपमधों के प्रवर्तन से छुट 
देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
दिल्ली को ऐमी विवणियां भेजेगा और मे लेखा रख्नेगा तथा निरीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , ममय रामय 
पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्यक माम की ममामि के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 की उपधाग ( क ) के ग्बएर ( य ) के अधीन गभग माग 
पर निदिष्ट करे । 

3. माहिक बीमा कीम के प्रशासन में , जिसके अन्तर्गत लेखापा 
का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 


6. यदि उन स्कीम के अबीन कर्मचारियों को उपलब्ध यई बनायो 
जाने है, तो , नियोजक मामूहिक बीमा स्की म के अधीन रियों क 
उपलब्ध फायदों में ममुचित रूप मे वृशि की जाने की व्यवस्था करेगा 
जिमसे की कर्मचारियो के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक अनुकल हो , ओ उक्न स्कीम के अधीन 
अनुमय हैं । 
____ 7 सामूहिक मीमा स्कीम में किसी बात के होते हुए भी , 
यदि फिमी कर्मचारी को मत्यू पर इस रफीम के अधीन सय रकम 
उम रकम से कम है जो फर्मचारी को उस दशा में मंदेय होती जब वह 
उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम 
नामनिर्देशिती को प्रतिकर के रूप में दोनो रकमों के अंतर के बगबर 
रकम का सदाय करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन प्रादेशिक , 
भविष्य निधि आयुक्त, दिल्ली के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसी संशोधन में कर्मचारियों के हिन पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन 
वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का सुक्तियुक्त 
अवसर देगा । 
_____ . यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा झीम के , जिमे स्थापन पहले अपना चका 
है अधीन नहीं रह जाते हैं , या इम स्कीम के , अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे फिसी रीति से कम हो जाते है, तो यह छूट 
रद की जा सकती है । 
____ 10 . यदि किसी कारणवश, नियोजक जम नियत तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करें , प्रीमियम फा संवाय करने 
में असफल रहना है , और पालिसी को घ्यापगस हो जाने दिया जाता 
है तो , छूट रद्द की जा सकती है । 
___ 11 नियोजक द्वारा प्रीमियम के मंदाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मस रावस्यों के नामनिर्देशिनियों या विधिक वारिस 
को जो यदि यह, छूट न दी गई होती तो उक्न स्कीम के अन्तर्गत होते , 
बीमा फायदों के संदाय का उनगदायित्व नियोजफ पर होगा । 
__ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन आने 
याले किमी गवस्य की मन्यु होने पर उसके हकदार नामनिर्देशितियों / 
विधिक वाग्मिो को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
दणा में भारतीय जीवन बीमा निगम से बीमाकृन रकम प्राप्त होने के 
गात दिन के भीतर सुनिश्चित करेगा । 

[म० एम - 35011 ( 210 )/ 82-पीएफ- 11 ) 


New Delhi, The 4th August, 1982 
S . O . 2946. - Whereas Messrs Ajanta Tubes Limited , D - 20 , 
Cinnought Place , New Delhi- 110001-(DL. /4 .511 ) ( hereinafter 
referred to as the said estublishnient ) have applied for cxemp 
lion under sub -section (2A ) of Section 17 of tho Employees 
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Provident Funds and Miscellaneous Provisions Act 1952 ( 19 of 11 . In case of default, if any made by the employer in 
1952 ) ( hereinaftel referred to us the said Act ), 

payment of premium the responsibility for payment of 

assurance benefity to the nominees of the legal 
And whereas, the Central Government is satisfied that the 

hcity of 

deccased members who would have been covered under the 
employees of the said establishment are, without making y 

said Scheme but for grant of this exemption , shall he that 
separate contribution or payment of premium , in enjoyment 

of the cmployer, 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nile of Life Insurance 

12 . Upon the death of the member covered under the 
which are more fuvourable to such employees than the benctity Scheme, the employer in relation to the said establishment 
admissible under the Employecs Deposit-linked In 

shall ensure prompt payment of the sum assurçd to the 
surance Scheme, 1976 (heer inuller Telerred to as the said nominee /legul heirs entitled for it and in any case within 7 
Scheme); 

days of the receipt of the sum assured from the Life In 

surance Corporation of India . 
Now , therefoic , in cxcicise of the poucis conferied by 
sub-scction (2A) of section 17 of the said Act and subject to 
the conditions specificd in the Schedule annexed becto , the 
Central Government hereby exempts the sair establishment 

[ No. S- 35014( 200) / 82 - PF . II ] 
from the Operation of all the provisions of the said scheme 

का आ० 2 947 - - मैमर्म स्ट्रा प्राडक्टम लिमिटेड, नेहरू हाऊम ,4, बहा 
for a period of threc years . 

तुरणार अफर मार्ग, नई दिल्ली 110002 ( एल / 2806) ( जिसे इममें 
SCHEDULE 

इसके पश्चान उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
1. The employer in relation to the said establishinem shull. 
submit such returns to the Regional Provident Fund Commis 

प्रकीर्ण उपबन्ध अधिनियम , 19525( 1952 का 19) (जिसे हममे 
sioner, Delhi maintain such accounts and provide for auch धमके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
facilities for inspection as the Central Government may direct 
from time to time, 

( 2क ) के अधीन छूट विए आने के लिए आवेदन किया है । 
2 . The employer shall pay such inspection charges as the 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
Central Government may, from time to time, direct inde 
clausc ( a ) of sub -section (31 ) of section 17 of the said Act, के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का मवाय किए बिना ही 
within 15 days from the close of every month. 

भारतीय जीवना बीमा निगम की मामूहिक बीमा स्कीम के अर्धन जीवन 
3 . All expenses involved in the administration of the बीमा क रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
Group Insurance Scheme including maintenance of accounts , 
submission of returns , payment of insurance picnia , liansfer 

उन फायदो से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबल बीमा स्कीम 
of accounts, payment of inspection charges , ctc . shall be 

1976 ( जिसे इसमें उसके पश्चात् उफ्न स्कीम कहा गया है ) के अधीन 
borne by the employer . 

उन्हें अनुज्ञेय है , 
4 . The cmployer shall display on the notice board of the 
cstablishment , a cop of the rules of the Group Insurance 
Scheme as approved by the Central Government and as 

अत केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की उपधारा 
and when amended along with a translation of the salient ( क ) द्वारा प्रदत्त शक्तियो का प्रयोग करत हए और इससे उपाबद्ध अनु 
features thereof, in the languago of the majority of the 

मूची में विनिर्दिष्ट शर्तों के अधीन रहते हए उक्त स्थापन को तीन वर्ष 
employees, 

की अवधि के लिए उमन स्कीम के मभी उपबंधों के प्रवर्तन से छूट देनी है । 
5. Where the cmployee , who is already a mçınbey of thy 
Employees Provident Fund or the Provident Fund of an 
establishment exempted Linder the said Act, is employed in 

अनसूची 
his establishment, the employer shall immediulely enrol hun 
as a member of the Group Insurance Scheme and pay neces ____ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पाय 
sary premium in respect of him to the Life Insuance COL 
poralion of India . 

क्न विकली का मी विवरणियां भेजेगा और मे लेखा रखेगा नया 

निरीक्षण के लिए ऐसी मुविधा प्रदान करेगा जो केन्द्रीय सरकार , समय 
6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 

ममय पर निर्दिष्ट करे । 
Scheme appropriately if the benefits availatle to the cmployecs 
under the said scheme aie enhanced so that the benefits zvail 

2 नियोजक , मे निरीक्षण प्रभारी का प्रत्येक मास की ममाप्ति के 
able under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the said 15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार , उपन अधिनियम की 
Scheme. 

धाग 17 की उपधारा ( क ) के खर ( क ) के अधीन समय -समय पर 
7. Notwithstanding anything contained in the Group In . 

निर्दिष्ट करे । 
qurance Scheine, if on the death of an employee the amount 
puyable under this schemç be less than the amount that would 
be payable had employee been covered usder the said Scheme, 

3 मामहिक बीमा स्कीम के प्रशासन में , जिम अन्तर्गत लेखामो 
the employer shall pay the difference to the legal heil / nomince 

का रखा जाना , विवरणियो का प्रस्नुन किया जाना, बीमा प्रीमियम का 
of the employee as compensation . 

सदाय लेखामों का अंतरण , निरीक्षण प्रभारो का मदाय प्रादि भी है , 
8 . No amount of the provisions of the Group Insurance 

आने वाले मभी व्ययो का वहन नियोजक माग किया जाएगा । 
Scheme shall be made without the pior approvul of the 
Regional Provident Fund Commissioner , Delhi and where 
any amendment is likely to affect advcisely the interest of 

4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामहिक बीमा 
the employees , the Regional Provident Fund Commissioner 

स्कीम के नियमो की एक प्रति और जब कभी उनमें संशोधन किया जाए, 
shall before giving his approval, give a resonable opportunity 
to the cmployecs to explain their point of view . 

मब उम मंशोधन की प्रति तथा कर्मचारियों की बहसंख्या की भाषा में उसकी 

मुख्य बानो का अनवाद, म्थापन के सूचना- पट्ट पर प्रदशिन करेगा । 
9 . Where for any inson the employees of the establishment 
do not remain covered under the Group Insurance Scheme 
of the Life Insurance Corporation of India as already dopted 

____ यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्न 
by the establishment or the bencfits to the employces under 

अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
the Scheme arc reduced to any manner , the exemplion shall 
be liable to he cancelled . 

ही मदम्य है , उसके म्यापन में नियोजित किया जाता है तो , नियोजक, 

मामहिक बीमा कीम के मवम्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
10. Where 10 my Icon the enployni fhils to Pay the 
piemium within the due date is fixed by the Life InsuCC 

और उसकी बान प्रायश्यक प्रीमियम भारतीय जीवन पीमा निगम 
Corporation of India and the policy is allowel to lapse , the को संदर करेगा । 
excmption is liable to be cancelled , 


- - - 


- 


- - 


- 
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SCHEDULE 
6 यदि उपन स्कीम के अधीन कमचारियों को उपलब्ध फायदे बताए 
जाते है नो, नियामक माहिफ बीमा रफीम के अधीन कर्मचारियो का 1. The employei in Tel.111011 to the lo establishment 
उपलब्ध फायदा म गमुचित गा में वृद्धि की जान की व्यवस्था परगा shull sulmut sich Tuluns 10 the Regional Provident Fund 

Commissioner, Delhi, muintuin Nucli accomts and provide 
जिममे कि कर्मचारियों के लिए सामूहिक बीमा म्पीम क प्रर्धन उपलब्ध 

foi slich facilities for inspection as the Central Government 
फायदे उन फायदो से अधिक अनुकूल हो , जो उक्न स्कीम के अधीन may direct from time to time. 
अनय है । 

2 . Thc employer shall pay such inspection charges as the 

Central Government may, from time tu timo, direct under 
7. माहिक बीमा स्कीम में किमी बात के होते 3 भी , यदि किमी 

clause ( a ) of sub -section ( 3A ) of Section 17 of the said 
कर्मचारी को मत्य पर हम स्कीम के अधीन मदेय रकम उग रकम से 

Act, within 15 days from the close of every month. 
कम है, जो कर्मचारी को उस दशा मे मदय होती जब यह उक्त स्कीम के 3. All expenses involved in the administration of the 
अधीन होता ता , नियोजक कर्मचारी के विधिक वारिग नामनिर्देशिती को 

Giour Instance Scheme including maintenance of accounts 

Submission of retins, payınent of insurance premia , transfer 
प्रतिकर के Fप में दोनो रकमो के अंतर के बगबर रकम का सदाय of accounts, payment of inspection charges, etc . shall be 
झरेगा । 

horne by the employer. 

___ 4 . The employer shall display on the notice board of 
__ मामूहिक बीमा म्कीम के उपबन्धो में कोई भी मंशाधन, प्रादेशिक 

the establishment, a copy of the rules of the Group Insu 
भविष्य निधि प्रायुक्त, दिली के पूर्व अनुमोदन के बिना नही किया जाएगा Tuncc Scheme approved by the Cential Government and 

as and when amended along with a lanslation of the 
औ जहां किसी मशोधन में कमचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

salient features thereof, in the language of the majority 
की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन of the employees. 
देने से पूर्व कर्मचारियो को अपना दष्टिकोण स्पष्ट करने का युक्तियुक्त 

5. Where the omployee , who is already a momber of tho 
अवसर देगा । 

Employccs Provident Fund or the Provident Fund of un 

cstablishment excmpted under the yard Act, is employed 
9. यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय जीवन in his establishment, the employei sholl immediately enrol 

him is a member of the Group Insurance Scheme and pay 
बीमा निगम की उम मामूहिक बीमा स्कीम के , जिम स्थापन पहले अपना 

necessary premium in respect of him to the Life 
चुका है अधीन नही रह जाते है या इस झीम के अधीन कर्मचारियों को Insuliance Corporation of ladin . 
प्राप्त होने वाले फायद फिमी गति में कम हो जाते है , तो यह छुट रहा 

6 . The employer shall wrange to enhance the benefits 
की जा मकती है । 

available to the employees under the Group Insurance 

Scheme appropriately it the benefits available to the employees 
10. यदि किमी कारणवश नियोजक उम नियत तारीम्न के भीतर , 

under the said scheme are erhalced g () that the benefits 

„ vailable under the Group Insance Scheine are more 
जो भारतीय जीवन बीमा निगम नियत या - प्रीमियम का मदाय करने मे 

favourable to the cmployees than the benefits admissible 
प्रमफल रहता है, और पालिमी को व्यपगत ही आते दिया जाता है तो under the said Schenc. 
घट रद्द की जा सकती है । 

7. Notwithstanding anything contained in the Group In 

Alince Scheme, iſ on the death of an entployee the amount 
11. नियोजक द्वारा प्रीमियम के सदाय में किए गए किसी व्यनिगम 

payable under this scheme he less than the amount that 
की दशा में , उन मत सदस्यों के नामनिर्देशितियो या विधिक वारिसो को would be payable had employce been covered under the said 

Scheme, the employer shall pay the difference to the legal 
जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, मीमा 

heir / nomince of the employe au urmpensation . 
फायतो के सवाय का उत्तरदायित्व नियोजक पर होगा । 

8 . No amendnient of the provisions of the Group Insurance 
12 उक्त स्थापन के मबंध में नियाजक , स स्कीम के अधीन पाने Scheme shall be made without the prior approval of the 

Regional Provident Fund Conumissioner , Delhi and where 
वाले किसी सदस्य की मृत्य हाने पर उसके हकदार नामनिर्देशिनियों/विधिन 

uny amendment is likely to affect adversely the interest of 
वारिसो को बीमाकुम रकम का मवाय तत्परता से और प्रत्येक दशा में tho employces, the Regional Provident Furul Commissioner 

shall before giving his approval, nive at reasonable opportunity 
भारतीय जीवन बीमा निगम से बीगाकृत रकम प्राप्त होने के मात दिन 

to the employees to expljin their point of view . 
के भीतर मुनिश्चित करेगा । 

9. Where for any reason the employees of the establish 
[म० एम० 350 1 4( 189)/ 82-पीएफ-II) ] ment do not remain covered under the Group Insurance 

Scheme of the life Insurance Corporation of India as already 
S . O . 2947. - Whereas Messi s Straw Products Limited , adopted by the establishment or the hcnefits to the employees 
Nehru House , 4 , Bahadushah Zular Marg , New Delhi under this Scheme Elle reduced to any niunner, the excmp 
110002 (DL / 2806 ), (hereinafter referred to as the said 

tion shall be hable to be cancelled . 
establishment) have applied for exemption under sub - section 
( 2A ) of Section 17 of the Fmployees Provident Funds and 

10 . Where, for any reason the emplove s fails to pay the 
Miscellaneous Provisions Act 1952 ( 19 of 1952 ) ( herein piemium within the du Jate as fired by the Life Insurance 
aſter referred to as the said Ict) , 

Corporation of India and th: Holicy is allowed to lapse , 

the cremption is able to be cancelled 
And whereas , the Central Govciminent is satisfied that 
thc cmployees of the said establishoient ac, without mak 

11 In case of defauli, if any made by the employer 
ing any separate contribution or payment of premium , }n 

in pyment of premium The Jesponsibility for payment of 
enjoyment of penelity Inder the Group Jusurance Scheme assurance benefits to the nominces on the legal heirs 
of the Life Insurance Corporation of India in tlic nature of deccseil members who would have been coveied under 
of Life Insurance which ale more lavourable to such em the said Scheme but for grant of this exemption , shall be 
ploycea than the benefits unissible under the Employees ____ that of the cmploycr. 
Deposit linkd Instrunce Scheme, 1976 ( hercinaftet lefericd 
to as the said Scheme) ; 

12 . Upon the death of the membci covered under the 
Now , therefoie , in exercise of the powers coniesied by 

Scheine, the employer in relation to the said establishment shall 
sub -sect on (21) of section 17 cf he said Act and subject 

ensule prompt payment of the sun aswed to the nomineo / 
to the conditions specified in the Schedule annexed hereto , 

lega heils entitled for it and in any case within 7 days of 
the Central Government hereby excripts the yard establish 

the receipt of the sun issued from the Tile Insurance 
ment from the operation of all the provisions of the said 

Corportion of Indu 
scheme for a period of thice years . 
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__ - -- 
का प्रा० 2048 -- मेगम माधी बीमम प्रापट लिमिट , मम्बई 

6 माहिक बाभा स्काम के उपबन्धो में कोई भी संशाधन , प्रादेशक 
आगरा रोड, इदौर 152001 ( Ho T० ) (जिमें गम भगफै पानात + थिय निधि श्रायत, म य प्रदश के पूर्व प्रनमादन के बिना नहीं किया 
उक्त स्थान जहा गया है ) ने कर्मचारी भविग निवि प्रौर प्रमीण उगबन्ध नागा और जहा किमा गणाबन ग म वारियो के हिस पर प्रतिकूल प्रभाव 
अधिनियम , 195 ( 195 का ( १ ) (गिम इसमे गके पश्चात उक्त पग्न की गभावना हा वहाँ, प्रादेशक यिाय निधि आयुक्त अपना अनुमोदन 
अधिनियम कहा गया है ) की धाग 17 की उपधाग ( 2या ) के अधीन देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का युक्तियुक्त 
छूट दिए जाने के लिए प्रायेदन किया है , 

अवमर दंगा । 
____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

५ यदि किसी कारणवश, म्थापन के कर्मचारी , भारतीय जीवन बीमा 
कर्मचारी , किसी पथक अभिदाय या प्रीमियम का सदाय कि बिना ही , निगम की उम मामूहिक बीमा स्कीम के , जिमे स्थापन पहले अपना चुका 
भारतीय जीवन बीमा निगम की माहिफ बीमा म्कीम के अधीन जं घन 

है अधीन नहीं रह जाते है, या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियो के लिए ये हाने वाले फायदे किमी गति में कम हो जाते है, तो यह एट रह भी 
फायदे उन फायदो से अधिक अनुफल है जो कर्मचारी निक्षेप महबद्ध जा सकती है । 
बीमा स्कीम 1976 (जिसे गमे इसके पश्चाने उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुशय है , 

____ 10 यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 

जो भारतीय जीवन बीमा निगम नियन करे, प्रीमियम का सवाय करने में 
___ अस . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधार अफल रहता है, और पालिमी को व्यपंगत हो जाने दिया जाता है तो , 
( 2क ) द्वारा प्रदत्त शक्तिया का प्रयोग करते हुए और इमसे उपाबद्ध 

फ्ट राष्ट्र की जा सकती है । 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हए, उक्त स्थापन को तीन 
वर्ष की अयधि के लिए उक्त स्कीम के सभी उपबधी के प्रवतन मे छट 

11 नियाजक द्वारा प्रीमियम के मदाय में किए गए किसी व्यतिक्रम 
दती है । 

की दशा मे , उन मृत मदम्यो के नामनिर्देशितियो या विधिक वारिसो को 

जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , घोमा 
अनुसुची 

फायदा के सदाय का उतरदायित्व नियोजक पर होगा । 
1 . उक्त स्थापन क मगध मे नियोजक प्रादेशक भविष्य निधि प्रायुक्त , ____ 12 उक्त स्थापन के सबध मे नियोजक , इस स्कीम के अधीन पाने 
मध्य प्रदेश को ऐसी विवणिया भेजेगा और से लेखा रगा तथा निरीक्षण 

भाने वाले किसी सदस्य की मृत्यु होने पर उसके हकवार नामनिवशितियो 
के लिए ऐसी सुविधाए प्रदान करेगा जो केन्द्रीय सरकार , ममय समय पर 

विधिक वारिसो को बीमाकृत रकम का मंदाय तत्परता में और प्रत्येक 
निविष्ट करे । 

दशा मे भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
2 नियोजन , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति 

साम दिन के भीतर सुनिश्चित करगा । 
15 दिन के भीतर सदाय केगा जो केन्द्रीय सरकार, उक्त अधिनियम की 

[ स० एम- 350 1 1/57/ 82- म०नि०- 11 ) ] 
धाग 17 की उपधारा ( 39 ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट कर । 

S. O . 2948 .--- Whereas Messrs Sanghi Beverages Private 

Limited, Bombay - Agra Road, Indore- 452001 ( MP) , ( herein 
3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखापा का 

after relerred to as the said establishment ) have applied for 

exemption under sub - section (2A ) of Section 17 of the 
रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का सदाय , Employees Provident Funds and Miscellaneous Provisions 
लेखानी का प्रतरण , निरीक्षण प्रभागे का सदाय आदि भी है, होने वाले 

Act 1952 ( 19 of 1952 ) ( hereinaiter referred to as the said 

Act ) ; 
सभी ठपयो का वहन नियोजक द्वाग किया जाएगा । 

And whereas, the Central Government 18 satisfied that 
4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 

the employecs of the said establishment are , without making 
स्कीम के नियमो की एक प्रनि , प्रौर जब कभी उनम मशोधन किया जाए any separate contribution or payment ol prenum in cnjoy 
तब उस सशोधन की प्रति तथा कर्मचाग्यिा की बहुमण्या की भाषा में 

ment of benefits under the Group InsuranCO Scheme of the 

Life Insurance Corporation of Inclu in the nature of Life 
उमकी मुख्य बातो का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । Insurance which are more favouruble to such employees than 

the benefits admissible undej the Employmes Depositlinked 
5 यदि कोई रोमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त Insurance Scheme, 1976 (hereinafter referred to as the suid 

Stheme ) ; 
अधिनियम के अधीन छुट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही सदम्य है , उसके स्थापन में नियोजित किया जाना है तो, नियोजन , Now therefore , in exercise of the powers confeued by sub 
सामूहिक बीमा स्कीम के सदस्य के रूप मे उसका नाम तुरन्त दर्ज करेगा 

section (2A ) of section 17 of the sail Act and subject to 

thọ condition specilied in the Schedule xuñexcd hereto , the 
और उमफी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

Central Government hereby exempts the said establishment 
सदत्त करेगा । 

fioni the operation of all the provisions of thy Suid scheme 

Toi a period of thice ycais. 
6 यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे बढ़ाए 

SCHEDUI E 
जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियो को 

1 The employer in iclation to the said establishment shall 
उपलब्ध फायदो में गमुचित मप से वृद्धि को जाने की व्यवस्था करेगा submit such returns to the Regional Provident Fund Com 
जिससे कि कर्मचारिया के लिए सामूहिक बीमा स्कीम के अधीन उपग्नग्ध 

missioner , Madhya Pradesh and maintain such accounts and 

provide for such facililies for inspection AA tho Central 
फायदे उन फायदो में अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनु 

Government may dircct fiom time to time. 
शेय है । 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
7. मामहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किमी clause ( a ) of sub- section (31) of section 17 of the said 

Act, within 15 days fiom the close of every month 
कर्मचारी की मृत्य पर हम स्कीम के अधीन गदेय रकम उम रकम से कम 
है जो कर्मचारी को उम दशा में सदेय शेती जब वह उक्त स्कीम के अधीन 3 All expenses involved in the administration of the 

Group lusurance Scheme including maintenance of accounts, 
होता तो , नियोजक कर्मचारी के विधिक घारिस नामनिवेशिती को प्रतिकर 

submission of Tetuins , payment of insurance plemia , transfer 
के रूप में दाना रकमा के अपर के बराबर रकम वा सदाय करेगा । 

of accounts, payment of inspection chilges, ctc shall ho 
borne by the employei . 


- - 


- 


- 


- 


- - 


- 


- - 
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4 Tho employer shall di- play on the notisc foard of the 

ना केन्द्रीय माकार, उम्फ अधिनियम की धारा 17 को उपधारा 
establislimont , a copy of the rules of the Grilip Insurance 

( 2 ) द्वारा प्रदान शानियों का प्रयोग करने हप और इसमें उपायय अनुसूची 
Scheme an approved by the Central Government and is 
and when amended along with a translation of the salient में विनिर्दिष्ट शर्तों के अधीन रहने हए , उक्त स्थापन को तीन वर्ष की 
features thereof, in the language of the majolity of the 

अवधि के लिए उक्त स्कीम के मभी उपबंधो के प्रबर्वन से छूट देती है । 
employecs . 


5 . Where the employee, who alrculy a member of the 
Employees Provident Fund of the Provident Fund of a11 
establishment exempted under the said Act, in employed in 
his establishment, the employer shall inmed . 1 - ly enrol him 
as a member of the Groud Insuu ancc Schema and pay itces 
sary premium in respect of him to thic Life Insurance Cor 
poration of India , 


अनुसूची 
1. उक्त स्थापन के मबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त , 
गजाय को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेंगा मया निरीक्षण के 
लिए ऐमी मुविधा प्रदान करगा मो केन्द्रीय मरकार , ममय -समय पर 
निविष्ट करें । 


6 . The employer shall alonge to enhance the benefits 
Available to the employecs under the Group Insurance Scheme 
appropriately if tho benefits available to the eployces under 
the said scheme are enhanced so that the bencfits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the sajd 
Scheme . 


__ 2, नियोजक, ऐम निरीक्षण प्रभाग का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर सवाय करेगा जो केन्द्रीय भरकार, उक अधिनियम की 
धारा 17 को उपधारा ( 30 ) के बल ( क ) के अधीन समय- समय पर 
निर्दिष्ट कर । 


7 . Notwithstanding anything contained in the Group ( 1154 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the suid Scheme, 
the cmployer shall pay the difference to the legal heir /nominee 
of the cmployee as compensation , 


। मायशिक मा कीम के प्रशामन में, जिसके अन्तर्गत लेखापो का 
रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय, 
लेखानी का अंतरण , निरीक्षण प्रभागे का मंदाय प्रादि भी है , होने वाले 
मभी त्ययो का वहन नियोजक द्वाग किया जाएगा । 


___ 4 नियोजक , योन्द्रीय सरकार द्वारा यया अनुमोदित मामूहिक बीमा 
म्कीम के नियमों की एक प्रमि , और जब कभी उनमें संशोधन किया जाए, 
तब उस मंशोधन की प्रति तथा कर्मचाग्यिो की बहुसंख्या की भाषा में 
उसकी मुख्य बानो का अनुवाद , स्थापन के मूचना-पट्ट पर प्रदर्शित करेगा । 


8 . No amendinent of the provisions of the Group Insuiance 
Schemo shall be made without the prior upproval of the 
Regional Provident Fund Commissioner , Madhya Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employecs, the Regional Provident Fund Commissioner 
Shall hefore giving his approval, give a reasouble opportunity 
to the employees to explain their point of view . 

9 . Where for any reason thc employecs of the establishment 
do not remain covered under the Group Insurance Sche inc 
of the Life Insurance Corporation of India au alıcaddy adopted 
by the establishment or the henefits to the employees under 
this Scheme are reduzej to any manner , the cremption hail 
be liable to be cancelled . 
____ 10 . Where, for any reason the employer falls to pay the 
premium within the due date 25 fixed by the life Insurance 
Corporation of India and the policy is allowed to lapse , the 
exemption is liable to be cancelled . 

11. In case of defaut, if any made by the empluyer 
in payment of premium the responsibility for payment of 
Assurance benefits to the nominces or the legal heirs of leccas 
ed members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
cmployer . 

12 . Upon the death of the member covoied under the 
Scheme, tho employer in relation to the void establishnient 
shall ensure prompt payment of the sulin assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India . 

INJ. S. 35014( 37)/82-PF ]] | 


5 यदि काई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्रान किसी स्थापन की भविष्य निधि का पहले 
ही मदम्य है, उसके स्थापन मे नियोजक किया जाता है तो , नियोजक , 
मामूहिक बीमा स्कीम के मदस्य के रप में उसका तुरन्त नाम दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन मीमा निगम को 
संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे बढ़ाए 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदो मे ममचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिममं कि कर्मचारियों के लिए भामूहिक बीमा काम के अधीन उपमम्म 
फायदं उन फायदो से अधिक अन्कन लो , जो उक्त फीम के अधीन अनुशेय 
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___ 7 मामूहिक बामा स्कोम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इम म्कीम के अधीन मदेय रकम उम रफम से 
कम है जो कर्मचारी को उस दशा में सवय होती जब वह उक्त स्कीम के 
अर्धन होता तो , नियोजक कर्मचारी के विधिक वाग्मिनामनिर्देशिती को 
प्रतिकर के मप में दोनों रकमो के अंतर के बराबर रकम का मंदाय करेगा । 


का मा० : 949 - - मर्म हिन्दुम्नान टुल्म लिमिटेर, पिजौर 
13410 जिला अम्बाला (हरियाणा ) (जिसे इममे इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम, 1952 ( 11952 का 19) ( जिम इममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धाग 17 की उपधारा ( 20 ) के अधीन 
छूट दिए जाने के लिए प्रावेदन किया है , 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किमी पथक प्रभिदाय या प्रीमियम का मदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामहिक बीमा स्कीम के अधीन जीवन 
भीमा के रूप में फायव उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन न्फायदो मे अधिक अनुक्ल है जी कर्मचारी निक्षेप महवन बीमा 
स्कीम 1976 ( जिमे इममें हमके पश्चात् उन स्कीम फहा गया है ) के 
प्रधीन उन अमोय है 
526GI/ 82 --5 


8 मामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , पजाब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहाँ क्रिमी गोधन में कर्मचारियों के हित पर प्रतिकल प्रभाव 
परने की मभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनमोदन वने से पूर्व कर्मचारिया को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियक अवमर देगा । 


१ यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस मामहिक बीमा स्कीम के , जिस स्थापन पहम अपमा पुका 
है प्रधान नहीं रह जाते है , या इम स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायद किमी नि मे कम हो जाने है , तो यह छट रद 
की जा सकती है । 
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10. यदि किसी कारणयश, नियोजक उग नियन नारीख के भीतर, जो henclits available under the Group Insurance Scheme aro 

morc favourable to the einployees than the benefits admis 
भारतीय जीवन बीमा निगम नियन कर , प्रीमियम का गवाय करने में असफल 

sible under the suid Schemc. 
रहता है, और पालिर्स। को व्यपगत हो जाने दिया जाता है तो , छ ट रद 

7 . Notwithstanding anything contained in the Group Insu 
की जा सकती है । 

fance Scheme, iſ on the death of an cmployce the amount 

payshle under this scheme be less than the amount that 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी या नक्रम 

would be payable had cmploycc been covered under tho said 
की दशा मे , उन मत सदस्यों के नामनिर्देशिनियो या विधिक धारिमयो को scheme, the employer shall pay the dillerence to the legal 

heir / nominee of the employce as compensation . 
जो यदि यहू, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 

8 . No amendment of the provisions of the Group Insurance 
फायदों के सवाय का उत्तरदायित्व निय अक पर होगा । 

Scheme shall be made without the prior approval of the 

Regional Provident Fund Commissioner , Punjab and where 
12. उक्त स्थापन के मबध मे नियाजक , इस स्कीम के अधीन प्राने 

any amendment is likely to affect adversely tlic interest of 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियो विधिक the employecs, the Regional Provident Fund Commissioner 

shall before giving his approval, give a reasonable oppor 
वारिमो को मे माकृत रकम का सदाय सत्परता से और प्रत्येक दशा में 

lupily to the employees to explain their point of vicw . 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन 

9 . Where for any reason the employecs of the catablish 
के भीतर सुनिश्चित करेगा । 

mont do not remain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as al 
[ म० एम० - 35014 ( 117 ) / 814फ- II] 

Tedy adopted by the establishment or the benefits to the 

employees under this Scheme arc reduced to any manner , 
S. O . 2949. - Whereas Messr s The Hindustan Machine 

the oxcmption shall be liable to the cancelled . 
Tools Limited , Pinjore - 134101 District Arnbala (Harvana ) 
(hereinafter referred to as the said establislıment) have 

10 . Where , for any reason the employer fails to pay the 
applicil for exemption under sub -section (2A ) of Secti 1 17 premium within the due date as fixed by the Life Insurance 
of the Employees Provident Funds and Miscellaneous Pro 

Corporation of India and the policy is allowed to lapse, tho 
visions Act 1952 ( 19 of 1952 ) (heicinufter referred to as the exemption is liable to be cancelled . 
said Act ); 

11 . In case of default, if any made by the employer in 
And wheicus, the Central Government is satisfied that tho 

payment of premium the responsibility for payment of assur 
employees of the said cstabilshment ¿ re , without making any ance benefits to the nominecs or the legal heirs of deceased 
separate consibution of payment of premium , in enjoyment members who would have been covered under the suid 

[ benefits Indlel the iroup Insurance Scheme of the Life Scheme but for grant of this exemption , shall be that of the 
losurance Corporation of India in the natyre of Life Inşu employer . 
rance which are more favourable to such employecs than 
the benefits admissible under the Employees Deposit-liukai 12 . Uron the death of the member covered under the 
Insurance Scheme, 1976 ( hetçinafter refcriçd to as the said Scheme, the employer in relation tu the said establishment 
Scheme) ; 

shall chisure prompt payment of the sum assured to the 

nominco /legal heirs entitled for it and in any case within 
Now thcrefore , in exercise of the powers conferred by 7 days of the receipt of the pum assured from the Life 
sub- section ( 2A ) of section 17 of the said Act and subject Insurance Corporation of India , 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts tho soid establish 

JNo. S-35014( 117 ) / 81 -PF- II ] 
ment from tho operation of all thio piovisions of the said 
scheme for a period of threc years , 

का०० 29 30.-- -मैसर्स श्रीराम रेयन्म, अाफाशवीप, मारहखम्बा रोड, 
SCHEDULE 

नई दिल्ली - 110001 ( जिम इसमें इसके पश्चात् उक्त स्थापन कहा गया 
1 . The efnployer in iclation to the said tablishinient 

है मे कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
shall submit such returns to the Regional Provident Fund ( 1952 का 19 ) जिम इसमें इसके पश्चात उक्त अधिनियम कहा गया 
Commissione" , Punjab and muintain such accounts and provide 
for such facilities for inspection as the Central Government 

है ) की धारा 17 को उपधारा ( 21 ) के अधीन छुट दिए जाने के लिए 
may direct from time to time 

आवेदन किया है ; 
2 The enıployer shall pay such inspection charges as the 
Cential Government may , from time to tinic , direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
clause (a ) of sub - section ( 3A ) of section 17 of the said कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का सदाय किए बिना ही , 
Act, within 15 days from the chose of cvery month . 

भारतीय जीवन बीमा निगम को मामूहिक मीमा स्कीम के अधीन जीवन 
3 . All expcnscs involvel in the administration of the बीमा के रूप में फायदं उठा रहे है और से कर्मचारियो के लिए ये 
Group Insurance Scheme incluçling maintenance of acc lints, 
submission of returns , payment of insurance premia , tr. nsfer 

फाय उन फायदो से अधिक अनुकल है जो अकर्मचारी निक्षेप महयन बीमा 
of accounts, payment of inspection charges , etc , shall be स्कीम 1976 (जिम इसमे इसके पश्चात उक्त स्कीम कहा गया है ) के 
boing by the cmployer. 

प्रधीन उन्हें अनुशं य है ; 
4 . The employer shall display on the notice board of the 
establishment, il copy of the ruler of the Group Insuranco 

अम केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
Scheme as anproved by the Central Government and its and 
when amended along with a translation of the alient fe : tures 

( 2 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इगमे उपाबद्ध 
thereof , in the language of the majority of the cmployee . 

अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहने हुए, उक्त स्थापन की तीन वर्ष 
5 . Where the employec, who is already a member of the 

की अवधि के लिए उस स्कीम के सभी उपबंधों के प्रवर्तन से छूट देनी 
Employees Provident Fund or the Provident Funel of an 
estabilshment exempted under the said Act, is employed in 
his establishment, the emplover shall immediately enrol him 
as a membai of the Group Insurance Scheme 2nd pay neces 

अनुसूची 
sary premium in respect of him to the Life Insurance 
Corporation of India , 

1 उक्त स्थापन के संबंध मे नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
6 . The comployer shall arrange to enhance the benefits 

दिल्ली को एमी विवरणियां भेजेगा और ऐग लंखा रखेगा तथा 
available to the employecs under the Group Insurance निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा जो केन्द्रीय मरकार , समय 
Scheme appropriately if the benefits available to the cm 
plovrce under the caid schne arc chanced so that the 

समय पर निर्दिष्ट करें । 


- 


- - 
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2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक माग की समाप्ति के 

S . O . 2950 . Whcieas Messis Sii Ram Rayons, Alash 

Deep , Barakhamba Road , New Delhi-110001 ( hercinafter 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्क अधिनियम की 

icferred to as the said establishnient) huic applied for exemp 
धारा 17 की उपधाग ( 30 ) के खण्ड ( क ) के अर्ध न समय समय पर tion under sub -section ( 2A ) of Section 17 of the Employces 

Provident Funds and Miscellaneous Provisions Act , 1952 
निर्दिष्ट करे । 

( 19 ot 1952 ) (hçieinalter icierred to as the suid Act ) ; 
3. मामूहिक बीमा स्कीम के प्रशासन में , जिगवे अन्तर्गत लेखापा 

And whereas, the Cential Government is satisfied that the 
का रखा जाना यिरिणयो का प्रम्मत किया जाना, बीमा प्रीमियम का ernployees of the said çatubilshinent wic , without making any 

separate contiibution of payment of pieinium , in enjoyment 
संवाय , लग्नानी का प्रतरण गिरीक्षण प्रभाग का सदाय आदि भी है, हाने 

of benefits wider the Group Inşul ince Scheme of the Life 
वाले मभी व्ययो का वहन यिाजक द्वारा किया जाए । 

Insurance Corporation of India in the nature of Life Insu 

iance which are more favourable to such employees than 
4. नियोजक , फेन्द्रीय सरकार द्वारा यथा अतुम बिन मामूहिक ब. मा स्कीम the benelits admissible under the Employecs Deposit- linked 

Insultance Scheme , 1976 ( hereinaftt ] 1eferred to as the said 
के नियमों की एक प्रति और जब कभी उनमें मणाचन किया जाए, तब 

Schemc ) ; 
उस मंशोधन की प्रति तथा कर्मचारियों की बहसम्या क . भ. पा में उगफ। मुख्य 

Now therefore , in exercise of ite powers conferred by 
बातो का अनुवाद, स्थापन के सूचना - पट्ट पर प्रदर्शित करना । 

sub - section ( 2A ) of section 17 vi the fail Act und aubject 

10) the conditions specified in the Schedule andered hereto , 
5. यदि कोई मा वर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 

the Central Goverment leluby excmpts the said establish 
अधिनियम के अधीन छूट प्राप्त फिी स्थापन की विष्य निधि का पहन ment from the orciation of all the provision of the suid 

schemc foi a period of three yeus. 
ही सदस्य है, उसके म्यापन में नियोजित किया जाए। है नो नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 

SCHEDULE 
और उसकी बाबन आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

1 . The employer in ielution to the said establishment 
संदत करेगा । 

shull submit such leturns to the Regional Provident Fund 
6. यदि उम म्कीम के अधीन कर्मचारियों को उपलब्ध फायदे अवार Commissionei , Delhi maintain such accounts and provide 

foi such facilities for inspection as the Cential Govcinment 
जाप्त है तो , नियोजक सामूहिक बीमा झम के अधीन वर्मचारियों को 

nily dilcct from time to time. 
उपनग्ध फायदो में मम चिन रूप से वृद्धि की जाने की व्यघग्था करेगा 

2 . The employer shall pay such inspection charges as the 
जिसमें कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध Central Goveinment may , fiom time to tinie , direct under 

clau (a ) of sub -ycction ( 34 ) of section 11 wt the said 
फायदे उन फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के प्रधान 

Act, within 15 days from the close of every inonth . 
अनुशेय है । 

3. All expenses involved in the administration of the 
____ 7. मामूहिक धीमा काम में किसी बात के होते हुए भी , यदि किसी Groun Insurance Scheing including maintenance of accounts, 

Slobmission of iciuns , payment of insurance premid , transfer 
कर्मचारी की मत्यु पर इम रहीम के अधीन मदेय रकम उस रकम में कम 

of accounts, payment of inspection charges, etc . shall be 
है जा कर्मचारी का उस दशा में सदेय हाती ज वह उक्त स्कीम के प्रधान boine by the employer. 
होता तो , नियोजक कर्मचारी के विधिक वारिग नामनिर्देशिती का प्रतिपर 

4 . The cmpluyeishull display on the notice board of the 
के रूप में दोनो रकमी के अनर के बराबर रकम का सदाय करेंग। । 

establishment, copy of the rules of the Group Insurance 

Scheme as upproved by the Central Govcinment and as and 
8 मामूहिक बीमा स्कीम के उपयन्ध्री में काई भी मशोधन , प्रादेशिक when amcndc ] along with a translation of the alicnt features 

the cof, in the language of the majority of the employccy. 
भविष्य निधि प्रायुक, दिल्ली के पूर्व अनुमोदन के बिमा नहीं किया जाएगा 
और जहा किमी मंशोधन से कर्मचारियो के हिन पर प्रतिकूल प्रभाव परने 

5. Where the cmployee , who is alicucly a member of the 

Employees Provident Fund or the Provident Fund of an 
को सभावना हो वहां, प्रादेशिक भविष्य निधि अायुक्त , अपना अनुमोदन estabilshinent exeniplcj under the sud Act, in employed in 
देने से पूर्व कर्मचारियो को अपना दृष्टिकाण ग्पष्ट करने का युनियुक्त 

his establishment, the emplover shall immediately enrol him 

as a member of the Group In - 111nce Scheme and pay neces 
प्रथमर देगा । 

sary premiuni in respect of him to the Life Insurance 

Corporution of India . 
____ _ . यदि । कमी काग्यश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 

6 . The enploycı shall afhange to enhance the benefits 
निगम की उम मामूहिक बीमा कीम के, जिम ग्थापन पहले अपना सुरू ! 

available to the employees under the Group Insulance Scheme 
है अधीन नही रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को appropriately if the benefits available to the employees under 
प्राप्त होने वाले फायदं किमी गति कम हो जाते है, तो यह छूट रद्द 

Uic suid schem : arc enhancel 10 thut the benefits available 

under the Grou ? Insurance Scheme are more favourable to 
की जा सकती है । 

the employees than the benefits udinissible under the said 

Scherne . 
10. यदि निमी कारवण, नियोजक उम नियत तारीख के भीतर, 

7 . Notwithstanding anything contained in the Group Insu 
जो भारतीय जीवन बीमा निगम नियन करे , प्रीमियम का मंदाय करने में 

runce Schenc, if on the death of an employe the amount 
असफल रहता है, प्रौर पालिसा को व्यपगत हो जाने दिया जाता है तो , payable under this scheme be less that the amount that 

would be payable had employer been covered under the said 
छूट रह की जा सकती है । 

schemi , thc uniployer shull pay 11 dilleience to the legal 
11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए फिमी या तक्रम 

hçir / nomincc of the employee as compensation . 
को दशा में , उन मत सदस्यो के नामनिर्देशिनियों या विधिक याग्मिों को 8 . No umendment of the provisions of the Group Insu 

Jance Schemc shall be made without the prior wpproval of 
ओ यदि यह , टूट न दी गई होती ती उक्त स्काम के अन्तर्गत रोने , बीमा 

the Regional Provident Fund Commissioner, Delhi and 
फायदो के संवाय का उत्तरदायित्व नियाजक पर होगा । 

wherr ny amendment is likely to affect adversely the intei 

est of the employees, the Regional Provident Furid Commis 
12 उक्त स्थापन के मन में नियोजक , इस स्कीम के अधीन पाने sioncı shall before giving his approval , give a casonable 
पाले किसी सदस्य की मन्य होने पर उसके हकदार नामनिर्देशितियों 

opportunity to the employees to explain their point of view . 
विधिक भारिसी को बीमाकृत रकम का मवाय ततारता मे और प्रत्येक दणा 9 . Where for any reason the employees of the establish 
में भारतीय जीवन बीमा निगम में बीमाकुन रकम प्राप्त होने के मान दिन 

ment do not remain covered under the Gulin Insurance 

Scheme of hle Lile Insurance Corporation of India 49 
के भीमर मुनिश्चित करेगा । 

already adopted by thc establishment or the benefits to the 

employces under this Scheme ile reduced to any manner , 
म० म० 35014/ ( 48 )/ 82-40 -11] 

the exemption shall be liable to be cancelled . 
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10 . Whore for any reason the employer fails to pay the 
premium within the duc dute as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lurse, the 
exemption is liable to be cancelled . 


11 . In case of default, if any mude by the employer in 
payment of premium the responsibility for payment of a sul 
ance benefits to the nominees on the legal huis of deceased 
members who would have been covered under the said 
Scheinc but for grant of this cxemption , shall be that of 
the employer . 


12 . Upon the death of the member covered wder the 
Scheme, the employer in iclation to the said estabilshinent 
shall ensure prompt payment of the sum assured to the 
nominoc /legal heirs entitled for it and in any case within 
7 days of the receipt of thç sum assured from the Life 
Insurance Corporation of India . 


[ No. S 35014 ( 193 ) / 82- PF-JI ] 


का० आ० 295 ). --- मैमर्स आन यायिथ एण्ड ब्रदर लिमिटेड, अपिनय 
हाऊम दीनशा वाचा रोग पोस्ट बोक्म मं० 11056, मुम्बई -4000 210 
( एमएच / 3993 ) ( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 झा 19 ) जिमे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है की धारा 17 उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए 
पायेवन किया है । 


5 यदि माईतमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छट प्राप्त किर्म स्थापन की भविष्य निधि का पहले ही 
मदस्य है। उसके स्थापन मे नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा म्घीम के सदस्य के रूप में उसका नाम तरन्न दर्श करेगा और उमफी 
वामन अावश्यक प्रीमियम भारतीय जीवन बीमा निग्रम को संवन्त करेगा । 

6. यदि उक्न म्कीम के अधीन कर्मचारियो को उपलब्ध फायदे 
बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदो मे समुचित रूप में वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए, सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक अनुकल हो , जो उक्त म्फीम के अधीन 
अनुज्ञेय है । 
___ 7 मामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मंवेय रकम उम रकम से कम 
है जो कर्मचारी को उम कशा मे सवेय होती जब वह उक्त म्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को प्रतिकर, 
के * प में दोनो रकमों के अंतर के बगबर रकम का संदाय फरेगा । 

8 सामूहिक बीमा स्कीम के उपबन्धो मे ीई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोदन के मिन नहीं किया 
जाएगा और जहा किसी मणोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाष 
परने की संभावना हो पहा , प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन 
देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
प्रयमर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम मामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते है, या इम स्क म के अधीन कार्मचारियों को प्राप्त 
होने याले फायदे किमी रीति से कम हो जाते है, तो यह छूट रद्द की 
जा सकती है । 

10. यदि किसी कारणवण , नियोजक , उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
प्रमफल रहता है , और पालिगी को व्यपगत हो जाने दिया जाता है तो 
छूट रत की जा मफती है । 

11 नियोजक द्वारा प्रीमियम के सबाय मे किए गए किसी व्यतिम 
की दशा में , उन मन गदस्यों के नामनिर्देशिनियों या विधिक वारिसो को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते 
नीमा फायदा के मवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के मबध में निययोजक , इस स्कीम के अधीन 
प्रान याले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिवेशितियों 
विधिक वाग्मिों को बीमाकृत रकम मा मदाय तत्परता से और प्रत्येक 
दशा में भारतीय सीमन बीमा निगम से बीमाकृत रकम प्राप्त 
होने के मात दिन के भीतर भुनिश्चित करेगा । 

[मं० एम - 350 1 4 ( 209) / 82- पी० एफ -II ] 


पौर केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , विसी पुथम अभिदाय या प्रीमियम का मदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
भीमा के रूप में फायद उठा रहे है और ऐसे कर्मचारियो के लिए ये 
फामदे उन फायदो मे अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबस 
नामा स्कीम 1976 ( जिगे इसमे पश्चात उनत म कहा गया है ) के 
अधीन उन्हे अनुशेय है । 


प्रत. केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग ( क ) 
पारा प्रदत्त शक्मियो का प्रयोग करते हुए और ममे उपाबन 
अनुसूची में विनिर्दिष्ट पर्तों के अधीन रहने हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उम्न स्कीम के मभी उपबन्धो के प्रवर्तन में छूट 
वेसी है । 


अनुसूची 
1 . उम्त स्थापन के मबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
महाराष्ट्र की ऐसी विवणिया भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐमी विधाए प्रदान करेगा शो केन्द्रीय सरकार , समय 
समय पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर संवाय मरेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
पारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय समय पर 
निर्दिष्ट करे । 


3. सामूहिक बीमा स्कीम के प्रशासन मे , जिमके अन्तर्गत लेखाओ 
का रखा जाना, विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय , लेखामों का अंतरण, निरीक्षण प्रभारो का मदाय आदि भी है , 
होने वाले मभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 


S. O . 2951. .. - Whereas Messrs John Wyeth and Brother 
Limited Apcejay House , Diushan Wacha Road. P. O . Box 

No . 11056, Bombay-400020 , ( MH / 3995 ) (Increinafter 10 
ferred to in the said estafilshment) have applied for exemp 
lion under sub- section ( 2A) of Section 17 of the Fmployees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Goveinment is satisfied that tho 
employees of the said establishment ure, without making any 
separate contibution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Inianze Corporution of India in the nature of Life Ingu 
I nie wluch ulc inore fuvolíhle to quich employees 10n 
the benefits admissible under llie Employec , Deposit -Jaked 
Insurance Scheme, 1976 ( hercinafter referred u 19 the suid 
Scheme ) ; 


4 नियोजक केन्द्रीय मरकार द्वारा यथा अनमोदिन मामाष्टक भीमा 
स्कीम के नियमों की एक प्रनि , और जब कभी उनमें सशोधन किया जाए , 
तब उम संशोधन की प्रति सथा कर्मचारियो की बहमन्या की भाषा में 
उमकी मुख्य बातो का अनुवाद, म्यापन के मूचना पट्ट पर प्रर्शित 
करेगा । 


[ भाग 11 - -वड 3 ( ii ) | भारत का राजपन्न . अगम्त 21, 1932/ श्रावण 30, 1901 
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- - - - - - - - - - - -- - - - - - - - - - - - - - - - 
Now therefore , in exercise of the powers conferred by nmincellegal heis entitled for it and in any case within 7 
sub -rection ( 24 ) of section 17 of the said Act and subject days of the icucipt of the sum assured from the Life Insu 
to the conditions specified in the Schodule anne cd hereto , Tance Corporation of India . 
the Central Goveinuent hercby extmpts the said establish 

INo. S. 35014( 209 ) / 82 -PF. JI ] 
ment from the operation of all the provisions of the suid 
scheme for a period of thter years. 

का 2952 - मम नेशनल टेक्सटाइल कार्पोरेशन लिमिटेड , सूर्य किरण 
SCHEDULE 

बिल्डिग 19, कस्तूरबा गाधी मार्ग, नई दिल्ली 110001 ( जी एल / 2980 ) 
1. The employer in relation to the said estublishment 

( जिसे इसमे हमके पश्चात उक्त स्थापन कहा गया है ) ने कमारी 
shall submit such returns to the Regional Provident Fund भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
Commissioner, Maharashtro maintain such accounts and pro 

जिमे इमे हमके पश्चात उक्त अधिनियम कहा गया है ) की 17 धारा 17 
vide for such facilities for inspection is the Cential Govein 
ment may direct from time to time 

की उपधारा ( क ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 
2 . The employer shall pay such inspection Chulges us the 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
Central Government may , from time to time, direct under 

क . चारी, किमी पथक अभिदाय या प्रीमियम का संवाय किए बिना ही , 
clausc w ) of sub - section ( 31 ) of section 17 of the Suid 
Act, within 15 days from the close of every month. 

भारतीय जीवन मीमा निगम को मामहिम बीमा स्कीम के अधीन जीवन 

बीमा के रूप में फायब उठा रहे है और ऐसे कर्मचारियों के लिए ये 
3. All expenses involved in the administration of the 
Group Insurance Scheme including mainten .inco of accounts, फायदे उन फायदो से अधिक अनुकूल है जो कर्मचारी निक्षेप सहजय बीमा 
submission of returns , payment of insuiance premia , transfer कीम 1976 जिसे इसमें एमके पश्चात उक्न स्कीम कहा गया है ) के 
of accounts payment of inspection charges etc . shall be 
borne by the einployer . 

प्रधीन हम्हे अनुज्ञेय है , 
4 . The employer shall display on the notice board of the ___ प्रत : केन्द्रीय सरकार , उमत अधिनियम की धारा 17 की उपधारा 
establishment, a copy of the rules of the Group Insurance ( 2क ( द्वारा प्रईन शक्तियों का प्रयोग करते हुए, और इससे उपाय 
Scheme as approved by the Central Government and as and 

अनसूर्घ। में विनिर्दिष्ट शतो क अधीन रहन ए, उयत म्थापन को तीन 
when umended along with a tignolution of the salient features 
thereof, in the language of the majority of the employees. 

व की अवधि के लिए उक्त स्कीम के सभी उपमधों के पवन से छूट 

देती है । 
5 . Where the employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of AD 
estabilshment csemipted under the said Act, is employed in 

अनुसूची 
his establishment, the employer shall immediately enrol him 
ELS a member of the Group Insurance Scheme and pay neces 

1 उपन म्यापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
sury premium in respect of him to the Life Insurance आयुक्त दिल्ली को ऐमी विवरणिया भेजेगा और ऐसे मेवा रखेगा नया 
Corporation of India . 

निरीक्षण के लिए ऐसी मुविधिए प्रदान करेगा जो केन्द्रीय सरकार , 
6 . The employer shall asrange to enhance the benefits समय ममय पर निर्विष्ट करे । 
available to the employees under the Group Insurance Scheme 
appropriatcly if the benefits available to the employees under 

2 नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की ममाप्ति के 
the said scheme are enhanced so tliat the benefits available 

15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
under the Group Insurance Scheine are more favourable to 
the employees than the benefits admissible under the said धारा 17 को उपधारा ( 3क ) फे खण्ठ ( क ) के अधीन समय 
Scheme . 

ममय पर निदिष्ट करे । 
7 , Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employe the amount 

3. मामूहिक बीमा स्कीम के प्रशासनमें , जिसके मम्सन लेवामों 
payable under this scheme be less than the amount that फा रखा जाना विवरणियो का प्रस्तुत किया जाना, धीमा प्रीमियम का 
would be payable had employee been covered under the said मवाय , लेखामों का अंतरण , निरीक्षण प्रभारो का मंदाय मादि भी है , 
schems, the cmployer shall pay the difference to the legal 
heir / nominee of the enmployee as conjpensation . 

होने वाले माभी व्ययो का बहन नियोजक द्वारा किया जाएगा । 
8 . No amendment of the provisions of the Group Insurance 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा मनुमोदित सामहिक बीमा 
Scheme shall be made without the prior approval of the 

कीम के नियमो की एक प्रति, प्रोर अब कभी उनमे संशोधन किया जाए , 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adverely the intel 

तब उस संशोधन की प्रति तथा कर्मचारियों की महसंमया की भाषा मे 
est of the empolyees, the Regional Provident Fund Commis 

उमकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
sioner shall before giving his approval give 3 ledsonable 
opportunity to the employees to explain their point of view . 

5. यदि कोई ऐमा कर्मचारी, जो मर्मचारी भविष्य निधि का या 
9 . Where for any reason the employees of the establish उन अधिनियम के अधीम छुट प्राप्त किमी स्थापन की भविष्य निधिका 
ment do not remain covered inder the Groun Insurance 
Scheme of the Life Insurance Corporation of India as alıçady 

पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , 
adopted by the establishment or the benefits to the cmployees 

नियोजक , सामहिक बीमा म्कीम के सदस्य के रूप में उसका नाम तरन्त 
under this Scheme are allced to any manner, the cxemp वर्श करेगा और उसकी बाबन प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
tion shall be liable to be cancelled . 

निगम को मंदरत करेगा । 
10 . Where , for any icason the employer fails to pay the 
premium within the due date as fixed by the life Insurance 

6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
Corporation of India and the policy is allowed to laps , the 

बार जाते है तो , नियोजक मामूहिक मीमा स्कीम के अधीन कर्मचारियों 
exemption is liable to be cancelled , 

को उपलब्ध फायदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
11. In case of default , if any made by the emplover in 
payment of premium the responsibility for payment of asbur 

जिससे कि कर्मचारियो के लिए सामूहिक बीमा म्कीम के अधीन उपलब्ध 
ance benefits to the nominęcs or the legal heirs of deceased फायदे उन फायदो से अधिक अनुकूल हों , जो उफ्न स्कीम के अधीन अनुशेय 
members who would have been covered under the said 
Scheme but for grant of this exemption . Shall be that of the 
ediployer. 

1. मामूहिक बीमा काम मे किमी मात के होते हुए भी , यषि फिमी 
12 . Upon the death of the member covered under the बर्मचारी की मृत्यु पर इम स्कीम के अधीन सदेय रकम उस रकम से 
Scheme, the employer in relation to the said matublishment 
shall ensuie piompt payment of the 

कम है भो कर्मचारी को उस दशा मे संदेय होनी अब वह उक्त स्कीम 
sum ashured to the 
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के अधीन होता तो , नियोजक कर्मचारी के विधिमा पारिस नामनिवेशिती 

3 . All expenses involved in the administration of the 

Group Insurance Scheme including maintenance of accounts , 
को प्रतिकर के सप मे दोनो रफमो के अंतर के अगमर रकम का संदाय 

submission of roturns, payment of insurance prenia , transfer 
करेगा । 

of accounts, payment of inspection charges, etc. shall be 

borne by the employer, 
8. मामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , प्रादेशिक 

4 . The employer shall display on the notice board of the 
भविष्य निधि आयुषन, दिल्ली के पूर्व अनुमोदन के बिना नही किया जाएगा establishment, a copy of the rules of the Group Insurance 

Scheme as appioved by the Central Government and as and 
और जहा किसो सशोधन से कर्मचारियो के हिन पर प्रतिकूल प्रभाव पड़ने when amended along with a translation of the salient features 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्न अपना अनुमोदन thereof, in the language of the majority of the employece, 
देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्न 5 . Where the employce , who is already a member of the 
अवसर देगा । 

Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, in employed in 

his establishment, the employer shall immediately enrol him 
9. यदि किसी कारणवण , स्यापन के कर्मचारी, भारतीय जीवन बीमा 

us a emember of the Group Insurance Scheme and pay neces 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका kary premium in respect of him to the Life Insuiance Corpn . 

ration of India , 
है अधीन नहीं रह जाते है , या इम स्कीम के अधीन फर्मचारियो को प्राप्त 
होने वाले फायदे फिसी रीति से कम हो जाने है, तो यह छुट रद्द की 

6 . The employer shall arrange to enhance the benefits 

tvailable to the employees under the Group Insurance Scheme 
जा सकमी हैं । 

appropriately if the benefits available to the employees under 

the said scheme are enhanced so that the benefits available 
____ 10. यदि किसी कारणवश, नियोजक उस नियन तारीख के भीतर , under the Group Insurance Schemc 410 more favourable to 

the employees than the benefits admissible under the said 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संधाय करने मे Schemc . 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो 

7 . Notwithstanding anything contained in the Group Insur 
छूट रद की जा सकती है । 

ance Scheme, if on the death of an cmployee the amount 

payable under this scheme be less than the amount that 
___ 11. नियोजक द्वारा प्रीमियम के संदाय मे किए गए किसी व्यतिक्रम 

would be payable had cmployce been covered under the said 

scheme, the employer shall pay the ditference to the legal 
की दशा मे , उन मृत सदस्यों के नामनिर्देशितियो या विधिक पारिसो को heir nomince of tho employce as compensation . 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, मीमा 

8 , No amendment of the provisions of the Group Insurance 
फाययों के सवाय का उत्तरदायित्व नियोजफ पर होगा । 

Scheme shall be made without the prior epproval of the 
Regional Provident Fund Commissioner , Delhi and whcic 

any amendment is likely to affect adversely the interest of 
12. उक्त स्थापन के संबंध में नियोजक , इम स्कीम के अधीन माने 

the employees, the Regional Provident Fund Commissioner 
बाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देगितियो / विधिक shall befoic giving his approval, give a reasonable opportunity 

to the employees to explain their point of vicw . 
बारिसों को बीमाकृत रफम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 

9 . Where for any reason the employcts of the establish 

ment do not remain covered under the Group Insurance 
के भीतर सुनिश्चिम करेगा । 

Scheme of the Liſc Insurance Corporation of India as already 

adopted by the establishment or the benefits to the employees 
[ सं० एम० 35014 ( 195)/ 82 -पी० एफ०-II ] under this Scheme are reduced to any manner, thc cxemp 

tion shall be liable to the cancelled . 


5 . 0 . 2952. - Whereas Messrs National Textile Corporation 
Limited , Suryakin an Building, 19, Kasturba Gandhi Marg, 
New Delhi- 110001 (DL |2980 ), (hereinafter referred to as the 
said establishment) have applied for exemption under sụb 
6ection 2( A ) of Section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act 1952 ( 19 of 1952) ( herein 
after referred to as the said Act); 


10 . Where , for any ieason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse , tha 
exemption is liable to be cancelled . 


___ 11. In case of default, if any matle by the cmployer in 
payment of premiuin the responsibility for payment of assur 
Ince benefits to the nominees or the legal heirs of deceased 
members who would have bcen covered under the said Schemo 
but for grant or this exemption , shall be that of the chip 
loyer , 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Lile 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit- linked Insurance 
Scheme 1976 ( hercinafter referred to as the said Scheme ) ; 


12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 110 
mineelegal heirs entitled for it and in any case within 7 days 
of the receipt of the sum 455116.1 from tlu Life Insurance 
Corporation of India . 

INo. S . 35014 1953182- PF.II] 


Now , therefore , in exercise of the powers conferred by sub 
section 2 ( A ) of section 17 of the said Act and subject to the 
conditions specificd in the Schedule annexed hçreto , the Cen 
trul Government hereby exempty the said establishment from 
the operation of all the provision of the said scheme for a 
period of three years . 


SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Delhi and maintain such accounts and provide for 
buch facilities for inspection as the Central Government may 
direct from time to mo. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 


का००2953 ---मैमर्म हिन्दुस्तान सेनेटरी वर्क एण्ड इंडस्ट्रीज लिमिटेड , 
बहादुरगढ़ - - 12 150, जिला रोहतक , हरियाणां ( पी० एन० / 1843 ) ( जिसे 
इममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि प्रौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
इसमें इसके पश्चात् उन अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
नर्गचार्ग , किमी पथक प्रभिदाय या प्रीमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 


[ भाग II -~-खण्ड 3( ii )] भारत का राजपत्र अगस्त 21 , 1982/ श्रावण 30 190! 

2987 
- - - -- - - - - 

- - - - - - - -- - - -- -- - - - - - 
फायदे उन फायदो से अधिक अनुकल है जो कर्मचारी निक्षेप महबद्ध ____ 10. यदि किमी का वश , नियोजक उम नियम तारीख के भीतर 
मामा म्कीम 1475 (जिमें उमम इमक चात् । भीम कहा गया है ) ओ भारतीय जीवन बीमा निगम नियम करे, प्रीमियम का संवाय करने मे 
के अधीन उन्हें अनुशेष है । 

असफल रहता है, और पानिमी को व्यपगन हो जाने दिया जाना है तो , 
मन . केन्द्रीय सरकार, उक्न अधिनियम की धारा 17 की उपधाग 

छूट रह की गा मकती है । 
( 24 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए और इमसे उपाबद्ध 

11. निजोजक द्वारा प्रीमियम में सदाय में किए गए किसी व्यतिक्रम 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहने हुए, उनन स्थापन को तीन की दशा में , उन मृत मवम्यो के नामनिर्देशिनियों या विधिक वारिसों को 
वर्ष की अवधि के लिए उक्त स्कीम के गभी उपबंधों के प्रवर्तन से छूट देती है । 

जो यदि यह, छूट न दी गई होती तो उक्न स्कीम के प्रान होने , 
___ अनुसबी 

मीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 1. उक्त स्थापन के मंमध में नियोजफ प्रादेशिक भविष्य निधि प्रायुक्त ____ 12. उक्त स्थापन के मबध में नियोजक , इस स्कीम के अधीन पाने 
पंजाम को ऐसी विणिया भेजेगा और ऐसे लेखा रखेगा तथा चाले किमी सदम्य की मृत्यु होने पर उसके हकदार नामनिर्देणितियों / 
निरीक्षण के लिए ऐसी मुविधाए, प्रदान करेगा जो केन्द्रीय मरफार, ममय विधिक वारिसों को श्रीमान रकम का संदाय तत्परता से और प्रत्येक 
ममय पर निर्दिष्ट करे । 

वणा मे भारतीय जीवन बीमा निगम से बीमाकुन रकम प्राप्त होने के 

सात दिन के भीतर सुनिश्चित करेगा । 
_____ 2 नियोजक, ऐमें निरीक्षण प्रभारी का प्रत्येक माम की मामप्ति 
के 15 दिन के भीतर, संदाय फरेगा जो केन्द्रीय सरकार, उक्त अधिनियम 

[ म० एम 35014 ( 208 ) / 82- पी एफ -11] 
की धाग 17 की उपधारा ( 34 ) के खण्म ( क ) के अधीन समय 
ममय पर निर्दिष्ट करे । 

S . O . 2953. - Whereas Messrs Hindustan Sanitary Ware and 

Industries Limited , Bahadurgarh - 124507, District Rohtok , 
___ 3. मामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखाओं Haryana , (PN| 1843) , ( hercinafter referred to as the said estab 
का रखा जाना , विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 

lishment ) have applied for exemption under sub-section (2A ) 

of Section 17 of the Employces Provident Funds and Miscel 
संवाय , मेखामों का अंतरण , निरीक्षण प्रभारों का संदाय मावि भी है , laneous Provisions Act 1952 ( 19 of 1952 ) (hereinafter refer 
होने वाले मभी ठपयो का वहन नियोजक द्वारा किया जाएगा । 

red to as the said Act); 

And whereas , the Central Government is satisfied that the 
____ 4. नियोजक , केन्द्रीय मरकार द्वारा यथा अनुमोदित मामूहिक बीमा employces of the said establishment aic , without making any 
स्कीम के नियमों की एक प्रति , और जब कभी मे संशोधन किया जाए , 

separate contribution or payment of premium , in enjoymen 

of benefits under the Group Insurance Scheme of the Life 
नब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा मे 
Insurance Corporation of India in the nature of Life Insur 
उमको मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शिन करेगा । 

ance which are more fuvourable to such employees than the 

benefits admissible under the Employees Deposit- linked In 
___ 5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का यह उपत surance Scheme, 1976 (hereinafter referred to as the said 

Scheme) ; 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 

Now , therefore , in exercise of the powers conferred by 
हो मवस्य है, उसके स्थापन में नियोजित किया आता है मो , नियोजक , 

sub - section (2A ) of section 17 of the said Act and subject 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सरल वर्ज करेगा to the conditions specified in the Schedule Ennexed hereto , the 
मोर उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मंदत्त 

Central Government hereby exempts the said cstablishment 

from the operation of all the provisions of the said scheme 
करेगा । 

for a period of three years . 
6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 

SCHEDULE 
बढ़ाए जाते हैं तो , नियोजक मामष्टिक बीमा स्कीम के अधीन कर्मचारियो 

1. The employer in relation 10 the said establishment shall 
को उपलब्ध फायदों में समुचित तप से वृद्धि की जाने की व्यवस्था submit such returns to the Regional Provident Fund Commis 

sioner, Punjab maintain such accounts And provide for 
करेगा जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन 

such facilities for inspection as the Central Government may 
उपलब्ध फायदे उन फायदों से अधिक अनुशल हों , जो उक्त स्कीम के direct from time to time, 
मघोन अनुज्ञेय है । 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
____ 7. सामूहिक बोमा स्कीम में किसी बान के होते हुए भी , clause ( a ) of sub-section (3A) of scction 17 of the said Act , 
यदि किसी कर्मचारी की मृत्य पर. इस स्कीम के अधीन सदेय रकम उम 

within 15 days from the close of every month . 
रकम से कम हैं जो कर्मचारी को उम दशा में संदेय होती जब वह उक्त 

3 . All expenses involved in the administration of the 
स्कोम के अधीन RT तो , नियोजक कर्मचारी के विधिक बारिम नाम 

Group Insurance Scheme including maintenance of accounts , 

Submission of returns , payment of insurance premin , transfer 
निर्देणिती को प्रतिकार के रूप में दोनों रकमों के अंतर के बर बर रकम of accounts , payment of inspection charges, etc . shall be 
का मंदाय करेगा । 

borne by the employer. 

4 . The employer shall display on the notice board of the 
8 मामूहिक गामा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक establishment, a copy of the rules of the Group Insurance 
भविष्य निधि पायु .न पजाब के पूर्व अनुमोदन के बिना नही किया जाएगा Scheme as approved by the Cential Government and as and 

when amended along with a translation of the salient features 
और जहाँ किसी मशोधन में कर्मचारियो के हित पर प्रतिकूल प्रभाव पर 

thereof , in the language of the majority of the cmployces . 
की सभावना हो , बहा प्रादेशक भविष्य निधि प्रायुक्त, प्रपना अन मोदन 

5 . Where the employee , who is alleady a member of the 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्न Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed in 
अवसर देना । 

his establishment. the employer shall immediately enrol him 

as a member of the Group Insurance Scheme any pay neces 
9. यदि किसी कारणवश , स्थापन के धर्मव गे , भारतीय ज बन बीमा 

Aany premium in respect of him to the Life Insurance Corpo 
निगम की उम मा हिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका iation of India. 
है प्रधान नही रह जाते हैं , या इम स्कीम के अंधीन कर्मचारियों को प्राक 

0 The cmployer shall arrange to cnhance the benefits 
होने वाले फायदे किसी रीति से कम हो जाते है तो यह ण्ट रह की जा available to the cmployees under the Group Insurance Scheme 

appropriately if the benefits available to the employees und - r 
सकती है । 

the said scheme are enhanced ho that the benefits available 
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jindor the Group Insurance Scheme arc more favourable to 

employces than the benefits admissiblc 111 .. . 
Scheme . 

7 , Notwithstanding anything contained in the Group Insul 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the cmployer shall pay the difference to the legal 
hcir nomince of the employee as compensation , 

8 . No amendment of the provisions of the Group Insluan 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Punjah and where 
any umendment is likely to affect adverscly the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval give a reasonable opportunity 
to the employees to explain their point of view , 

9 . Where for any reason the employees of the establish 
ment do not remain covered under the Group Inslirance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner , the exemp 
tion shall be liable to the cancelled . 

10 . Where, for any reason the employer injls to pay the 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse , the 
exemption is liable to be cancelled . 

11, In case of default, if any made by the employer in 
payment of premium the responsibility for payment of Saur 
ance benefits to the nominces or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for giant of this exemption , shall be that of the emp 
loyer . 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the no 
mineral(legal heirs entitled for it and in any case within 7 days 
of the receipt of the sum assuied from the Life Insurance 
Corporation of India . 

[ No, S -35014 ( 208 )[ 82-PE.II] 


पारा 17 की उपधारा ( 19 ) के खण्ड ( क ) के प्राचीन समय समय 
पर निविष्ट करे । 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत लेखामा 
को रखा जाना विवरणियो का प्रस्तुत किया जाना , बीमा प्रीमियम का 
दाय , लेखानों का अनरण, निरीक्षण प्रभारी का मवाय प्रादि भी है, 
होने वाले सभी व्ययो का बहन नियोजक द्वारा किया जाएगा । 

4 नियोजक , केन्द्रीय सरकार बाग यथा अनुमोदित सामूहिक मीमा 
स्कीम के नियमो की एक प्रति, और जब कभी उनमे मशोधन किया जाए , 
नब उम मशोधन की प्रति तथा कर्मचारियो की बहुसख्या की भाषा मे 
उसकी मुख्य बातो का अनुवाद, स्थापन के मूचना -पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई एमा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त फिमी स्थापन को भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन मे नियोजित किया जाता है तो , नियोजक , 
मामूहिक बीमा स्कीम के मदस्य के गप उसका नाम तुरन्न दर्ज करेगा 
और उगकी बाबत प्रवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदस्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे बढ़ाए 
आते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलम्ध्र फायदों मे समुचित रूत से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों से अधिक अनुकुल हों , मो उकन स्कीम के 
अधीन उनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्न स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमो के अंतर के बराबर रकम का मवाय 


करेगा । 


का० आ० 2954. - - मैमसे ईस्ट इंडियम फार्मेम्याटिकल वकर्म 
लिमिटेड , 6, लिटल रमाल स्ट्रीट, कलकत्ता - 700071 ( पं० ब०/ 1152 ) 
( जिसे इममें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिमे 
इसमें इसके पश्चान उक्त अधिनियम कहा गया है ) को धाग 17 की 
उपधारा ( 25 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है , 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन 
के मर्मचारी , किमी पृथक अभिदाय या प्रीमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
पीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक मनुकल है जो कमारी निक्षेप महबद्ध 
मीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुमेय हैं ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 17 की उपधारा 
( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे उपाबद्ध अनुसूची 
में विनिर्दिष्ट , मतों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की 
अवधि के लिए उक्त स्कीम के मभी उपबंधों के प्रवर्तन से छूट देती है । 


8 मामूहिक बीमा स्कीम के उपबन्धो, प्रादेशिक में कोई भी सशोधन , 
भविष्य निधि प्रायक्न प० बगान के पूर्व प्रमुमोदन के बिना नही किया जाएगा 
और जहां किसी मशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्न , अपना अनुमोदन 
देने से पूर्व कर्मचारियो को अपना वृष्टिकोण स्पष्ट करने का युक्तियुक्त 
प्रयमर देगा । 

___ 9 यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले 
अपना चुका है अधीन नही रह जाते है , या इस स्कीम के प्रवीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट 
रद्ध को जा सकती है । 

10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का संवाय करने 
में असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है 
ता , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गर किसी व्यक्तिक्रम 
फी दणा में , उन मन मवस्यों के नामनिर्देणितियो या विधिक पारिमों 
को ओ यदि यह, छूट न दी गई होती तो उपन स्कीम के अन्तर्गत होने , 
यीमा फायदों के मंदाय का उत्तरदायित्व नियोजक पर हागा । 

12. उक्त स्थापन के मंबध मे नियोजक , इस स्कीम के अधीन पाने 
बाले किमी मदम्य की मृत्यु होने पर उसके हकवार नामनिर्देशिनियों/ विधिक 
बारिमो को बीमाकृत रकम का मदाय तत्परता में और प्रत्येक दणा मे 
भारतीय जीवन बीमा निगम से बीमाकम रकम प्राप्म होने के मान 
दिन के भीतर भुमिश्चित करेगा । 

[ स० एम० 35014 ( 210)/ 82-पी०एफ-1 ]] 


अनुसूची 
1 . उक्त स्थापन के मंमध मे नियोजक प्रादेशिक भविष्य निधि प्रायुक्त , 
पं० मंगाल को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेंगा तथा 
निरीक्षन के लिए एमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार ममय 
ममय पर निर्दिष्ट करे । 

2. नियोजक , से निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 
15 दिन के भीमर सवाय करेगा जो फेन्द्रीय सरकार , उक्त अधिनियम की 


- 


- - 
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- - - - 
S . O . 2954 .... Whereas Messrs Tast Indian Pharmaceutical 

10. Where , for any Teason the employel Talls to pay the 
Works Limited , 6, Little Russel Sirect, Calcutta -700071 ( WB| premium within the due date as fixed by the Life Insurance 
1152 ), ( hereinafter referred to as the said estab oiporation of India and the policy is allowed to lapsc , the 
lishment) have applied for oxemption under sul section ( 2A ) exemption is liable to be cancelled . 
of Section 17 of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter sefer 

11. In case of default, if any made by the employer in 
red to as the said Act ); 

payment of premium the responsibility for payment of assur 

ance benefits to the nominees or the legal heirs of deceased 
And whereas, the Central Government in satizficd that the members who would have been covered under the said Scheme 
employees of the said establishment arc , without making it? 

but for grant of this exemption , shall be that ot the emp 
soparate contribution or payment of premium , in enjoyment loyer . 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Lire Insur 

____ 12 . Upon the death of the member covered under the 
ance which 410 more favourable to such employees than the 

Scheme, the employer in relation to the said cstablishme 
benefits admissible under the Employees Deposit-linked In 

shall ensure prompt payment of the sum 59jired to the no 
surance Scheme, 1976 ( heicinafter referred to as the sid minelegal heidy entitled for it und in any case within 7 days 
Scheme) ; 

of the receipt of the sum assued from the life Insurance 

Corporation of India . 
Now , therefore, in cxcrcise of the powers conferred by 

[ No. S. 350141210 ) 82- PF. II ) 
sub - section (2 ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said est.Inishment 

का० आ० 2935 -~- मसर्म केमिकल्स एन फाइबर्म ऑफ इंडिया लिमिटेड , 
from the operation of all the provisions of the said scheine कालय, बेलापुग रोड पास्ट बोक्रा मा0 87, ठाण- 400601 ( एमएच/ 7020 ) 
for a period of three years . 

( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
SCHEDULE 

निधि और प्रकीर्ण उपबन्ध अधिनियम , 19 5 2 ( 1952 का 1 ) ) (जिसे 
1. The employer in relation to the said establishment shall हममे इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग 17 की 
submit such returns to the Regional Provident Fund Commis 

उपधारा ( 2फ ) के अधीन छुट दिए जाने के लिए आवेदन किया है । 
sioner, West Bengal and maintain such accounts and provide for 
such facilities for inspection as the Central Government may 
direct from time to time. 

और केन्द्रीय मरकार का ममाधान हो गया है कि उक्त स्थापन 

के कर्मचारी, किमी पृथक अभिवाय या प्रीमियम का मदाय किए बिना ही , 
2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 

भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
clause ( a ) of sub - section (3A) of section 17 of the said Act , बीमा के रूप में फापदे उठा रहे हैं और ए में कर्मचारियों के लिए ये 
within 15 days from the close of every month . 

फायदे उन फायदो में अधिक अनुकल है जो कर्मचारी निक्षेप गहबद्ध बीमा 
3 . All expense involved in the administration of the Group स्कीम , 1976 (जिमें इसमें इसके पश्चात् उक्न स्क । म कहा गया है ) 
Insurance Scheme including maintenance of Accounts , the 
submission of Ictuins, payment of insurance plemia , trans 

के प्रधान उन्हें अनुशेय है ; 
fel of accounts , payment of inspection charges, etc . shall be 
bome by the employer . 

अन केन्द्रीय सरकार, उषत अधिनियम की धारा 17 की उपधाग 
4 . The employer shall display on the notice board of the 

( 25 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए और इमसे उगाबद्ध 
cstablishment a copy of the rules of the Group Insurance अनुसूची में विनिर्दिष्ट णों के अधीन रहने हुए , उक्त स्थापन को तीन वर्ष 
Schemc as approved by the Central Government and as and 
when amended along with a translation of the salient fea 

की अवधि के लिए उक्त काम के मभी उपबंधों के प्रथर्मन से छूट देती है । 
tures thereof, in the language of the majority of the employees . 

अनुसूची 
3 . Where the employee, who is already a member of the 
Employees Provident Fund of the Provident Fund of an 

1 उक्त स्थापन के मबध में नियोजक प्रादेशिक भविष्य निधि आयुमन , 
establishment cxcmpted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 

महाराष्ट्र को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेंगा तथा 
as a member of the Group Insurance Scheme and pay neces निरीक्षण के लिए ऐमी मुविधाए प्रदान करेगा जो केन्द्रीय सरकार, समय 
Shiy premium in respect of him to the Life Insurance Corpo 

समय पर निर्दिष्ट करे । 
ration of India . 
6. The employer shall arrange to enhance the benefits 

2. नियोजक , ऐसे निरीक्षण प्रभागे का प्रत्येक माम की ममाप्ति के 
available to the employees under the Group Insurance Scheme 15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार , उक्न अधिनियम 
appropriately if the benefits available to the employcey under 
the said scheme are enhanced so that the benefits available 

की धार। 17 की उपधागा ( 3 ) के खण्ड ( क ) के अधीन समय 
under the Group Insurance Scheme are moie favourable to ममय पर निर्दिष्ट करे । 
the employees than the benefits adınissihle under the sud 
Scheme. 

3 माहिक बीमा स्कीम के प्रशासन मे , जिसके अन्तर्गन लेखानी 
7. Notwithstanding anything contained in the Group Insur का रखा जाना विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 
ance Scheme, if on the death of an employed the amouut 
payable under this scheme bo less than the amount that 

मदाय, मेखानो का अंतरण, निरीक्षण प्रभागे का संदाय प्रादि भी है , होने 
would be payable had employee been covered under the yiid वाले मभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 
Scheme, the employer shall pay the Jifference to the legal 
heir nomince of the employee as compensation , 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदन गामहिक बीमा 
8 . No amendment of the provisions of the Group Insurance स्कीम के नियमो की एक प्रति , और जब कभी उनमें मशोधन किया 
Scheme shall be made without the prior approval of th : 

जाए , तब उम मशोधन की प्रनि नथा कर्मचारियों की बहुममया की भाषा 
Regional Provident Fund Commissioner , West Bengal and where 
any amendment is likely to affect adverscly the interest of मे उसकी म मय बातो का अनुयाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 
the employees, the Regional Provident Fund Commissione 
shall before giving his approval give I reasonable opportunity 

___ 5 यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
to the employees to cxplain their point of vicw . 

माधिनियम के प्रधान छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
9 . Whore for any reason the employees of the cstablish ही मदम्य है, उसके स्थापन मे नियोजित किया जाता है तो , नियोजक , 
ment do not remain covered under the Group Insuance 
Scheme of the Life Insuran e Corroration of Indla is already 

मामूहिक बीमा स्कीम के मवम्य के रूप में उनका नाम नुर न्त वर्ग करेगा 
Adopted by the establishment or the benefits to the employees और उसकी माबत प्रामण्यक प्रीमियम भारतीय जीवन बीमा निगम को 
under this Scheme are reduced to any manner , the cxemp 
tion shall be liable to be cancelled. 

सदाल करेगा । 
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6. यदि उक्त स्कीम के अनि कर्मचारियों की उपलब्ध फायदे बहार 

SCHEDULE 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 

1. The employer in relation to the said stablishirent 
उपलब्ध फायदे में ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा shall submit sich returns to the Regional Provillent Fund 

Commissioner , Maharani al m .iin talan uch boutils 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के प्रधीन उपलब्ध 

and provide for such facils for inspection 15the Central 
फायदे उन फायदों से अधिक अनुकैन हों , जो उक्त स्कीम के अधीन Government may direct l on time to time. 
अनुज्ञेय है । 

2 . The employer shall pay such inspection harges as the 

Central Government may, from time to time, direct under 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी clause (a ) of sub -section (3A ) of section 17 of the sail Act, 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उम रथाम से within 15 days from the close of every month . 
कम है ओ कर्मचारी को उस दशा में सदेय होती जब वह उक्त स्कीम के 

3 . All expenses involved in the administration of the 
अधीन होता तो , नियोजक कर्मचारी के विधिक यारिम नामनिर्देशिनी को Group Insurance Scheme including maintenance of accounts, 

submission of returns , payment of insurance promil, transfer 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

of accounts, payment of inspection charges, cc. shall be 
करेगा । 

borne by the employer , 

4 . The employer shall display on the notice board of the 
8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , प्रादेशिक 

establishment, a copy of the rules of the Group Insurance 
भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया S hcmc as approved by the Cenfral Government and as 
जायेगा और जहां किनी मशोधन में कर्मचारियों के हित पर प्रतिकूल 

and when amended along with a translation of the sulient 

fcatures thereof , in the languagc of the majority of the 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 

employecy . 
मन मोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

5 . Where the employce, who is already a member of 
युक्तियुक्त अवसर देगा । 

the Employees Providen Fund or the Provident Fund of 

an establishment cxempted under the sild Act, is employed 
9. यदि किमी कारणवश , स्थापन के कर्मचारी , भारतीय जीबन in his establishment, the employer shall immediately corol 

him as a member of the Group Insurance Scheme and pay 
बीमा निगम की उस सामूहिक बीमा म्कीम के, जिसे स्थापन पहले 

necessary premium in respect of him to the Life Insurance 
अपना चुका है अधीन नहीं रह जाते हैं, या इस काम के अधीन Corporation of India , 
कर्मचारियों को प्राप्त होने वाले फायदे पिसी रीति से कम हो जाते हैं 

6 . The employer shall arrange to enhance the henctity 
तो यह छूट रद्द की जा सकती है । 

available to the employees under the Group Insurance 

Scheme appropriately if the benefits valable to the 
___ 10. यदि किमी कारणवश , नियोजक उस नियत तारीख के भीतर , employees under the said scheincaro enhances so that the 
जो भारतीय जीवन बीमा निगम नियम करे, प्रीमियम को संदाय करने में 

benefits available under the Group Insurance Scheme are 

more favourable to the employees thin the benefits admin 
असफल रहता है , और पालिसी को ध्यपगत हो जाने दिया जाता है तो , sible under the said Scheme. 
छूट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the 
____ 11. नियोजक द्वारा प्रीमियम के मंदाय में किये गये किसी व्यनिगम 

amount payable under this scheine be less than the amount 
की दशा में , उन मुन मवम्यों के नामनिर्देशिातियो या विधिक वाग्मिों that would be payable had employee been covered under 

the said Scheme, the employer shall pay the difference to 
को जो यदि यह, छूट न दी गई होती तो उक्स स्कीम के अन्तर्गत होते , 

the legal heir nomince of the employee as compensation , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

8. No amendment of the provisions of the Group 
____ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन Insurance Scheme shall be made without the prior approval 

of the Regional Provident Fund Commissioner, Maharashtra 
पाने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिनियों 

and where any amendment is likely to effect adversely the 
विधिक बारिमों को बीमाकृत रफम का सदाय तत्परता से और प्रत्येक interest of the employees , the Regional Provident Fund 
दशा भारतीय जीवन बीमा निगम से बीमाकुन रकम प्राप्त होने के 

Commissioner , shall before giving his approval , give a 

reasonable opportunity to the employees to explain their 
सात दिन के भीतर सुनिश्चित करेगा । 

point of view. 


[ सं० एस०- 35014 ( 206 )/ 82-पी०एफ०-II ] 


s. o . 2955 . _ _ Whereas Messrs Chemicals and Fibres of India 
Limited , Kalwa Belapura Road , P . Box No . 87 , Thane 
400601 (MH7920 ) (hereinafter referred to as the said estab 
lighment) have applied for exemption under slib -section (2A ) 
of Section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act 1952 ( 19 of 1952 ) (hercinaſter 
referred to as the said Act ) ; 


9 . Where for any reason the employees of the establish 
ment do not remain covered under the Group Insurance 
S heme of the Life Insurance Corporation of India us already 
adopted by the establishment or the benefits lo lhe employees 
under this Schemc are reduced to any manner , the cxemption 
shall be liable to be cancelled . 


10 Where for any reason the employer fails to pay thic 
premium within the duc date is fixed by the Life Insurzince 
Corporation of India and the policy is allowed to lapse . 
the exemption is liable to be cancelled . 


And whercas , the Central Government is satisfied that 
the employces of the suid cstablishment are , without making 
any separate contribution or payment of premiun , in cnjoy 
ment of beneſlty under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the 
nature of Life Insurance which are more favouit 
able to such employees than the benefits admissible under 
the Employees Deposit-linked Insurance Scheme, 1976 (here 
inafter referred to as the said Scheme) ; 


11. In case of default, if any made by the enpluyer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal 
heirs of deceased members who would have been covered 
under the said Scheme but for grant of this uxemption , shall 
be that of the employer . 


Now , therefore , in cxercise of the powers conferred by 
sub- 5cction (2A) of Section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from tho operation of all the provisions of the said scheme 
for a period of three years , 


12 . Upon the death of the member covered under inc 
Scheme, the employer in relation to the sa d establishment 
shall ensure prompt payınent of the sum 14sured to the 
nomince lcgal heirs entitled ( or it and in any case within 
7 days of the receipt of the sun assured from the Life 
Insurance Corporation of India . 

[ No. S- 35014( 206) / 82- PF- II ] 
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फा० आ० 29 56 .- - मैमर्स किर्लोस्कर न्यू मंटिक कपनी लिमिटड, 

6. मामूहिक बीमा स्कीम के उपबन्धो में कोई भी मशोधन , 
ह दापस्थर, इन्द्रियल एस्टेट , पुणे-.1110 1 3( एमएच ०/ 3413 ) (जिमे प्रादेशिक भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना 
इममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि नहीं किया जायेगा और जहा किमी संशोधन से कर्मचारियों के हित 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें 

पर प्रतिकूल प्रभाव पड़ने की संभावना हो बहा, प्रादेशिक भविष्य निधि 
एमके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा मायुक्त , अपना अन मोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण 
( क ) के अधीन छूट दिये जाने के लिये प्रावेदन किया है , 

म्पष्ट करने का युक्मियुक्न अवसर देगा । 
प्रोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

१ यदि किमी कारणयण , स्थापन के कर्मचारी, भारतीय जीवन 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का सदाय किये बिना ही , 

मीमा निगम की उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले 
भारतीय जीवन बीमा निगम की मामहिषा बीमा स्कीम के प्रधान जीवन अपना चुका है अधीन नहीं रह जाते है , या इम म्फीम के अधीन कर्म 
घमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये चारियो को प्राप्त होने वाले फायदे किमी रीति से कम हो जाते हैं , 
फायदे उन फायदो मे अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध तो यह छूट रद्द की जा सकती है । 
बीमा काम 1976 (जिसे इसमे इसके पश्चात् उक्त म्फीम कहा गया है ) 

____ 10. यदि किसी कारणवश , नियाजक उम नियन तारीख के भीतर , 
के अधीन उन्हें अनुज्ञेय है , 

जो भारतीय जीवन बीमा निगम नियन करे, प्रामियम का संवाय करने में 
मन केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा असफग्न रहता है, और पानिमी को व्यपगत हो जाने दिया जाता है तो , 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध छट रद्द की जा सकती है । 
अनम ची में विनिर्दिष्ट शर्तों के अधीन रहने हुए , उक्त स्थापन को तीन 

___ 11 नियोजक द्वारा प्रीमियम के सदाय में किये गये किसी 
वर्ष की अवधि के लिए उक्त स्कीम के मभी उपबन्धो के प्रवर्तन से छुट 

व्यतिगम की दशा मे , उन मृत सदस्यों के नामनिर्देशितियों या विधिक 
देती है । 

वारिमों को जो यदि यह , छूट न दी गई होती तो उक्न स्कीम के 
अनुसूची 

अन्तर्गत होने , बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर 

होगा । 
1 उक्त स्थापन के संबंध में नियोजफ प्रादेशिक भविष्य निधि 
पायुक्न, महाराष्ट्र का एमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 

___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के प्रधान प्राने 
निरीक्षण के लिय ऐमी मुविधाए प्रदान करेगा जो केन्द्रीय मरकार, ममय वाले किमी मवस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिनियों 
ममय पर निर्दिष्ट करे । 

विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 

दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की समाप्ति के 

साप्त दिन के भीतर सुनिश्चित करेगा । 
15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धाग 17 को उपधारा ( उक ) के खण्ड ( क ) के अधीन समय समय पर 
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3. सामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखापो 
का रखा जाना विवरणियों का प्रस्तुम किया जाना, बीमा प्रीमियम का 
मदाय , लेखानी का अंतरण , निरीक्षण प्रभागे का सदाय मावि भं है , 
होने वाले मभी व्ययो का थाटन नियोजक द्वारा किया जायेगा । 
___ 4 नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
फीम के नियमों की एक प्रति और जब कभी उनमें मशोधन फिरा जाये , 
नम उम मशोधन की प्रनि तथा कर्मचारियो की बहुसंख्या की भाषा में 
उमकी मुख्य बातो का अनुवाद , स्थापन के मृचना-पट्ट पर प्रदर्शित करेगा । 

5 यदि काई गेमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन एट प्राप्त किसी स्थापन की भविष्य निधि पा पहले 
ही मदम्य है , उसके स्थापन मे नियोजित किया जाता है तो , नियामक 
मामूहिक बीमा म्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
पौर, उमकी बागम पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदा करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे 
बनाये जाते है, तो , नियोजक मामृष्टिक भीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदो मे ममुचित मप मे वृद्धि की जाने की व्यवस्था करेगा 
जिममे कि कर्मचारियों के लिये मामूहिषा बीमा म्कीम के अधीन उपलब्ध 
फायदे उन फायदो में अधिक अनुकल हो , जो उक्स स्कीम के प्रधान 
अनुज्ञेय है । 

7 मामूहिक बीमा म्वास में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी को मृश्य पर इस स्कीम के अधीन मदेय रकम उम कम 
से कम है जो कर्मचारी को उस दशा में संदय होती जब वह उक्त रकम 
के प्रधान होता तो नियोजक कर्मकारी के विधिक बारिम नामनिर्देशिनी 
को प्रतिकर के रूप में दोनो रकमो के अंमर के बराबर रकम या 
सदाय करेगा । 


S . O , 2956 . — Whereas Messrs Kirloska , Pneumatic Company 
Limited, Hadapsar Industrial Estate, Pune -411013 
( MH|3443 ) ( hereinafter referred to as the said catablishment) 
have applied for exemption under Sub -ycction (2A ) of 
Section 17 of the Employees Provident Funds and Miscel 
lancous Provisions Ait 1952 ( 19 of 1952 ) (hereinufter 
rcfcrred to as the said Act ); 

And whereas , the Central Government is satisfied that 
the employecs of the said cstablishment are , witho t making 
Any separate contribution or puynient of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Ingunance which are more favourable to such cmployees 
than the benefits admissible under the Employees Deposit 
linked Insurance Scheme, 1976 ( bereinafter referred to as 
the said Scheme ); 

Now therefore , in exercise of the powers conforied by 
Sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annered hereto , 
the Central Government hereby excmpts the said cstablish 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 


SCHEDULE 
1. The employer in relation to the said cstablishincat shall 
submit auch returns to the Regiopal Provident Fund Con 
missioner, Mahuashtra and maintain such accounts and 
provide foi such facilities for inspection as the Central 
Governmçnt may direct fiom time to time. 


2 The employer shall pay such inspection charges ag 
the Central Government may , from time to time, direct 
under clause ( a ) of sub - sc - tion (3A) of section 17 of the 
vnil Act, within 15 days from the close of every month. 


3 . All expenses involved in the administration of the Group 
Insurance Scheme including maintenance of accounts, sub 
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mission of returns, payment of insurance premia , transfer 

( 2 ) इस छूट के होते हुए भी , कर्म बार उक्त अधिनियम के 
of accounts, payment of inspection charges, etc. shall be 

अधीन ऐसी प्रसुवधिाए प्राप्त करते रहेंगे , जिनको पाने 
borne by the employer . 
4 . The employer shall display on the notice board of the 

के लिए वे इम अधिसूचना द्वारा दी गई छूट के प्रवृन होने 
establishracnit, a copy of the rules of the Group In -wance 

की तारीख से पूर्व मंदत अभिवायो के प्राधार पर हकदार 
Scheme as approved by the Central Governinent and as 

हो जाते , 
and when amended along with a translation of the salient 
fcatures thereut, in the language of the majority of the 

( 3 ) छूट प्राप्त अवधि के लिए यदि काई अभिदाय पहले ही किए 
employees. 

जा चुके हो तो वे वापस नहीं किए जाएंगे 
5. Where the cmployee , who is already i meinber of the 
Employecy Provident Fund or the Provident l und of an 

( 4 ) उक्त कारखाने का नियोजक, उस अवधि को बाबत जिसके 
cstablishment exempled under the said Act, is einployed in 

दौरान उस कारखाने पर उन अधिनियम प्रवर्तमान था 
his cstablishinent, the cimployer shall immediately enrol 
him as a member of the Group Insurance Schemo and pay 

(जिसे इसमें इसके पश्चात् " उक्त अवधि " कहा गया है ) , 
necessary premium in respect of him to the Life Insulance 

ऐसी विवरणियां ऐसे प्ररूप में और ऐसी विशिष्टियो सहित 
Corporation of India . 

देगा जो कर्मचारी राज्य बीमा ( माधारण ) विनियम , 1950 
6 . The cmployer shall arrange to enhance the benefits 

के अधीन उसे उक्त अवधि की माबत देय था , 
available to thc employees under the Group Insurance 
Scheme appropriately in the benefits available to the 

( 5 ) निगम द्वारा उक्त अधिनियम की धारा 15 की उपधाग 
omployees under the said scheme are cnhanced so that the 
benefits 

( 1 ) के अधीन नियुक्त किया गया कोई निरीक्षक या 
available under the Group Insurance Scheme 
are more favourable to thc cmployees than the benefits 

नियम या इम निमित्त प्राधिकृत कोई अन्य पदधारी ---- 
admissible under the said Scheme., 

( 1 ) उक्त अवधि की मान घारा 44 की उपधारा ( 1 ) 
7. Notwithstanding anything contained in the Group 

के अधीन दी गई किमी विवरणी की विशिष्टियों को 
of Insurance Schem , if on the death of an employee the 
amount payable under this scheme be less than the amount 

मत्यापित करने के प्रयोजनार्थ या 
that would be payable had cmployee been covered under the 
said Scherne, the employer shall pay the difference to the 

( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी 
legal heir nomince of the employec as compensation . 

राज्य बीमा ( साधारण ) विनियम , 1950 द्वारा 
8 . No amendment of the provisions of the Group Insu 

यथा अपेक्षित रजिस्टर और अभिलेख उक्त अवधि के 
rance Scheme shall be made without the prior approval of 

लिए रख्ने गये थे या नही , या 
the Regional Provident Fund Commissioner , Maharashti . 
and where any amendment is likely to affect adversely the 

( 3 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी 
interest of the employecs, the Regional Provident Fund 
Commiss oner shall before giving his approval, give a 

नियोजक द्वारा दिए गए उन फाययों को , जिसके 
reasonable opportunity to the cmployees to explain their 

प्रतिफल स्वरूप इस अधिसूचना के अधीन छुट वी 
point of vicw. 

जा रही है, नकद और वस्तु रूप में पाने का हकवार 
9 . Where for any rcason the employees of the establish 

बना हुआ है या नही , या 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 

( 4 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उस अवधि 
ready adopted by the stablishment or the benefits to the 

के दौरान , जब उक्त कारखाने के संबंध में अधि 
employces under this Schcmc are reduced to any maoner , 
the exemption shall be liable to be cancelled . 

नियम के उपबंध प्रवृत्त थे, ऐसे किन्हीं उपमंधों 
10 . Where for any reason the employer fails to pay the 

का अनुपालन किया गया था या नहीं , 
premium within the duc date us fixed by the Life Insurance 

निम्नलिखित कार्य करने के लिए सशक्त होगा :---- 
Corporation of India and the policy is allowed to lapse , the 
exemption is liable to be cancelled , 

( क ) प्रधान या अव्यवहित नियोजक से अपेक्षा करना 
11. In case of default, if any made by the employer in 

कि वह उसे ऐसी जानकारी दे जिसे उपरोक्न 
payment of premium the responsibility for payment of 

निरीक्षक या अन्य पदधारी प्रावश्यक मममता 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for giant of this cxemption , shall be that of 
the employer . 

( ख ) ऐसे प्रधान या प्रव्यवाहित नियोजक के अधि 
12 . Upon the death of the member covered under 

भोगाधीन किसी कारखाने स्थापन , कार्यालय या 

the 
Scheme, the employer in relation to the said establishment 

अन्य परिसर में किसी भी उचित समय पर 
shall onsure prompt payment of the sun assured to the 
nomincellcgal heirs entitled for it and in any case within 

प्रवेश करना और उसके प्रभावी से यह अपेक्षा 
7 days of the receipt of the sum assured from the Life 

करना कि वह व्यक्तियो के नियोजन और 
Insurance Corporation of India . 

मजदूरी के मवाय मे संबंधित ऐसे लेखा , बहियां 
___ INo. S. 35014 ( 214)| 82 -PF- JI ] 

भौर अन्य वस्तावेज ऐसे निरीक्षक या अन्य 
नई दिल्ली , 5 अगस्त , 1982 

पदधारी के समक्ष प्रस्तुत करे मोर उसे उनको 
का० आ० 2957. -- केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधि 

परीक्षा करने दे, या उसे ऐमा जानकारी दे 
नियम , 1948 ( 1948 का 34 ) की धारा 91क के साथ पठित धारा 

जिमे वह प्रावश्यक समझता है , या 
88 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारत हैवी इलेक्ट्रिफल्म 

( ग ) प्रधान या अव्यवहिन नियोजक की उसके अभि 
लिमिटेड की , इससे उपाबर अनुसूची में विनिर्दिष्ट यूनिटों के नियोजित 

कर्ता या सेवक की , या ऐसे किसी व्यक्ति की जो 
कमैयारियो को अन सूची के स्तम्भ 3 मे प्रत्येक के सामने उल्लिखित 

ऐसे एमे कारखाने, स्थापन कार्यालय या अन्य 
अवधि के लिए छूट देखी है । 

परिमर में पाया जाए, या ऐसे किसी व्यक्ति की 
2. उक्त छट की शर्ते निम्नलिखित है , अर्थात् :- - 

जिमके बारे में उक्त निरीक्षक या मन्य पद 
( 1 ) पूक्ति कारखाना, जिसमें कर्मचारी नियोजित है, एक 

धारी के पास यह विश्वास करने का युक्ति 
रजिस्टर रखेगा , जिसमें छूट प्राप्त फर्मचारियों के नाम और 

पक्त कारण है कि यह फार्मचारी है , परीक्षा 
पवाभिधान विवाए जाएंगे , 

फरमा ; या 
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( 1 ) एं में कारखाने, स्थापन , कार्यालय या अन्य परि 

(ii) ascertaining whether the employees continue to be 

çntitled to benefity provided by the cmployer in 
मर मे रण्ये गए किमी रजिस्टर , लेखामही या 

cush and kind being benefits in cossideration of 
अन्य दस्तावेज की नकल नैयार करना या उसमे 

which exemption is being granted under this noui. 

fication; or 
उबरण लेना । 
- - 

(iv ) ascertaining whether any of the provisions of the 
क्र० स० यूमिट का नाम प्रवर्तन की तारीख 

Aut had been complied with dwing the period 

when such provisions were in furce in relation to 
- - - __ - -- - - - - - - - 

- - - - 

the factory ; 


- 


- 


- 


- 


- 


ng ampowered to 


1 विपणन और विश्य प्रभाग, नई दिल्ली 16 दिसम्बर , 1977 मे 

30मिनम्मर , 1982 नक 
2 ट्रमिफार्मर मेयत्र झांसी 

25 मार्च, 1979 से 30 

मिनम्बर , 1982 मक 
3 ट। म टर्बाइन विनिर्माण यूनिट हरद्वार और. 19 जुलाई , 1970 से 30 

सितम्बर , 1982 तक 
4 उच्च धाय बायलर तिरुची 

15 जुलाई, 1981 से 

30 मिनम्बर , 1982 तक 
--- - - - - - - - - - - 

स्पष्टीकरण ज्ञापन 
इस मामले में पूर्वापेक्षी प्रभाव से छूट देना प्रावश्यक है क्योकि छूट के 
लिए प्रावेदन देर से प्राप्त हुआ । तथापि , यह प्रमाणित किया जाता है कि 
पूर्वापेक्षा प्रभाव में छूट मजूर किए जाने से किमी के हिन पर प्रनिकाल 
प्रभाव नहीं पहुंगा । 


( a ) required the principal or immediate çmployer to ILIL 

nisb to him such information as he may consider 

nocessaly ; or 
( h ) cater any factory , establishment, office or other pic 

mises (iccupied by such principal or immediate 
employer at any iCasonable time and require any 
person found iuchage thereof to produce to such 
inspector or other official and allow him to examine 
auch accounts , books and other documents relating 
to the employment of peinns und payment of wages 
or to fumish to him such information as he may 

# onsider necessary ; or 
( c ) examine the principal or inmedia e employcı , bis 

agent or servant, or any person found in such 
factory , establishment , office or other picmiscs or 
aliy person whom the said inspector or other official 
has leasonable cause to believe to have been an 

employee ; or 
( d) make copies of or take extracts fronm . any register, 

Account book or other document maintained in such 
factory; establishment, ollice or other premiscs . 


- - - 


- 


- 


- 


- 


[ म० एम -38014/ 5/ 8 1 -एज०माई. ] 


SI. Nameof the unit 
No . 


Date of elforcement 


( 2 ) 


New Delhi, the 5th August, 1982 
S . O . 2957. In exercise of the powers confelled try section 
88 read with section 91A of the Employees State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
exempts the regular employees of the unity of Bharat Heavy 
Electricals Limited specified in the Schedule annexed hereto 
from the operation of the said Act for the period mentioned 
against cach in column 3 of the schedule . 

" The above exemption is subject to the following conditions, 
namely : 


1. Marketing and Salos 

Division, New Delhi. 
2 . Transformer Plant, 

Jhansi 
3 . Steam Turb1c 
Manufacturiay Unit, 

Hardwar ; and 
4. High Pressura Boiler 

Plant, Tiruchy . 


- - - - - 
18th Duce n bor , 1971 to 

30th September , 1 ) 82 . 
25th March, 197 ) 10 30th 

September , 1932. 
15th July, 1970 10 30th 

Suplember , 1982 


( 1 ) The aforesaid factory wherein the cmployecs are 

employed shall maintain a register showing the nanies 

and designations of the exempted employees; 
( 21 Notwithstanding this cxemption, the employees shall 

continue to receive such benefits undei the said Act 
to which they might have become entitled to on the 
basis of the contributions paid prior to the date from 
which exemption granted by this notification operates ; 


15th July, 1931 to 30th 
September , 1932. 

- - - - - - - 


EXPLANATORY MEMORANDUM 
It has become necessary to give retrospective effect to the 
cxemption in this case ay the application for exemption was 
received late. However, it is certiſiel that the giant of 
cxemption with retrospective effect will not affect the inte est 
of anybody adverscly . 

[ No. 5-38014 / 5 / 81 - HI 


( 3 ) The contributions for the cxmrted period, if already 

paid , shall not be refunded ; 
( 4 ) The employer of the said factory shall submit in 

respect of the period during which that factory was 
subject to the operation of the said act (hereinafter 
referied to as the said period ), such returns in such 
form and containing such particulus as were duc 
from it in respect of the said liciod ander the 
Employees State Insurance ( Gencial ) Regulations , 

1950%; 
( 5 ) Any inypector appointed by the Corporation under 

sub - section ( 1 ) of section 45 of the said Act 01 
Other official of the Corporation authorised in this 

behalf shall, fol the purposes of --- 
(1) verifying the particulars containcd in any ieturn 

subinitied under sub -section ( 1 ) of section 44 fou 

the said period ; or 
( ii ) ascertaining whether registers and records Were 

maintained as icquired by the Fmployees State 
losurance (General) Regulations, 1950 for the sand 
period ; or 


का आ० 2958 - - केन्द्रीय सरकार, राज्य कर्मचारी भीमा प्रधि 
नियम , 1948 ( 1948 का 34 ) का धारा 91क के माथ पठित धारा 88 
द्वारा प्रदत्त शक्तिया का प्रयोग करते हा नंगनन टेक्सटाइल कार्पोरणन 
( मध्य प्रदेश , लिमिटे र इदौर के नियमन कर्मचारियों को 1 अप्रैल, 1974 
में 30 सितम्बर , 1962 जिसमे यह नारीख भी मम्मिलित है , तक की 
अवधि के लिए उक्न अधिनियम के प्रवर्तन में छूट देती है । 
2 उक्त छुट की गर्ने निम्नलिखित है, अर्थात् : -- 
( 1 ) पुर्योक्न कारखाना, जिसमें कर्मचारी नियोमिन है एक रजिस्टर 

रखग। जिसमे छूट प्राप्त कर्मचारियों के नाम और पदाभि 
धान दिखाए जाएगे ; 
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( 2 ) इस एट के होते हुए भी , कर्मचारी उफ्न अधिनियम के 

( घ ) मे कारखाने , म्थापन , कार्यालय या अन्य परि 
अधीन सी प्रमुविधा प्राप्त करते रहेंगे, जिनको पाने के 

मर , में रखे गए किमी रजिस्टर, लेखाबही या 
लिए व इम अधिसूचना द्वारा दी गई छुट में प्रवृत्त होने की 

अन्य दस्तावेज की नकल तैयार करना या उसमे 
तारीख में पूर्व मदत अभिदायों के प्राधार पर हकदार हो 

उद्धरण लेन । । 
जाते ; 

[ म० एम -3301 4/ 52/ 81-एच ० पाई . ] 
( 3 ) छुट प्राप्त अवधि के लिए यदि कोई अभिदाय पहले ही फिर 
ज , चुके हो तो वं यापम नहीं किए जाएंगे , 

स्पष्टीकारक ज्ञापन 
( 4 ) उक्त कारखाने का नियोजक , उम अवधि की बाबत जिसके 

इस मामले में पूर्वापक्षी प्रभाव से छूट देनी पावश्यक हो गई है क्योकि 
दौरान उम कारखाने पर उक्त प्रधिनियम प्रवर्तमान था छूट की मजूरी के लिए प्रार्थना पत्र देर में प्राप्त हमा । तथापि यह प्रमाणित 
( जिसे इममें इसके पश्चात् “ उक्त अवधि कहा गया है ) किया जाता है कि पूर्वापक्ष। प्रभाव से छूट देने में किसी के हित पर 
पसी विवणिया में प्ररूप में और ऐसी विशिष्टियो महिन प्रतिकूल प्रभाव नहीं पड़ेगा । 
देगा जो कर्मचारी राज्य बीमा ( माधारण ) धिनियम , 1950 

S . O . 2958. - In exercise of the powcrs conferred by section 
के अर्धन उसे उक्त अवधि की बाबत देय या ; 

88 read with Section 91A of the Fimployees State Insurance 
( 5 ) निगम द्वारा उक्त अधिनियम की धार। 45 को उपधारा 

Act, 1948 ( 3401 1948), the Central Government hereby exempts 

the regular employees of the National Textile Corporation 
( 1 ) के अधीन नियमन किया गया कोईनिरीक्षक या निगम 

( Madhya Pradesh) Limited, Indore , from the operation of the 
या इम निमिन प्राधिकृत काई अन्य पद धारी :---- 

Gaid Act for the period from Ist April, 1974 upto and inclusive 

of the 30th September, 1982 . 
( 1 ) उक्त अवधि की माबत धाग 44 की उपधार। ( 1 ) के 

The above exemption is subject to the following conditions, 
अधीन दी गई किमी विवरणी की विशिष्टियों का 

nirucly : 
मत्यापित करने के प्रयोजनार्थ ; या 

( 1 ) The aforesaid factory wherein the employees are 
( 2 ) यह अभिनिश्चित करने के प्रयोजनार्य कि कर्मचारी 

cmployed shall maintain a register showing the names 

and designations of the excmpled employees; 
गज्य बीमा ( मावारण ) विनियम, 195() द्वार। यथा 
अपेक्षित रजिस्टर और अभिलेख उक्त अवधि के लिए 

( 2 ) Notwithstanding this exemption , the employees shall 

continue to receive such benefits under the said Act 
रखें गार थे या नहीं , या 

to which they might have become entitled to on the 

basis of the contributions paid prior to the date 
( 3 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी 

froni which exemption granted by this notification 
नियाजक द्वारा दिए गए उन फायदो को , जिमके प्रति 

operates% 
फल स्वरप इस अधिसूचना के अधीन छूट दी जा रही 

(3 ) The contributions for the exempted period , if alıcady 
है , नकद और यम्मु रूप में पाने का हकदार बना हुआ है 

paid , shall not be refunded ; 
या नही ; या 

( 4 ) The employer of the said factory shall submit in res 
( 4 ) यह अभिनिश्चित करने के प्रयोजनार्थ फि उस अवधि 

pect of the period during which that factory was 

subject to the operation of the said Act ( hereinafter 
के दौरान, जब उक्त कारखाने के संबंध में अधि 

referred to as the said period ), such returns in such 
नियम के उपबध प्रयत्न थे, ऐसे किन्ही उपबंधों का 

form and containing such particulars as were duc 

from it in respect of the said period under the 
अनुपालन किया गया था या नहीं ; 

Employees State Insurance ( General ) Regulations , 

1950 ; 
निम्नलिखित कार्य करने के लिए मशाम होगा -- 

( 5 ) Any inspector appointed by the Corporation under 
( क ) प्रधान या अव्यवहित नियोजक मे अपेक्षा करना 

sub -section ( 1 ) of section 45 of the said Act, or other 

official of the Corporation authorised in this hchalf 
कि वह उसे ऐसी जानकारी दे गिने उपरोक्त 

shall, for the purposes of — 
निरीक्षक या अन्य पदधारी आवश्यक मम 

(i) Verifying the particulars contained in any return 
माता है , 

submitted under sub - section ( 1) of section 44 for 

the said period ; or 
( ख ) एमे प्रधान या अव्ययहित नियोजक के अधि 
भागाधीन किमी कारखाने स्थापन , कार्यालय या 

ii) ascertaining whether registers and recordt weię 

maintained as required by the Employecs State 
अन्य परिसर में किसी भी उचित ममय पर 

Insurance (General) Regulations, 1950 for the said 
प्रवेश करना और उसके प्रभारी से यह अपेक्षा 

period; or 
करना कि वह व्यक्तियों के नियोजन और 

(iii ) ascertaining whether the employees continue to be 

entitled to benefits provided by the cmployer in cash 
मजदूरी के मदाय मे मबधित ऐसे लेखा, बलिया 

and kind being benefits in consideration of which 
और अन्य दस्तावेज मे निरीक्षक या अन्य 

exemption is being granted under this notification ; or 
पदधारी के समक्ष प्रस्तुत करे और उसे उनकी 

(iv ) asceratining whether any of the provisions of the 
परीक्षा करने दे, या उमे ऐम जानकारी दे 

Act had been complied with during the period 

when such provisions were in force in relation 
जिसे यह प्रावश्यक मममता है , या 

to the said factory : 
( ग ) प्रधान या अव्यवहिन नियोजक को उसके अभि 

be emplowered to 
कर्ता या मेवक की , या एसे किमी व्यक्ति की 

( a ) require the principal or immediate employer to ful 
जो ऐमे कारखाने , म्थापन ,कार्यालय या अन्य 

nish tu him such information as he may consider 
परिसर में पाया जाए या में किसी व्यक्ति 

necessary; or 
को जिमके बारे में उक्त निरीक्षक यामन्य पश्चार 

(b ) enter any factory , establishment, office or other pre 

mises occupied by such principal or immediate cm 
के पास यह विश्वाम करने का 

ployer at any reasonable time and require any ne1601 
यक्तियनम फारण है कि वह कर्मचारी है , 

fugind incharge iffereol to produce to slich inspector 

Oj other official and allow him to examine such 
परीक्षा करना , य 

accounts , books and other documents ielating to th : 


- - -- 
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employment of persons and payment of wages ou 10 

( ख ) एमे प्रधान या अव्यवहिन नियोजक के अधिभोगाधीन किस 
Turnish to him such information as he may consider 
necessary ; or 

कारखान, स्थापन , कार्यालय या अन्य परिसर में किसी भी 

यक्मियुक्त ममय पर प्रवेश करना और वहा उपस्थित भार 
( c ) examine the principal or immediate cniployer , his 
Agent or servant , or any person found in slich factory , 

माधक व्यक्ति से यह अपेक्षा करना कि वह व्यक्तियों के नियोजन 
establishment, ollice or other premises or any reis 1? 

और मजदूरी के मवाय मे सबधित एमे लेखाग्री , वहियो मोर 
whom the said inspector of other Official has reason 
able cause to believe to have been an employee ; or 

अन्य दस्तावेजो का उमे परीक्षा करने दे या उमे मी 
( 1 ) makc copies of or take extracts from , any register , 

जानकारी दे, जो यह प्रावश्यक ममसना है, : या 
Account hook or othei document maintained in such 
factory, establishment , office or other premises. 

( ग ) प्रधान या अव्यवहित नियाजक की , एमके अभिकर्ता या मेवक 
EXPLANATORY MEMORANDUM 

की , एमे किमो ब्यक्ति की जो ऐसे कारखाने , स्थापन , कार्यालय 
It has become necessary to give retrospective effect to the 

या अन्य परिसर में पाया जाए, या एम किसी व्यक्ति की 
fixemption in this case , as the application for excmption was 

जिसके बारे में उक्त निरीभक या अन्य पदधारी के पास 
received late. However , it is ceitified that the giant of exemp 
tion with jetrospective effect will not affect the interest of 

यह विण्याम करने का युक्तियुक्त कारण है कि वह कर्मचारी 
Anybody adversely . 

है , परीक्षा करना , 
INo. S- 38014 / 52 /81 - HI ] 

( घ ) पमे कारखाने म्थापन , कार्यालय या अन्य परिमर 

रखं गा किमी रजिस्टर , लेखाबही या अन्य दस्तावेज को प्रति 

मैयार करना या उसमें उद्धरण लेना । 
का० आ० 2959. – केन्द्रीय सरकार का यह समाधान हो गया है कि 
तृतीकोग्नि पनन न्याम , नूतीकोरिन की क्षन्त्र फर्मशाला के कर्मचारी अन्यथा 

व्यायामक ज्ञापन 
उन प्रमुविधामो को प्राप्त कर रहे हैं जो मारत कर्मचारी राज्य बीमा 
अधिनियम 1948 ( 1 9 48 का 31 ) के अधीन उपमधित प्रमुविधाओं के 

इस मामले मे भूतलक्षी प्रभाव में छूट देनी आवश्यक हो गई है , 
ममान है 

क्योकि छूट की मंजूरी के लिए प्रार्थना पत्र देर में प्राप्त हुमा । फिर 

मी ग्रह प्रभाणित किया जाता है कि इस छूट को भूतलक्षी प्रभाव देने 
प्रत अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 91फ के माथ में किसी व्यक्ति के हित पर प्रतिकूल प्रभाव नहीं पड़गा । 
पठित धाग १० द्वारा प्रदत्त शक्तियों का प्रयोग करते हए कर्मचारी 

[ म० एम - 380 1 1/ 53/ 8 1 -गच पाई . ] 
राज्य बीमा निगम में परामर्श करने के पश्चात , उपर्युक्त कारखाने को 
उक्त अधिनियम के प्रयन में 1 नवम्बर , 1965 मे 30 मितम्बर , 1982 

S. 0 . 2959. - Whereas the Central Government is satisfied that 
तक , जिनमें यह तार भी है , के लिए एट देती है । 

the employees of the Field Workshop of Tuticorin Port Trust, 

Tuticorin are olbeiwise in receipt of benefits substantially 
2 पूर्वोक्त छूट निम्नलिम्नित के प्रधान रहते हुए है, अर्थात - -- 

similar to the benefits provided undei the Employec s Stato 

Insurance Act, 1948 (34 of 1948); 
( 1 ) उम्न कारखाने का नियोजफा, उम अवधि की बामन जिसके 

Now , therefore , in exercise of the powers conferied by 
दोगन वह कारखाना उक्त अधिनियम के प्रवर्तन के अधीन था ( जिमे इममें section 90, real with section 91 - A of the said Act, the Central 

Government, after consultation with the Fimployees State 
छगके पश्चात नक्त अवधि कहा गया है ), पता विवरणिया , ऐसे प्रसप 

Insurance Corporation , hereby exempts the above meptioned 
पर प्रौर ऐमी विशिष्टियो महिन दंगा गा कर्मचारी राज्य नीमा factory from the opeiution of the said Aci foi a period from 
( माधारण विनियम, ) 1950 के अधीन उमे उक्त प्रधि का बाबत दन । 

Ist November , 1966 upto and elusive of the 301h September , 
1982 . 

2 . The above exemption is subject to the following condi 
( 2 ) निगम द्वारा उक्त अधिनियम की धारा 45 की उपधाग 

tious, namely : 
( 1 ) के अर्धन नियुक्त किया गया का निरीक्षक , या निगम का म 

( 1 ) The employer of the said fuctoiy shall submit in 
निमिम प्राधिकृत कोई अन्य पदधारी -- 

l espect of the period during which that fuctory was 

gubject to the operation of the said Aci Thereinafter 
( 1 ) उक्त अवधि की बाबत धारा 44 को उपधारा ( 1 ) के 

referred to as the said period ), sich jeturns in such 

form and containing sich particular , as wede duc 
अधीन दी गई किमी विवरणी की विशिष्टिया को मन्यापित 

from it in jespect of the wid period under the 
करने के प्रयोजनार्थ ; या 

Employces State Insurance ( General ) Regulations, 

19503 
( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उक्त अवधि के लिए 

( 2 ) Any in. pector appointed by the Corporation under 
कर्मचारी राज्य बीमा ( साधारण विनियम, ) 1950 की 

sub - section ( 1 ) of section 45 of the said Actor 

othei Official of the Corporation authorised in this 
अपक्षानमार रजिस्टार और अभिनेत्र रखे गये थे या नहीं, 

bchall shall, for the purposes of -... 
या 

(i) verifying the particulus contained in ay retuin 

submitted under sub -section ( I ) of Scction 44 for 
( १ ) यह अभिनि मनन करने के प्रयाजनार्थ कि कर्मचारी, नियोजक 

the said period ; or 
द्वारा दिए गये उन फायदो का , जिसके प्रतिफलम्बम्प इम 

( ii ) asceilaining whether iegisters and records wero 
अधिसूचना के अधीन एट दी जा रही है , नकद और वस्तु 

maintained as required by ile Employces State 

Insurance (General ) Regulations, 1950 for the guid 
के प मे पाने का हकबार मना हुमा है या नही ; या 

period ; or 
( 4 ) यह अभिनिधित करने के प्रयोजनार्थ फि उस अधि के दौरान, 

(iv ) asculining whether the oployees continue to be 
अब उक्त कारस्याने के संबंध में अधिनियम के उपबध प्रयत्न 

entitled to benefits provided by the employer in 

cash und kind being benefits in consideration of 
थे, एमे किन्ही उपबन्धों का अनुपालन किया गाया था या नहीं ; 

which exenplon is being granted under this noti 

fication; or 
निम्नलिखित कार्य करने के लिए मशक्न होगा --- 

( iv ) tyccr tuning whether any of the provisions of the 
( क ) प्रधान या अव्यवहित नियोजक में अपेक्षा करना कि वह उसे 

Act has been complied with during the period when 

such provisions were in vico in relation to the 
एमी जानकारी दें, जो यह प्रावण्यक रामममा है ; या 

said factory ; 


थो ; 


( c ) 
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- - - - - - - - - -- -- - - - - - - - - - - - -- - - - -- -- - - - - - - - - - - - - 
be empowered to 

( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी राज्य 
(a ) require the principal or immediate employer to ſurnih 

बीमा ( साधारण , यिनियम 150 द्वारा यथाप्रपेक्षित 
to him such information as he may consider neces 

रजिस्टर और अभिलेख उक्त अवधि के लिए रखे 
Sary; or 

गए थे या नही ; या 
(b ) enter any factory, establishment, officc or other ple 
mises occupied by such principal or immediate em 

( 3 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी 
ployer at any reasonable time and require any person 
found incharge thereol to produce to such inspector 

नियोजक द्वारा दिए गए उन फायदा को , जिसके 
OT other official and allow him to cxamine such 

प्रतिफल स्वम्प इम अधिसूचना के अधीन छूट दी जा रही 
accounts, books and other documents relating to th: 
employment of persons and payment of wages vi 

है , नकद और वस्तु रूप में पाने का हकदार बना हप्रा 
to furnish to him such information ky he may cun 
sider necessary; or 

है या नही ; या 
examine the principal or immediate employer, his 

( 1 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उस अवधि के 
agent or servant, or any person found in such fac 

दौरान , जब उक्त कारखाने के संबंध में अधिनियम के 
tory , establishment, office or other premiscs or any 
person whom the said inspector or other official 

उपबन्ध प्रवृत्त थे , एमे किन्ही उपन्या का पालन 
has reasonable cause to believe to have been un 
c mployee ; or 

किया गया था या नही ; 
(d ) make copies of or take extracts from any legister, 

निम्नलिखित कार्य करने के लिए मशान होगा - 
account book or other document maintained in such 
factory, establishment, office or other premises , 

( क ) प्रधान या अव्यवहित नियोजक मे अपेक्षा करन । कि वह उमे 
EXPLANATORY MEMORANDUM 

एसी जानकारी दे जिसे उपरोक्त निरीक्षक या अन्य पदधारी 

प्रावश्यक रामझता है ; 
It has becomc necessary to give icli ospoclive effect to thic 
exemption in this case , as the application for cxcmption was 

( ख ) एगे प्रधान या प्रयवहित नियोजक के अधिमोगाधीन किसी 
received late . However, it is certified that the giant of 
exemption with retrospective eflect will not affect the interest 

कारखाने स्थापन , कार्यालय या अन्य परिसर में किमो मी 
of anybody adversely . 

उचित समय पर प्रवेश करना और उसके प्रमागे में यह उपेक्षा 
[ No. S-38014 / 53 / 81 - III 

करना कि वह व्यक्तियो के नियोजन प्री मजरी के मंदाय 

में ममधित एमे लेखा, वहिया और अन्य दस्तावेज ऐसे निरी 
का आ० 3960. -- केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधि 

क्षक या अन्य पदधारी के समक्ष प्रस्तुत करे और उसे उनका 

परीक्षा करने दे , या उसे एम । गानकारी दे जिये यह प्रावश्यक 
नियम, 1948 ( 1948 का 34) की धाग 9 14 के माथ पठित धारा 
68 द्वारा प्रदन शक्तियों का प्रयोग करते हुए , भारतीय जीवन बीमा 

समझता है ; या 
निगम , मुम्बई के इलेक्ट्रानिकी डाटा प्रत्रामणविभाग के नियमित कमचारियों 

( ग ) प्रधान या मध्यवाहित नियोजक की उनके अभिकर्ता या मेवक 
को , 1 जनवरी, 1977 मे 30 मिन पबर, 1992 जिसमे यह नारख 

का , या ऐसे किसी व्यक्ति की जो से कारखाने, स्थापन 
भी सम्मिलित है , तक की अवधि के लिए उक्न अधिनियम के प्रयन 

कार्यालय या अन्य परिसर में पाया जाए, या एमे किमी 
में छूट देती है । 

व्यक्ति की जिसके बारे में उक्त निरक्ष या अन्य पदधार्ग 
2 उक्त छूट की णसे निम्नलिखित है, अर्थात - - 

के पास यह विश्वाम करने का बुक्तियुक्त कारण है कि वह 

कर्मचारी है , पक्षिा करना ; या 
( 1 ) पूर्वोक्त फारम्पाना , जिसमें कर्मचारी नियाजिन है एक 
रजिस्टर रखना जिममें छूट प्राप्त कमचारियों के नाम और 

( घ ) एमे कारखाने , स्थापन , कार्यालय या अन्य परिसर में रखें 
पदाभिधान दिखाए जायेगे ; 

गए किमी रजिस्टर लेखाबहो या अन्य वस्तावेज को नकान 

नैयार करना या उससे उद्धरण लेना । 
( 2 ) श्म छुट के होते हुए भी , कर्मचारी उक्त अधिनियम के अधीन 
iमी प्रमुविधाए प्राप्त करते रहेंगे , जिनको पाने के लिा व 

म्पाटीकारक ज्ञापन 
इम अधिसूचना द्वारा दी गई छट के प्रथम होने की तारीख 
में पूर्व मदन अभिदायों के आधार पर हकदार हो जाने , 

म मामले में पूर्वापक्षी प्रभाव में छट देतो पावश्यक हो गई है , क्योंकि 
( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिवाय पहले ही 

छुट की मजूरी के लिए प्रार्थना पत्र दर में प्राप्त हुमा । तथापि , यह 
किए जा चुके हो तो व वापस नहीं किए जाये । , 

प्रमाणित किया जाता है कि पूर्वापक्षी प्रभाव मे के छूट देने से किमी 

के हित पर प्रमिकूल प्रभाव नहीं पड़ेगा । 
( 4 ) उक्त कारखाने का नियोजक , उम अवधि की बाबन जिममें दोगन 

[ म . एम -380 1 4/ 4/ 8 2-1च पाई . ] 
उम कारखाने पर उक्त अधिनियम प्रर्वतमान था ( जिम इसमें 
गके पश्चान " उक्त प्रयधि कहा गया है ), एमो विवरणि या 
एमे प्रम्प में और ऐसी विशिष्टियों सहित देगा जो कर्मचारी 

S .O , 2960. . In exercise of the power , conferred by sec 

tion 88 real with section 91A of the Employees State Insu 
गन्ध बीमा ( माधारण ) विनियम , 1950 के शाबीन उगे 

sance Act, 1948 ( 34 of 1948 ), the Central Governinent hereby 
उक्त अवधि कः बाबत देय था , 

exempts the regular employees of Electronic Data Processing 

Departinent of the [ ife Insurance Corporation of India , Bon 
( 5 ) निगम द्वारा उम्म अधिनियम की धारा 45 की उपधाग ( 1 ) 

bay from the operation of the suid Aut for the period from 

1st Januly , 1977 upto and inclusive of the 30th Septembe , 
के अधीन नियुक्त किया गया कोई निरीक्षक या निगम या 1982 . 
धग निमित्त प्राधिकृत काई अन्य पदधारो - - 

The above exemption is subject to the following conditions , 
( 1 ) उक्न प्रधि को मात धाग 44 को उपधारा ( 1 ) के 

namely : 
अधीन दी गई किर्म विवरणी की विशिष्टियो को सत्यापित 

( 1 ) The aforesaid factory whcioin the employces OIC 
कने के प्रयान या 

cmployed shall maintain a register showing the names 
und designations of the exempted employees ; 


- 


- 
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-- - 
( 2 ) Notwithstanding this exemption , the employees shall 

का०मा० 296 I.----केन्द्रीय सरकार , कर्मचारी राज्य बीमा अधिनियम , 
continuç to receive such benefits under the said 

1948 ( 1948 का 34 ) की धारा 91क के माथ पठिन धारा 88 द्वारा 
Act to which they might have becomie cntitled to 
on the basis of the contributions paid prior to प्रदत्त शक्तियों का प्रयोग करते हुए उन मरकारी कर्मचारियों को जो 
the datc from which exemption granted hy thig noti 

मैसर्स हिन्दुस्तान टेलीप्रिन्टर्म , मद्रास में प्रतिनियुक्ति पर है और जिनके 
fication operates ; 

नाम इममें उपाबद्ध अनुसूची के स्तम्भ 2 में विनिर्दिष्ट हैं , उक्त प्राधि 
( 3 ) The contributions for the excmpled period , if al 

नियम के प्रवर्मन से पूर्वोक्त अनमूत्री के स्तम्भ 4 का नत्स्याना प्रविष्टियों 
ready paid shall not be refunded ; 

मे विनिर्दिष्ट अवधियो के लिए छूट देती है । 
( 4 ) The employer of the said factory shall submit in 
respect of thy period during which that factory wag 

2 उक्त छूट की शर्ते निम्नलिखित है , अर्थात् .-.-. 
subject to the opciation of the said Aut (hereinafter 
referred to as the said period ), such returns in 

( 1 ) पूर्वोक्त कारखाना, जिममे कर्मचारी नियोजित है , एक रजिस्टर 
such form and containing such particulars as were 
due from it in respect of the said period under the रखेगा , जिसमें छूट प्राप्त कर्मचारियो के नाम और पदाभिधान दिखाए 
Employees State Insurance ( General ) Regulations , 

जाएंगे ; 
19503 
( 5 ) Any inspector appointed by the Corporation under 

( 2 ) छम छूट के होते हुए भी , कर्मचारी उन अधिनियम के अधीन 
sub- section ( 1 ) of section 45 of the said Act, or ऐसी सुविधाएं प्राप्त करते रहेंगे , जिनको पाने के लिए व इम अधिसूचना 
other oflicial of the Corporation authorised in this 
behalf shall, for the purposes of . . . 

द्वाग दी गई छूट के प्रवृत्त होने की तारीख से पूर्व मदन अभिदायों के 
(1 ) verifying the particidas contained in any return 

माधार पर हकदार हो जाने ; 
submitted under sub -section ( 1 ) of section 44 for 
the said period ; or 

( 3 ) छूट प्राप्त अवधि के लिए यदि कोई मभिदाय पहले ही किए 
( ii ) ascertaining whether registers and records wero 

जा चुके हों तो वे वापस नहीं किए जाएंग ; 
maintained as required by the Employees Stato 
Insurance (General ) Regulations , 1950 for the 

( 4 ) उक्त कारखाने का नियोजक , उस अवधि की बाबत जिसके 
Said period ; or 

दोगन उस कारखाने पर उयम अधिनियम प्रवर्तमान था ( इसमें इसके 
( iii) ascertaining whether the employeey continue to पश्चात् “ उक्त अवधि " कहा गया है ) , ऐसी विवरणियां ऐसे प्ररूप में पौर 

be entitled to benefits provided by the employer 
in cash and kind being benefits in consideration 

ऐसी विशिष्टियो सहित देगा जो कर्मचारी राज्य बीमा (साधारण ) 
of which exemption is being granted under this विनियम , 1950 के अधीन उसे उक्त अवधि को बाबत देय था ; 

notification; or 
(iv ) ascertaining whether any of the provisions of the 

( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की उपधारा ( 1 ) 
Act had been complied with during the period 
when such provisions were in force in relation 

के अधीन नियुक्त किया गया कोई निरीक्षक या निगम या इस निमित्त 
to the said factory ; 

प्राधिकृत कोई अन्य पदधारी : --- 
be empowered to 

( 1 ) उक्त अवधि की बाबत धारा 44 की उपधाग ( 1 ) के अधीन 
( a ) require tho principal or inmediate employer to 

दी गई किसी विवरणो की यिशिष्टियों को मत्यापित करने के 
furnish to him such information as he may 

प्रयोजना थे ; या 
consider necessary ; or 
( b ) cnter any factory , establishment, office or other 

( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ फि कर्मचारी राज्य 
premises occupied by such principal or imme 
diatc cmployer at any reasonable time and re 

बीमा ( माधारण ) यिनियम , 1950 वाग यथा अगेक्षित रजिस्टर 
quire any person found incharge thereof to 

और अभिनेन उक्त अवधि के लिए रन गए थे या नहीं ; 
produce to such inspector or other official and 
allow hi mto examine such accounts , books and 

या 
other documents relating to the employment of 
persons and payment of wages or to furnish to 

( 3 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी नियोजक 
him such information as he muy consider ncces 

द्वारा दिए गए उन फायदों को , जिसके प्रतिफल स्वरूप इम 
sary ; or 

अधिसूचना के अधीन छूट दी जा रही है, नकद और वस्तु 
examine the principal or immediate cmployer , 
his agent or servant, or any person found 

रूप में पाने का हकदार बना छुपा है या नही ; या 

in 
such factory , cstablishment, office or other pro 
mises or any person whom the said inspector or 

( 4 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उस अवधि के 
other official has reasonable cause to believe to 

दौरान , जब उफ्त कारखाने के संबंध में अधिनियम के उप 
have been an employec ; or 

बन्ध प्रवृत्त थे, ऐसे किन्ही उपबन्धो का अनुपालन किया गया 
( d ) make copies of or take extracts from , any re 

पा या नहीं ; 
gister , account book or other document main 
tained in such factory , establishment , offico or 
other premisos . 

निम्नलिखित कार्य करने के लिए सशक्त होगा : --- 

( क ) प्रधान या अव्यवहित नियोजन से अपेक्षा करना कि यह उसे 
EXPLANATORY MEMORANDUM 

ऐसी जानकारी दे जिसे उपरोक्न निरीक्षक या अन्य पदधारी 
It has become necessary to give retrospective effect to 

मावस्यक समझता है ; 
thc cxemption in this case , as the application for exemption 
way received late . However, it is certilled that the grant 

( ख ) ऐसे प्रधान या अव्यवहित नियोजक के अधिभोगाधीन किसी 
of exemption with retrospective effect will not affect the interest 

कारखाने स्थापन , कार्यालय या अन्य परिसर में किसी भी 
of anybody adversely . 

उचित समय पर प्रवेश करना और उसके प्रभारी से यह अपेक्षा 
[ No . S -38014 / 4 / 82 - HI ] 

करना फि यह व्यक्तियों के नियोजन और मजदूरी के संवाय 
A . K . BHATTARAI, Under Secy . 

से संबंधित ऐसे लेखा, बष्ठियां और मन्य दस्तावेज ऐसे निरीक्षक 
526GI / 82 - 7 
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( 4 ) The employer of the said factory shall submit to 

respect of the period during which that factory 
was subject to the operation of tho said Act (herais 
after referred to u9 the sand period ) , guch roturno 
in such form and containiog quch particulan a 
were due from it in respect of the said period under 
the Employees State Insuranco ( General ) Regula 
tions, 19503 


या प्रन्य पदधारी के समक्ष प्रस्तुत करे और उसे उनकी परीक्षा 
करने दे, या उसे ऐसी जानकारी दे जिसे वह मावश्यक समसप्ता 

है ; या 
( ग ) प्रधान या अव्यवहित नियोजक की उसके अभिकर्ता या सेवक 

की , या ऐसे किसी व्यक्ति की जो ऐसे कारखाने , स्थापन कार्या 
लय या अन्य परिसर में पाया जाए, या ऐसे किसी व्यक्ति की 
जिसके बारे में उक्त निरीक्षक या अन्य पवधा के पाम यह 
विश्वास करने का युक्तियुक्त कारण है कि यह कर्मचारी है , 

परीक्षा करना ; या 
( घ ) ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर में रखे 

गए किसी रजिस्टर , लेखामही या अन्य दस्तावेज की नकल 
तैयार करना या उमसे उद्धरण लेना । 


अनुसूची 


- - - 


- 


- 


- -- - 


- 


- 


- 


- 


- 


कम 


नाम 


पदनाम 


एट की अवधि 


- 


- 


- 


- - - 


12 


- 


- 


- - 


- - - 


- 


- - - 


- 


1. श्री के०वी० गेटब नकनीशियन 28 अप्रैल , 1981 से 

27 अप्रैल , 1982 
2. श्री एन०वी० मदामस्तूल तकनीशियन 28 अप्रैल , 1981 से 

27 अप्रैल , 1982 
3. श्री एन०ए० गवान्दे तकनीशियन 1 जून , 1981 से 

31 मई, 1981 
4 श्री देवेन्द्र कुमार तकनीशियन 1 जुलाई , 1981 से 

30 जून , 1982 
5 . श्री मिशनवास तकनीशियन 7 जुलाई, 1981 से 

6 जुलाई, 1982 
6. श्री राम प्रकाश तकनीशियन 8 जुलाई, 1981 से 

7 जुलाई, 1982 
7. श्री दिलीप सिंह सकनीशियन 8 जुलाई, 1981 मे 

7 जुलाई, 1982 
___ . . - - - - . 

स्पष्टीकारक ज्ञापन 
इस मामले में पूर्वापक्षी प्रभाव से छूट देना आवश्यक हो गई है , क्योकि 
छूट की मंजूरी के लिए प्रार्थना पत्न देर से प्राप्त हुप्रा । तथापि , यह 
प्रमाणित किया जाता है कि पूर्वापेक्षी प्रभाव से छूट देने मे किमो के हित 
पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

[ सं० एस - 38014/5/ 82 -एच०पाई . ] 


( 5 ) Any inspector appointed by the Corporation usdor 

sub- section ( 1 ) of section 45 of the said Act , or 
other official of the Corporation authorisod in this 

behalf shall, for the purposes of - - 
( i ) verifying the panicularg contained in any foturn 

submitted under sub -section ( 1 ) of section 44 for 

the said period; or 
(ii ) ascertaining whether registers and recorde were 

maintained as required by the Employees Stato 
Insurance ( General ) Regulations, 1950 for the 

said period ; or 
( iii ) ascertaining whether the employeey continue to be 

entitlod to benefits provided by the employer in 
cush and kind being benefits in consideration of 
which exemption ly being granted under this poti 

fication ; or 
( iv ) ascertaining whether any of the provision of 

the Act had heen complicd with during the period 
when such provisions were in force in relation to 

suid factory be empowered to -- - 
( a ) require the principal or immediate employer to 

furnish to him such information as he may con 

sider necessary ; or 
( b ) enter any factory , establishment , office or other 

premises occipicd by such principal or imme 
diate employer at any reasonablc time and rc 
quire any person found incharge thercof to 
pro :luco to such inspector or other official and 
allow him to exibine such accounts , books and 
other documents relating to the omployment of 
persons and paynio .it of wages or to furdish to 
him such information as he may coneider 
necessary ; or 


(c ) examine the principal or immediato em 

ployer , his agent or servant, or any rerson 
found in such factory, establishment, office or 
other premisos or any person whom the paid 
inspe . tor or other official has reasonable caligo 
to believe to have been an employee; or 


( d ) make coples of or iske extracts from, any Te 

glster , account hook or other document main 
tained in Buch factory , establishment, office or 
other premisce . 


SCHEDULE 


Designation 


Period of exomption 


S . O . 2961. - In exercise of the powers conferred by sec 
tion 88 read with section 91A of the Employees State Insur 
rance Act, 1948 (34 of 1948 ), the Central Government hcreby 
cxempts the Government scrvants who are on deputation with 
Messrs Hindustan Telepriateis, Guindy, Madrag and whose 
Dames are specified in column 2 of the Schedule annexed 
hereto , from the operation of the said Act for the periods 
specified in the corresponding entricg in column 4 of the 
aforesaid Schedule . 


Name 
No . 
1. Shri K. V. Gedam 


Tochnician 


2 . Shri N. V. Sadamastul 


Technician 


3 . Shri S . A . Gawande 


Tochnician 


4. ShriDevendrakunnar 


Techrician 


28 th April , 1981 to 

27th April, 1982 . 
28th April , 1981 to 

27th April, 1982. 
1st Judc, 1981 to 
___ 31st May , 1982. 
1st July, 1981 to 

30th June, 198 2 . 
7th July , 1981 10 

6th, July 1982 . 
8th July, 1981 to 

7th July, 1982. 
8th July , 1981 to 7th 

July , 1982. 


5. Shri Kishan Dass 


The above cxemption is subject to the following conditions, 
naumcly : 
( 1 ) The aforesaid factory whorein the employees Aici 

employed shall maintain a register showing the 

names and designations of the exempted employees ; 
(2 ) Notwithstanding this oxemption , the omployees shall 

continue to receive guch beneſts under the said Act 
to which they might have become entitled to ou the 
basis of the contributions paid prior to the dato from 

which exemption granted by this notification operates ; 
(3 ) The contributions for the exemption period , if 

already paid , shall not be refunded ; 


Technician 


6 . Shri Ramprakash 


Technician 


7. ShriDalip Singh 


Tochnician 


- 
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EXPLANATORY MEMORANDUM 

PRESENT : 
It has becomo Decossary to give retrospective effoct to the 

Employers in relation to tlic Management of Messts . 
oxem ; tions in this case as tho request for exemption was re 

Timblo Private Limited . 
ceived lato. However , it is certifiod that the grant of exomp 

AND 
tion with retrospective effoct will not affect the interest of any 

Their Workmon 
body adversely . 

APPEARANCES : 
[No. S -38014 / 5 /82 -HI] 

For tho employers.- - Shri G . M . Kothari , Advocate. 

For the workmen . - No appearance. 
शुद्धि - पन्न 

INDUSTRY : Iron Ore Miner STATE : Goa, Diman and Diu 
of faceft, 9 TFT, 1982 

Rombay , the 18th June, 1982 
FOOHTO 2962:- - T 7944TT 2 3, 34 * * , ( ii ) 

AWARD 
to 27 $ 77 , 1982 # os 935 VITET, HET Hare 

By order No. L -29011 /64 / 73-LR -IV dated 21- 1 - 1974 the 
e hantera * uut HO UTOHTO 834, aretoan 8 9791t, following dispute has been referred for adjudication under 

Section 10 ( 1 ) ( d ) of the Industrial Disputes Act : 
1982 , TATAT TE BETT TT ATEIHT TSI 

" Whether the management of Messrs Tirnblo Private 
[#10 92 - 35019/273/82 9708460 2] 

Limited was justifird in dismissing 83 workmen em 

ployed in their Mines ? If not, to what relief 
CORRIGENDA 

are the concerned workinen entitled and from what 

dato 7 
New Delhi, the 9th August, 1982 
S .O . 2962 - - In the notification of the Government of 2 . The Jispute relates to 83 wojknien who were employed 

by the Respondent company in their mincs . From the state 
India in the Ministry of Labour No. S . O . 834 dated the 

ment of claim it seems that because these workmen proceed 
8th February 1982 published at page 935 of the Gazette of 

cd on strike , during the pendulicy of a settlement, which 
India , Part II, Section 3, Sub -section ( ii ) dated the 27th setſlement was arrived at und still in force , making a demand 
February , 1982 the words at page 935 in lines 3 and 4 , for 

for certain things which will covered by the terms of settle 
Chandamma read CHANDAMAMA . 

ment, the employers served them with chargesheet on iwo 

grounds namely proceeding on illegal strike and upauthorised 
No. S -35019 (273 ) /82 -PF. II] absence , which charges the workmen according to the 

Respondent Company refused to accept and therefore dis 

played on thọ notice Board , and subsequently enquiries were 
शुषि-पत्र 

held by the Enquury Officer appointed foi the said purpose , 

who on going through the cvidence adduced before him 
TOHTO 2963: —- 7837 $ TOTTET ATT 2, 3, 373 ( ii ) 

concluded the finding against the employces , held the charges 
nha 27 641, 19 8 2 8 8 847, TTTg 8 644 , 19 8 2 of unauthorised absewe under Clausa No. 21 (6 ) of the 

Certified Standing orders and of participating in illegal striko 
में बामाल्क के स्थान पर मगलकोट पड़े । 

under Sections 22 ( 1 ) (d ) and 23 ( e ) read with Section 24 
of the Industrial Disputes Ict and clau e 21 ( 2 ) of the Certificd 

Standing Orders , cstablished, and accordingly submitted his 
( no 74 - 35019/89/81 fogso 2 ] 

report , on receipt of which the management thought it neces 
Toio Trif, Tafaa sary to impose deterrant punishment but before passing any 

urder in this regard , gave nu al litional chance to the workmen 

to resume their duticy by serving lettore RST /SVK dated 
S . O . 2963. — In the notification of the Government of 

10 - 2 - 1969 and 14 - 2 - 1969 but it is alleged that despite this 
India in the Ministry of Labour No. S . 0 . 847 dated the fresh chance given to the employecs concerned , they failed 
8th February , 1982 published at page 938 of the Gazette of to avail of he sanc and ultimately thereforo, by letters dated 
India , Part II, Section 3 , Sub -section ( ii ) dated the 27th 

8 - 2 - 1969 and 19 - 2 - 1969 they were dismissed from service, 
February, 1982 for the word for " Bangalk " read " Bagalkot" , 

3 . From tho record it is noticed that in the past in relation 
( No . S. 35019 (89 ) / 81-PF . IT] 

to the same matter , there was an earlier reference which came 
A . K . BHATTARAI, Under Secy . to be disposed of by order dated 1 - 2 - 1973 on the ground that 

since there was no dispute properly raised , there existed no 
industrial dispute and therefore the Industrial Tribunal to 

whom the clispute wag referrcd under Section 10 ( 1 ) ( d ) of 
New Delhi, the 9th August, 1982 

the Act had no jurisdiction to entertain the same. 
$ . O . 2964.- - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

4 . Making a reference to this finding, a contention is raie 

ed on behalf of the employers that the present reference is 
hereby publishes the following award of the Central Govern bad and barted by the principals analogous to res judicata . 
ment Industrial Tribunal, Bombay in the industrial dispute However when my predecessor s finding was that there waA 
between the employers in relation to the management of M / s. 

no dispute properly raised and there existed no industrial dis 
Timbo Private Limited and their workmen 

pute and therefore no jyrisdiction to entertain the dispute , 
the reference can not be said to have been decided on mcrit 
by a Competent Tribunal and so there cannot be any bar 

analogous to res judicata . Whether the earlier decision has 
BEHORE THE CENTRAL GOVERNMENT INDUSTRIAL 

created a bar must depend whether it was a competent 
TRIBUNAL NO . 2 , BOMBAY 

court to determine . 
PRESENT : 

5 . The Union therefore in the statement of claim has 

traced the history and further contended that because of the 
Reference No. CGIT - 2118 of 1980 

striko for legitimate demand , provoked by the company which 
was carried on peacefully and since the service records of 
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LRA 


all the 83 workmen involvod were unblemished , the employers 
could not have terminated the services of e employees and 
Ag such all the employees deserve the order of reinstatement 


Exb . 2 Cally. 
T MBLO PRIVATE LIMITED MARGAO - GOA 


PAYMENT OF STRIKE STAFF FOR FINAL 

serTLEMENT FOR THE YEAR 1969 


6 . The Employers by their written statement have re 
sisted this wontention, they reiterate the validity of the en 
quirios and the order passed on the finding noted by the 
Enquiry Ollicer and contest the prayer for reinstatement, 


Si , 
No. 


Nano 


Designation 


Nott 
paris1 


Dignem Mine 


7. Today when the malter Was fixed for hearing , neither tho 
Union representativo nor any of the workmeji concerned is 
present and the matter proceeled in their absence . 


Ri. 


Mech . 
Driver 


Clean 
C /Ops 
Clean 
Driv 
A /Mech 
Drly 


8 . Having iogard to the total lack of evidence on the side 
of the employees, at the same time having regard to tho 
Enquiry Oficer s linding namely that during the period when 
the earlier settlement was in force , the employees having re 
sorted to strike, tho samç amounted to illegal strike and 
further having regard to the finding about the bence without 
any cause , there is no matcrial to dislodge thosc finding and 
if relying upon the same, the enployers ultimately decided 
to dismiss the workmen , 10 fault can be found with the 
same order . In this connection it is pertinent to note that 
the employers as seen from the written statement, on having 
decided to pays deterrant punishment, bad given a chance to 
the workmen to resume ihe Juries , but the said chance was 
allowed to slip through their fingers and there was no re8 
ponse from the workmen ur fiom the Union . In these cir 
cumatances if ultimately the order of dismissal was passed 
against all these 83 workmen in the reference in this regard , 
the same cannot be said to be invalid , wrong and unjustified , 


1 , Ramedios Correia 
2 . Ramesh Kakodo 
3 . Gurudas Kundaikar 
4 : Vishnu K , Naik 
5 . Jaido Kundaikar 
6 . Nicolau Gonsalves 
7 . Shiya Naik 
8 . Mohan Bodke 
9 . Kamdeo Ahir 
10 . Ramnath Kalangutkar 
11, Pailip Antao 
12 , Krishna Eorgaonkar 
13 . Saylo Nagvenkar 
14 . Jose Castano Games 
15 . Doiningo Lopes 
16 . Kashiram Sawant 
17 , Pundolik Chodockar 
18 . Satyawan Amonkar 
19 . Gopi Dhamo 
20. Ashok Samant 
21. Avelino Fernandes 


1 ,612 . 91 

954 . 00 
1, 5 )) i 

935 . 03 
1 , 118 .07 

781 . 26 
1, 266 ,46 
1,536 . 57 
3, 863 . 20 
2 , 101. 26 
1,550 , 19 
1, 131. 15 
2 , 367 ,92 
1 , 927 . 56 
2 , 302 .03 
1 , 50 1 .93 
1 ,618 . 48 

90 . 75 
2 ,008 . 00 

49 . 50 
1, 728 . 60 


S /CI 
E /Ops 
E /Ops 


S /ops 
Driv 
Clean 
Driv 
Clean 
Mech , 


C /Ops 


9 . This normally should have disposed of the reference 
but there is an offer made by the employers for the benefit 
of 43 workmen . Mr. kothui, the learned Advocate for the 
company informs that 40 workmen listed in the list Exh . 1 to 
the application dated 18 -6 - 1982 werc offered certain money 
which offer was accepted by them , and the matter has been 
amicably acttle with the 40 workmen duing the pendency of 
this reference . Thus remaincal 43 workmen , for the bencfit 
of whom a siinilar offer has been made by the emplovers 
having agreed to pay a certain money as shown in the last 
column, net " payablo against the names of cach workmen 
which amount consists of two items the amount legally payablo 
as shown in col. 14 and er - gruia payment for two months 
by way of compensation in col. 15 the total of which is 
shown in the last column as mount net payable . The legal 
dues or amount, Mr. Kothari inform , is inclusive of ietrench 
ment compensation which ii view of the order of Jiamisral 
normally would not have becil payablo . In this way tho 
company, it must be statod , hus shown amagnanimous gesture 
and since there is an offer on the strength of the adtnissica , 
although normally the workanen would not have been entitled 
to any amount in the light of conclusion arrived at, suitable 
award is passed . 


COAL I MINE 
1 . Ramosh T . Naik Clops 
2 . Ramosh S . Desai M /Mats 
3 . John Diniz 

Mech 
4 , Jose C Fernandos T / D /Ops 
5 . Rohidas S Naik 
6 . Demu Kerkur 

Blister 
7 , Piedade Lopes 

C /Ops 
8 . Narayan Cuncolienkar M /Mato 
9 . Pedro Lopes 

Driver 
10 . Vishwanath Goray 
11 , Joaquim Almeida 
12 . Inacio Azevedo 

C /Ops 
13 . Sebastiao Fernandes Clcaner 
14 . Gurdus P . Naik 

Driver 
15 . Gustodio Sequeira Cleaner 


1 , 369. 92 

1,653 , 95 
1 , ) ; ) 
1 , 513 U ) 
1 ,619 . 06 
1 , 000 . 59 
1, 515 . 57 
1 ,576 . 39 
1 , 922 . 22 
1 , 802 . 93 

861 . 45 
1, 359 . 97 

800 . 03 
1419 . 11 
861 . 52 


Cleaner 


10 . The offer made by the employers is without prejudice 
to their rights and contentions and is in full and final settle 
ment. In caso this order is disturbed , they would be at 
liberty to contest the çntire claim on merit. 


PALE MINE 
1. Ramnath B . Sawant Mech . 
2 . Moban N Desi 

Driy 
3 . Chandracant C . Sawant 
4 . Narayan Sawant Cleaner 
3 . Keshav S . Naik 

C /ops 
6 , Anta Shetkar 

Driv 
7. Anthony D . Mello Cleaner 


2 , 542 . 15 
1 ,631 . 41 
1,544 . 63 

697 , 41 
1 , 952 .81 
1 . 755 . 03 
714 . 78 


11. It is hereby ordered that the Respondent-Employers 
shall pay to the respective workinen the amount ay indicated 
in tho last column of Exh . 2 collectively annoxed to the 
application dated 18 -6 - 1982 . Since the Award is passed on 
the strength of pursis thero is 710 reason why the cniployers 
should be deprived of the relief of payment to the employees 
as claimed by them . It is therefore further ordered that the 
first instalment cqual to half of the amount shall be paid 
within one month from the dite of tho Award coming into 
force and second half shall be paid within four months 
thereafter. 

Award accordingly, 
No order as to costs. 


M . A . DESHPANDE, Presiding Officer 

[No. L -29011164|73 -IR -IV / D . III.B ] 
KANWAR RAJINDER SINGH , Under Secy . 

New Delhi, the 11th August, 1982 
S . O . 2965. In pursuance of Scction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Arbitrator in 
the industrial dispute between the employers in relation to the 
management of M / s, R . C . Sahoo , Contractor in Purnopani 
Limestone and Dolomite Quarry and their workmen . 


[Art II - - N 
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BEFORE THE ARBITRATOR , SHRI O P GUPTA , RE 
GIONAL LABOUR COMMISSIONER (CENTRAL), BHU 

BANESWAR 

BETWEEN 
M / s R C Sahoo. Contractor in Puunapani Limestone 

and Dolomite Quarry , PO Purnapanı, Dist Sun 
dergaib Onssa State 


AND 
The workmen represented by the United Mines Maz 

door Union , Ors No F 32, Sector 18 Row kela 3 , 
Or1582 


PRESENT . 
Shri O P Gupta , Regional Labour Commissioner (Cent. 

ial), Bhubaneswar 


APPEARANCES 
For the employers - Shri D Mohanty and Shu D Nail , 

Advocates 
For the workmen Shri S N Mudalı, Vice-President, 
United Mines Mazdoor Unign 

AWARD 
1 The following matter was referrod to my arbitration 
under Sec - 10A of the Industrial Disputes Act " whether tho 
termination of S / Shri Bholanąth Pradhan , Markus Sanga , 
Bhagirathi Pradhan , Mandhar Singh , Etwa Munda und Das . 
lath Mahakud . piece rated workers of M / s R C Sahoo , 
contractor , Punapani Limestone and Dolomite Quarly with 
cffect from 10 2 -81 is justified if not to what relief they are 
entitled to ? " 


2 The parties were heard by mcon 2 2 - 82 Both the 
parties agrecd that either side would be free to be represented 
by Counsel if they so choose 


3 The management furnished their written reply on 
17- 2 - 82 A copy of the same was given to Shri S N Mudali 
for filling the counter 

4 The Union submitted the countei on 23 82 

5 The facts of the case as stated by the parties in thelr 
written statements are as under — 

(1 ) The Punapani Limestone and Dolomite Quarry helongs 
to Roukela Steel Plant of SAIL The Rourkela Steel Plant 
Authorities gave the contiact of ratsing of ore drilling, and 
blasting breaking into sizes, transporting and loading into 
wagons to M /s R C Sahoo in the year 1972 The con 
tract is still continuing There is an exclanation clauso in 
the tender and the tender is cxtended from time to time by 
negotiations The contractor had employed about 350 
workers in the quarry for raising limestone and Dolomite 
There is only one union functioning in the establishment 
which is Unitert Mines M zdoor Union affiltated to CITU 
The work in the quarty was going on smoothly till 1979 
It 19 alleged that on 89 79 the workers led by CITU 
Union stopped two wagons which were allotted for loading 
limestone and this iesulted in loss to the management The 
workers gheraved Shri R C Sahoo and his staff members 
on 18 - 3 80 The management declared a lock out on 
19 - 3 80 During the lock -out period the workers held meet 
ingy It is also alleged that workers tried to start the mine 
forcibly An agreement was signed on 16 4 80 at the inter 
vention of Shri D K Deb DO Panposh whicin it was 
agreed that the work will be started from 17 4 80 The 
work was actually stated from 19 4 80 The management 
thereafter retien hed Somc of the casual workers on 
24 4 80 which led to fu ther labour trouble Again the 
problems arose as the workers were demanding same wages 
as paid by the principal employer and h gher rites of honus for 
the year 1979 80 The bonus was due to be paid on 6 - 11 80 
It is alleged that there wcie cases of Assault by the workers 
and cases were filed under Sec 197 IPC gainst some of 
the workmen The management again sleclared a lock -cut 
w th effect from 26 11- 80 During the lock ont period the 
conr lalyon mio eedings were held by the Asst. I ahau Com 
missioner (rentral) Rourkela but there was no settlement 
The RLC ( C ) called the parties for joint discussions on 20 1-81 


at Bhubancswai and advised the management to lift the 
lock -out He also advised the workers to maintait disciplino 
and peace The work was resumcd on 9- 2 -81 The manage 
ment of M / s R C Sahoo terminated the services of 6 
workmen vide letters dated 10 2 81 According to the ter 
mination orders the services of the woikmen were no longer 
required in the calablishment The workers were advised 
to collect all the legitimate ducs within 2 days from the work 
site office This dispute regarding the termination has been 
rcfcricd to my abitration 

6 The evidence in this case was tecorded on various 
dates from 14 3 82 to 22 5 82 The union pioduced Shri 
Bholaoath Piadhan Slo Govind Pradhan as witness No 1 . 
He stated that he had worked as a miner with M / RC 
Saboo for the last 9 years He has been thrown out of 
employment vidc letter dated 10 2 81 without assigning any 
veason for termination No enquiry Was hell and no alloga 
tion was made against him At the time of termination dis 
putes were pending with the ALC ( C ) Rourkela and RL 
C ( C ) Bhubaneswar He stated that he had never threatened 
the staff and had never taken part in proces81009 He also 
denied that he was asking the casual workers to work in the 
mine without poimission The management had utilised the 
police force to suppress the workers and it resorted to lock 
out in order to do away with thc union He was the execu 
tive member of the union and it was a case of victimisation 
for trade union activity The union produced Shu Markus 
Sangha S /o Joachim Sangha 9 witness No 2 He alco 
stated that he had been working for 7 years and his services 
were terminated on 10 2 81 without Assigning any reason 
No enquiry was held nor any charge -sheet wag 19şued The 
termination order was issued during the pendency of disputes 
before the AI C ( C ), Rourkela and RLC ( C ) Bhubaneswar, 
He also stated that he worked for one - day after the lock - out 
was lifted The union produced Shri Ram Prit Prasad , S / o 
Nirmal Pianad as witness No 3 He stated that he was the 
Organising Secretary of the CITU union The contractor 
Shri RC Sahoo had terminated the services of 6 workmen 
without any reason No charge -sheet wag 189ued The 
workers were paid very low wages and they were demanding 
increasc of wages as applicable to the Steel Industry The 
contractor did not give any reply to the ALC and the atriko 
notice was also given to the contractor on 19 11 81 lt 19 
wrong to state that the union had advised the workers to 
threaten the contractor and his staff or indulge in violence 
He denied hat the workers had gheraoed Shri RC Sahoo 
and thieatened to kill him an bury hm in the mine Tho 
workers had never threatened to assault the contractor or 
his son or his staff member 

7 The management produced the witnesses on 17 - 5 - 82 
the first witness was Shri Sahabed Kumar Sahono S / O RC 
Sahoo who is a paitner in the film He stated that the contract 
Is allotted by the Rourkela Steel Plant for ruising the ore , 
transporting and blasting and loiding into wagons The 
bonus 8330M is also inuluded in the composite ratc and 
therefore they cannot give higher bonus There is no element 
of cost of living inder in the rates of wages paid to the 
woikeis The work was going on smoothly till 1979 when 
the workers resorted to agitation to press their clemands On 
17 3 80 three wagons were ullotted and the workery stopped 
the loading The staff was also gheraoed They had to resort to 
lock out on 18 3 80 During the lock out period the workers 
continued the dgilation The louk out was uſted on 19 - 4 80 
when the workers agreed to work peacefully The contract 
labcur workers who were retrenched were paid retrenchment 
compensation leave wages and bonus on 19 - 4 80 The agita 
tion continued during May 1980 ind some proccasion was 
takon oul Charge -shects wer - SSLcd to 6 workmen on 
28 - 1 80 but they refused to receive the chaige-sheets AS 
the agitation continued a lock -out W19 declared on 26 - 11- 80 
Cises were also filed against the workmen under Sec 107 
of th . IPC and the conciliation proceedings were held by 
AICIC ) Rourkela RLC ( C ) Bhubaneswar also held a meet 
ing on 20 1 -81 He dvised thc Management to lift the 
lock out and divised the workmen to work peacefully Tho 
union demanded wages for the lock out period Ultimately 
thc lock out liſted on 92- 81 The management terminated 
the scivices of 6 woikmen on 10 2 81 hy paying them ret 
ienchment compensation noticc pay gratuity etc The wit 
ness denied that the sci vices of the 6 workmen have been 
termin tedt because they were the oflice bearers of CITU 
Union They offered the terminal benefits to the workers 
hy cheque but the envelopes in which the cheques were sent 
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wore refused by the workmen . The terminal benefits were 
not offered in cash . The details of the terminal benefits were 
also not mentioned in the termination order. He stated that 
the workers services were terminated for wilful insubordination , 
dis -obedience , habitual late attendance , negligence of duty , 
riotious and dis -orderly behaviour during work , damage to 
company proporty , inciting others to strike, and habitual 
violations of rules and Standing orders of tho establishment, 
For those mis -conducts the Standing Orders provide for charge 
sheot and enquiry . No such charge- sheets were issued and 
enquiry were held . The management produced Shri Prasanna 
Kumar Das S / o Laxman Das , timc-keeper in M / y, R , C . 
Sahoo and Co. ay witness No . 2 . He stated that he was 
working as Time-keeper since 1972 . He knew all the workers 
personally . The workers had indulged in ghcrao of Shri R . C . 
Sahoo in March , 1980 and they were demanding increase of 
wages and bonus. They were also demanding re - instate 
ment of retrenchment casual workers. The lock -out was 
declared on 19 - 3 - 80 as there was danger to the lives of the 
contractor and his staff . He also stated that some time mis 
takes occurred in marking the attendance which were later 
rectified on the representation of the workmen , The workers 
employed by the contractor are paid wages at the minimum 
rates and not as per the award of the Wage Board for limes 
tone and Dolomite mines or the Wage Board for Steel Indus 
try. The management produced Shri Budhiram Pradhan Slo 
Shri Chandra Pradhan , as witness No. 3 . He stated that he 
was working as Supervisor in the mine since 1972 and used 
to supervisc the work of the workers. There was frequent 
labour troubles in the mines during 1980 and, therefore , & 
lock - out was declarcd . The workers had threatened Shri R . C . 
Sahoo that they will kill him . The lock -out was lifted on 
19 -4 - 80 in the presence of the police. The workers continued 
Agitation for the fulfilment of their demands and also indulged 
in gherao and assaults . The contractor again imposed lock - out 
from 26 -11 - 80 which was lifted from 9 -2 - 1981 and the services 
of the 6 workmen were terminated vide order dated 10 - 2 - 1981. 


under the terms of contract of service or Standing Orders 
has its basis in alleged misconduct it is really illegal. 
The real intention in such cases being to perialise the work 
man it is a colonrable exercise of powers and the Industrial 
Tribunal would have jurisdiction to intervene and set aside 
tho termination . The form of the order in which the order 
is couched is never conclusive and tho Tribunal can always 
enquiro into the reasons which led to the termination . Tho 
employer could defend his action by leading evidence beforo 
the Tribunal to show that there was in fact misconduct and , 
thercfore , the action taken was bonafide and was not colour 
able exercise of powers , 

9 . In this case the management had alleged that the work 
men were gullty of insubordination , disobedience, wilful 
damage to employer s property , habitual late attendanco , 
absence from duty without information , riotious or disorderly 
behaviour etc . The management has not been able to prove 
the alleged misconduct as they did not produce the records 
of attendance to show late attendance . Moreover the work 
men were not issued any letters in 1980 or 1981 alleging the 
misconducts . The services of the workmen havo been termi 
nated without chargesheet or enquiry . The management also 
failed to prove the allegations before me. It has been proved 
by the union that the workers were indulging in bonafide 
trade union activities. Joining a Trade Union la a funda 
mental right guaranteed to every citizen . In the circums 
tances I hold that the order of termination amounts o victi 
misation for trade union activities. The gix terminated work . 
men are the executive members of the CITU Branch Union , 
and their services were terminated to suppress the linion acti 
vities. I feel that it is proper to order re - instatement of tho 
six workmen . Ag regards back wages the union has not 
made out any case for payment of full back wages. How 
ever , I fe - l that the workers have undergone hardship during 
the period of idlene99 and should be compensated to somo 
extent. In my opinion payment of an amount of Rs. 600 
(six hundred ) to each workmen would meet the ends of 
justice . 


8 . I have gone through the written statements of the parties 
and the statements of ho witnesses . The main contention urged 
by the management before me was that they having the right 
to terminate the services of the workmcn on giving one month s 
notice in writing or salary in lieu of such notice as per the 
conditions of service such termination simplicitor could be 
for migronduct too. The principles in these matters have 
been laid down by the Supreme Court in various decisions 
in Assam Oil Co . Vrs , its workmen ( 1960 - I-LLJ -587) , Utkal 
Machinerie . Ltd . V . Shanti Patnaik ( 1966 - I-LLJ-398 ), Tata 
Oil Mills Co . V , their workmen ( 1966 - IT -LLJ -605) , Rai Baha 
dur Diwan Badri Das V . Industrial Tribunal ( 1962- II-LL 
365 ), Chartered Bank V . its cmployees Union ( 1960- II -LLJ 
222 ). It has been observed by the Supreme Court that if an 
order of termination simplicitor of the services of an employco 


10 . In the result the management have to rcinatate all the 
RX workmen and pay Rs. 600 cach to them . The reriod 
from the date of termination upto the date of re - instatement 
will be treated as dieg -non i.e . the workers will be entitled to 
continuity of service and other benefits but not wages . The 
workers should be re - instated within 10 days from the dato 
the award becomes enforceable under the Industrial Disputes 
Act, 1947. 


11. Award is passed accordingly . 

O . P . GUPTA , ARBITRATOR 

[Dy No. 1863182- D .TII. B ] 
KANWAR RAJINDER SINGH , Under Secy . 


पेट्रोलियम , रसायन और उर्वरक मंत्रालय 

( ortretata format ) 

faroft, 8 ART, 1982 
हा० मा० 2966. — यतः इस संलग्न अनुसूची में विनिर्दिष्ट, और पेट्रोलियम खनिज पाइपलाइन ( भूमि में उपयोग के अधिकारों का पर्जन ) अधिनियम , 
1962 की धारा 6 की उपधारा ( 1 ) के अधीन प्रकाशित भारत सरकार की अधिसूचना द्वारा इण्डियन प्रायल कार्पोरेणन लिमिटेड के लिए उसर प्रदेश में 
मथुरा से पंजाब में जलन्धर तक पेट्रोलियम के परिवहन के लिए उस सलंग्न अनुसूची में विनिविष्ट भूमियों के उपयोग का अधिकार अजिन कर लिया गया है । 


भौर यत : इडियन आयल कार्पोरेशन लिमिटेड ने उक्त अधिनियम की धारा 7 की उपधारा ( 1 ) के पण्ड ( 1 ) में निर्दिष्ट प्रक्रिया को प्रनुस पी में 
निर्दिष्ट गांव के नाम के सामने दिखाई गई तिथी से पर्यवसित कर दिया है । 


अब यतः पेट्रोलियम और खनिज पाइपलाइन ( भमि के उपयोग के अधिकारों का अर्जन ) नियमावली 1963 के नियम 4 में अधीन मभम प्राधिकारी 
उस तिथि को ऊपर निर्दिष्ट प्रक्रिया पर्यवसाम के रूप में एतद्वारा अधिसूचित करते हैं । 


[ भाग II - - खण्ड 3 ( ii ) ] 
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अनुसूची 
व्यधन क्षत्र मथुग -जालन्धर तक पाइपलाइन संक्रिया पर्यवमान 


तहसील : पानीपत 


जिला : करनाल 


राज्य : 


हरियाणा 


- - 


- 


मंत्रालय का नाम 


गांव 


का० प्रा०सं० भारत के संक्रिया 

राजपत्र में पर्यवसान 
प्रकाशन की की तिथि 
तिथि 


- 


- 


- 


- 


- 


पेट्रोलियम , रसायन एवं उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) 


2222 22- 8- 81 


15- 1 - 82 
18- 1 - 82 


19- 1 - 82 


22- 1- 82 


1. नमोडा 
2. किवाना 
3. ढोढपुर 
4. मनाना 
5. नारायणा 
6. सोधांपुर 
7. तरफराजपुतान 
8. सिकन्दरपुर 
9. रतिपुर 
10. काबरी 
11. कछरोली 
12. मेहराणा 
13. तरफ इन्सार 


23- 1 - 82 
25- 1 - 82 
23- 1- 82 
25- 1- 82 
16- 3 - 82 
16- 3- 82 


[ एम जे पी एल / जी / एल ए / 6ए ] 
प्रभु दयाल खुराना, सक्ष्म प्रधिकारी 


MINISTRY OF PETROLEUM , CHEMICALS & FERTILIZER 

( Department of Petroleum) 
New Delhi, the 8th August, 1982 


S . O .2966 .---Whereas by the notification of Government of India as shown in the schedule " appended hereto and issued under 
515 -Scti31 (1 ) 2933ti3165t1; Proyin 111M1Yals bipalt123 ( 4 : misition of Right J i1L111 ) Act, 1952, tha R31 ) J33 
has b31 32111111111111 ; iiin t 1355121112 20031121 therets for the [ 111101 ) ) ) 101 Linal for the transports 
petroleum from Mathura in Uttar Pradesh to Jullundur in Punjab . 

And whereas the Indian Oil Corporation Limited has terminated the operation referred to in clause (i) of sub -section (1) of section 7 
of the said Act on the date shown against the name of village in the schedule . 

Now , therefore, under rule 4 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land ) Rules, 1963 , the Com 
petent Authority here by notifies the said date as the date of termination of the said operation . 


SCHEDULE 
Termination of operation of Pipeline from : 


Tehsil : Panipat 


District : Karnal 


State : 


Haryana 


Name of Ministry 


Name of Village 


S .O . No. 


Date of 
Pablication in 
Gazette of 
India . 


Date of 
Termination of 


2 


3 


5 


Petroleum , Chemicals & Fertiliser 

( Deptt. of Petroleum.) 


1. Namoda . 


2222 


22 - 8 - 81 


2. Kiwana , 
3 . Dhodhpur 
4. Manana . 


. 
. 
. 


-do 
- do 
- do 


- do 

- do 
__ - do 


15 - 1 - 82 
18- 1 -82 
- do 
- do 
19-182 


. 


. 


. 


- 
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- 


- 


- 


- 


- 


2222 


- do 


5 . Naraina. . . 
6. Sondhapur . 
7. Taraf Rajputan 
8 . Sikandarpur . 

9 . Rattipur 
10. Kabri. . 
11, Kachreli . 


22 - 8- 81 

-do 
•do 
- do 


- do 


- do 


- do 
- do 
- do 
-do 
- do 


19 - 1 - 82 
22- 1 -82 
22 - 1 - 82 
23 - 1 - 82 
25 - 1 - 82 
23- 1 - 82 
25 - 1- 82 
16- 3 -82 
- do 


- do 
- do 
-do 


14. 


Mehrana . 


. 


. 


. 


. 


13. Taraf Insar Panipat . 


- do 


- do . 


[ MJPL/ G/LA/ 6- A] 


नई दिल्ली, 9 अगस्त, 1982 


का०मा० 2967: -- यत: इस मंलग्न अनुमूधी में विनिदिष्ट और पैट्रोलियम खनिज पाइपलाईन ( भूमि के उपयोग के अधिकारों का पर्जन ( मधिनियम , 
1962 की धारा 6 की उपधारा ( 1 ) के अधीन प्रकाशित भारत सरकार की अधिसूचना द्वारा इण्डियन आयल कार्पोरेशन लिमिटिड के लिए उत्तर प्रदेश में 
मपरा से पंजाब में जलन्धर तक पैट्रोलियम के परिवहन के लिए उम संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग का अधिकार अर्जित कर लिया गया है । 

पौर यन . इण्डियन आयल कार्पोरेशन लिमिटिड ने उक्त अधिनियम की धारा 7 की उपधारा ( 1 ) के खण्ड ( 1 ) में निर्दिष्ट प्रक्रिया को अनुसूची में 
निविष्ट गांव के नाम के सामने दिखाई गई तिथि से पर्यवमित कर दिया है । 


अब यतः पेट्रोलियम और खनिज पाइपलाइन ( भूमि के उपयोग के अधिकारों का प्रर्जन ) नियमावली , 1963 के नियम 4 के अधीम सक्षम प्राधिकारी 
सक्त तिथि को ऊपर निर्दिष्ट संक्रिया पर्यषमान के मप में एलवद्वारा अधिसूचित करते है । 

अनुसूची 
व्यधन क्षेत्र मथुर। जालान्धर तक पाइपलाइन संक्रिया पर्यवसान 
तहसील ; करनाल 

जिला : करनाल 

राज्य : हरियाणा 
मंत्रालय का नाम 

गांव का० प्रा० सं० भारत के राजपन में संक्रिया पर्यवसान की 

प्रकाशन की तिथि तिथि 


3 


पैट्रोलियम, रसायम एवंउर्वर मंत्रालय ( पैट्रोलियम विभाग ) 


बगेटा 


2379 


12- 9 - 1981 


14- 6 - 1982 


- 


- - - 


[ क्रमांक एम जे पी एल/ जी /एलए/ 22/ 97 ] 


S . O . 2967. - WHEREAS by the notification of Government of India as shown in the schedule appended hereto and issued 
andar sub -section ( 1 ) of section 6 of the Petrolourn and Minerals pipelines ( Acquisition of Right of User in Land ) Act , 1962 . the 
Right of Usor has been acquirod in the lands specified in the schedule appended thereto for the Indian Oil Corporation Limited for the 
transport of petroleum from Mathura in Uttar Pradesh to Jullundur in Punjab . 


AND WHEREAS the Indian Oil Corporation Limited has terminated the operation referred to in clausc (i) of sub - section (1 ) 
of gection 1 of the said Act on the date shown against the name of village in the schedule . 


NOW , THEREFORE , under rulo 4 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Rulcs, 
1063 . the Competent Authority hereby notifies the said date as the date of termination of the said operation. 


SCHEDULE 


Tormination of operation of Pipeline from : 

District : KARNAL 


Tohsil : KARNAL 


State : HARYANA 


Name of Ministry . 


Name of village 


S. O . 

No . 


Date of publi - 

cation in the 
Gazette of India 


Date of termi 

nation 


34 


BAROTA 


Petroleum , Chemicals & Fertilizers (Deptt. 
of Petroleum) . 


2379 


12 -9 -1981 


14-6- 1982 


[ No. MJPL/ G/LA/22/ 97 ] 
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का०मा० 298 9:- - यतः इस संलग्न अनुसूची में विनिर्दिष्ट और पदोलियम समिज पाइपलाईन ( भूमि में उपयोग के अधिकारों का प्रर्जन ) अधिनियम , 
1962 की धारा 6 को उपधारा ( 1 ) के अधीन प्रकाशित भारत सरकार को अधिसूचना द्वारा इंडियन प्रायल कार्पोरेशन लिमिटेड के लिए उत्तर प्रदेश में 
मथुरा से पंजाब में जालन्धर तक पेट्रोलियम के परिवहन के लिए उस मंलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग का अधिकार अजित कर लिया गया 


मोर यतः इंडियन प्रायल कार्पोरेशन लिमिटेड ने उक्त प्रधिनियम की धार। 7 की उपधार ! ( 1 ) के खंड ( 1 ) में निर्दिष्ट प्रक्रिया को अनुसूची में 
निविष्ट गांव के नाम के सामने दिखाई गई तिथि से पर्यवयसित कर दिया है । 

भय अतः पेट्रोलियम मोर खनिज पाइपलाइन ( भूमि के उपयोग के अधिकारों का पर्जन ) नियमावली 1963 के नियम 4 के अधीम सक्षम प्राधिकारी 
उक्स तिथि को ऊपर निर्दिष्ट मक्रिया पर्यवसान के रूप में एतद्वारा अधिसूचित करते हैं । 


अनुसूची 


म्यधन क्षेत्र मयुरा से जालन्धर तक पाइपलाईन संक्रिया पर्यवसाने 


- - -- - - - - -- - - - - - - - - - - - - - - - -- - -- - - - - - 


- - - - - - - - - - - - -- - - - - - 


तहसील : अम्माला 


जिला : कुन क्षेत्र 


राज्य : हरियाणा 


5 


- 


- 


- 


- 


- 


.... . . ..... . 
का ०मा० सं० 


मंत्रालय का नाम 


गांव 


भारत के राजपत्र में 
प्रकाशन की तारीख 


मंक्रिया पर्यवसान की 

तारीख 


- - - - - - -- - - -- - - -- - - - - - - -- -- - ---- 


पेट्रोलियम , रसायम एवं उर्वरक मंत्रालय 


ननहेड़ा 


191 


2 : - 1 - 1982 


10- 6 - 1982 


( पेट्रोलियम विभाग ) 


प्रम्बाला शहर 


191 


2 : - 1 - 1982 


10- 6-1982 


रेख माजरा 


191 


2: - 1- 1982 


12- 6 - 1982 


कांवला 


191 


28 - 1 - 1982 


2 : - 6- 1982 


कावली 


191 


26 - 1 - 1982 


23- 6 - 1982 


अंडली 


101 


21- 1 - 1982 


22 - 6 -1982 


सोन्या 


191 


22- 1 - 1982 


24- 6- 1982 


पती मेहर 


191 


22- 1- 983 


24 - 6 - 1982 


सिषावाला 


191 


22- 1 - 1982 


25- 6 - 1982 


पती प्रचांजा 


191 


23 - 1 - 1982 


26- 6 - 1983 


पती कलालान 


2380 


12- 9- 1981 


26- 6 - 1982 


पटी रंगराम 


2380 


12 - 9- 1981 


26- 6 - 1982 


2380 


12- 8-1981 


27- 6- 1982 


[ अमाफ एम००पी०एल०/ जी /एल०ए०/ 5/ 87] 

प्रभु दयाल खुराना, मक्षम प्राधिकारी 


5 . 0 .2968 . - WHEREAS by the notification of Government of India as shown in the schedule appended heroto an 
issued under sub -section (1) of section 6 of the Petroleum and Minerals pipelines (Acquisition of Right of User in Land) Act, 1962 
tho Right of User has boen acquired in the lands specified in the schedulc appended thereto for the Indian Oil Corporatiion Limited 
for the transport of petroleum from Mathura in Uttar Pradesh to Jullundur in Punjab. 


AND WHERBAS the Indian Oil Corporation Limited has terminated the operation referred to in clause (i) of sub -section (1) of 
soction 7 of the said Act on the date shown against the name of village in the schedulo . 


NOW, THEREFORE , under rule 4 of the Petroleum and Minerals pipelines ( Acquisition of Right of User in Land ), Rules 1963 
the Competent Authority hereby notifies the said dato as the date of tormination of the said operation . 
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- SCHEDULE 


Tormination of operation of Pipolino from : 


Tehsil : AMBALA 


District : AMBALA 


Stato : HARYANA 


Name of Ministry 


Name of Village 


S . O . 
No . 


Date of publi. 

cation in 
Gazette of India 


nation of 


1 


2 


-191 


23 -1 - 1982 


Potroloum , Chemicals & Fertiligers (Deptt. of 
Petroleum) 


10 -6 -1982 


12 - 6- 1982 
23 -6 -1982 


NANHERA 
AM. BALA CANTT . 
SHEIKH MAJRA 

KANWALA 
KANWALI 
JANDLI 
SONDA 
PATTI MAHER 
SINGHANWALA 
PATTI ACHHARJAN 
PATTI KALLALAN 
PATTI RANGRON 
GHEL 


24-6- 1982 


25- 6 - 1982 


2380 


12-9-1981 


26- 6 -1982 
27-6-1982 


[ No. MJPL / G/LA/5/97] 
PRABH DAYAL KHURANA , Competent Authority 


नापहन और परिवहन मंत्रालय 


( परिवहन पक्ष ) 

नई दिल्ली , 10 अगस्त, 1982 
मा०मा० 296 9:-- केन्द्रीय सरकार , डाक कर्मकार (नियोजन का 
विनियम अधिनियम , 1948 ( 1948 का 9 ) की धारा 50 की उप 
धारा ( 3 ) पौर ( 4 ) द्वारा प्रयास शक्तियों का प्रयोग करते हुए , निम्न 
लिखित व्यक्तियों को , उक्त अधिनियम की धारा 5क की उपधारा ( 1 ) 
के अधीन स्थापित मारमुगाव डाक लेबर बोर्ड में मवस्यो के रूप में नियुक्त 
करती है, पर्यात : - - 


डाक कर्मकारों और नौवहन कंपनियों के नियोजकों का प्रतिनिधित्व करने 
पाले सवस्य : 
( 1 ) श्री सिमानो परेरा 1 मारमुगाव नोभरक एसोसियेशन 
( 2 ) कैप्टन पाई०जी० प्रभू 

के प्रतिनिधि । 
( 3 ) कैप्टन एम०ए० तम्हाने 

इडियम मेशनल शिपमोन्स 

एसोसियेशन का प्रतिनिधि । 
( 4 ) श्री मैन्यूम रबैल्लो 

समुद्र पार मौवहन के हितों का 

प्रतिनिधि । 
2. केन्द्रीय सरकार , श्री सी० मरोन्हा , अध्यक्ष मारमुगाव पलम न्यास , 
मारमुगाब को उक्त बोर्ड के अध्यक्षा के रूप में नाम निविष्ट करती है । 

[ फा०सं० एल०जी०जी०/ 6/ 82 - पू०एस०एल० ] 

तोमास मायू, पबर सचिन 


फैलीय सरकार का प्रतिनिधित्व करने वाले सवस्य : --- 
( 1 ) प्रध्या, मारमुगाव पत्तन न्यास, मारमुगाव 
( 2 ) उपाध्यक्ष, मारमुगाव डाक लेबर बोर्ड, मारमुगाप 
( 3 ) प्रायुक्त, श्रम व रोजगार , गोपा , दमन व विष सरकार, पणाणी 
( 4) जक प्रबंधक , मारमुगाव पत्तम न्यास, मारमुगाव 
डाक कर्मकारो का प्रतिनिधित्व करने वाले सवस्य : - - 
( 1 ) श्री एस० पार० कुलकर्णी ट्रांसपोर्ट ब क वर्कर्स यूनियन 
( 2 ) श्री बाबुराव शंकर राव भोसले के प्रतिनिधि । 
( 3 ) श्री मोहन नायर 

गोवा बाक लेबर यूनियन के 

प्रतिनिधि । 
( 4 ) श्री गोपीमाण पामन राब मारमुगाप बाटरफन्त पर्स 

यूनियन के प्रतिनिधि । 


MINISTRY OF SHIPPING AND TRANSPORT 

( Transport Wing ) 

Now Delhi, the 10th August, 1982 
S . 0 . 2969. --In exercise of the powers conforred by sub 
soctions (3 ) and (4 ) of section 5A of tho Dock Workors (Rogu . 
lation of Employment)Act, 1948 (9 of 1948 ), the Central Gover 
nmont hereby appoints the following Porsons as members of 
tho Mormugao Dook Labour Board established undor sub 
section ( 1) of tho satd section 5A, namely :- - 


Members representing the Contral Government : 

(1) The Chairman , Mormugao Port Trust, Mormugao , 
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(2) The Deputy Chairman, Mormugio Dook Labour Board , 

Mormugao , 
(3 ) Commissioner, Labour and Employment, Govt. of 

G04 , Damat & Dlu , Panaji, 
(4) Tho Docks Manager, Mormugao Port Trust, Mor 

mugao . 


Membora roprosenting the omployors of Dook 
Workors & Shipping Companios : 

( 1 ) Shri Ciano Pereira Representativos of tho Mor 
(2 ) Capt. Y .G . Prabhu mugao Stova doros Asgoc 

ciation , 
(3) Capt. N .A . Tamhane Reprosentative of 

Indian National Ship 

owners Assoc . 
(4) Shri Manuel Rebollo Rohresentative of Overseas 

Shipping lateragts. 
2 . The Central Government horeby nominatos Shri c 
Naronha , Chairman, Mormugaon Port Trust , Mormugao as 
the Chairman of the said Board . 


Mombers represonting the Dock Workor s : 

( 1 ) Shri S . R .Kulkarni ) Ropresentatives of Trans 
( 2 ) Shri Baburao Shankar - port and Dook Workers 
rao Bhoslo 

Union , 
(3) ShriMohan Nair Representative of Goa Dock 

Labour Union, 


(4) Shri Gopinath Waman Representative of Mormugao 
Rio 

Water Fornt Workers Union , 


[File No. LDG /6 / 82 -US(L )] 
THOMAS MATHEW , Undor Socy . 
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